
team human
team human is more than just a phrase—it embodies the concept of
collaboration, empathy, and collective progress in workplaces and
communities. As organizations increasingly recognize the value of human-
centric approaches, the importance of fostering teamwork, creativity, and
emotional intelligence has never been greater. This comprehensive article
explores the philosophy behind team human, its impact on organizational
success, the key elements driving effective teams, and actionable strategies
to nurture a culture where people thrive together. Whether you’re a leader,
team member, or entrepreneur, understanding team human can help you unlock
innovation, resilience, and sustainable growth. Read on to discover practical
insights, expert perspectives, and proven methods for building and sustaining
high-performing teams in today’s dynamic environment.
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Understanding the Team Human Philosophy

The concept of team human centers on the belief that people, when working
together with empathy and purpose, can achieve far more than as isolated
individuals. This philosophy emphasizes the intrinsic value of human
connection, collaboration, and shared goals. In today’s digital age, where
technology often dominates interactions, team human reminds us of the unique
strengths that only humans bring to the table—creativity, compassion,
adaptability, and ethical decision-making. The team human approach advocates
for collective intelligence, where diverse perspectives are harnessed to
solve complex problems and drive innovation.

Organizations adopting the team human mindset prioritize open communication,
trust, and inclusivity. These principles extend beyond profit and
productivity, focusing also on well-being, motivation, and mutual respect.



The team human philosophy is not limited to businesses; it applies to any
group or community where cooperative effort leads to positive outcomes.

The Role of Team Human in Organizational
Success

Businesses and institutions that embrace team human create environments where
employees feel valued and empowered. Research consistently shows that teams
with strong human-centric cultures outperform those that lack cohesion and
emotional intelligence. The role of team human in organizational success is
evident across various metrics, including employee engagement, retention, and
innovation.

Leaders play a pivotal role in fostering team human dynamics by modeling
transparency, listening actively, and encouraging constructive feedback. When
organizations prioritize the human element, they benefit from improved
problem-solving, stronger relationships, and higher adaptability in the face
of change.

Team Human and Leadership Impact

Leadership styles rooted in team human principles focus on servant
leadership, empathy, and empowerment. Rather than directing from above,
effective leaders facilitate collaboration, recognize individual strengths,
and foster a sense of belonging. This approach inspires loyalty and drives
long-term success.

Team Human in Diverse Workplaces

Diversity and inclusion are critical aspects of team human. Diverse teams
bring varied viewpoints, experiences, and skills, which enhance creativity
and decision-making. Embracing diversity within a team human framework
promotes respect, equity, and shared purpose.

Key Elements of Effective Team Human Dynamics

Successful teams grounded in team human principles share several key
characteristics that set them apart. By understanding and nurturing these
elements, organizations can build resilient, high-performing groups.



Trust and Psychological Safety: Team members feel safe to express their
ideas, take risks, and admit mistakes without fear of judgment.

Open Communication: Transparent, honest dialogue encourages
understanding and minimizes conflicts.

Empathy and Emotional Intelligence: Recognizing and valuing emotions
leads to stronger collaboration and conflict resolution.

Shared Goals and Purpose: Alignment around common objectives boosts
motivation and commitment.

Diversity and Inclusion: Varied backgrounds and perspectives drive
innovation and improve outcomes.

Adaptability: Teams that embrace change and learn from setbacks remain
resilient.

Building Trust Within Teams

Trust is foundational to team human dynamics. It develops through consistent
actions, reliability, and respect. Teams that invest in building trust
experience enhanced cooperation, reduced stress, and higher productivity.

Encouraging Open Communication

Effective communication channels, both formal and informal, are essential for
sharing ideas, feedback, and concerns. Open communication ensures that all
voices are heard and that misunderstandings are swiftly addressed.

Benefits of Prioritizing Team Human in the
Workplace

Organizations that prioritize team human experience a wide range of benefits,
from improved performance to enhanced well-being. These advantages contribute
to sustainable growth and a positive reputation.

Increased Innovation: Collaborative teams generate creative solutions1.
and drive product or service improvements.

Higher Employee Engagement: When people feel valued, they are more2.



motivated and invested in their work.

Lower Turnover Rates: Supportive environments reduce employee stress and3.
increase retention.

Better Problem-Solving: Diverse perspectives and collective intelligence4.
lead to effective decision-making.

Enhanced Customer Satisfaction: Happy teams deliver better client5.
experiences.

Impact on Mental Health and Well-being

Team human environments foster psychological safety, reducing anxiety and
burnout. Employees in supportive teams report higher job satisfaction and
overall well-being, which translates to improved performance and lower
absenteeism.

Strategies to Cultivate a Team Human
Environment

Creating a team human culture requires intentional effort and ongoing
commitment from leaders and team members. Organizations can implement several
strategies to nurture collaboration and empathy.

Encourage Empathy and Active Listening

Empathy allows team members to understand each other's experiences and
viewpoints. Training in emotional intelligence and active listening
strengthens relationships and improves conflict resolution.

Facilitate Team-Building Activities

Team-building exercises, workshops, and offsite retreats help team members
connect beyond daily tasks. These activities build trust, foster camaraderie,
and facilitate open communication.



Recognize and Celebrate Achievements

Acknowledging individual and collective accomplishments boosts morale and
reinforces a sense of belonging. Regular recognition encourages ongoing
engagement and motivates teams to excel.

Promote Diversity and Inclusion

Inclusive hiring practices and equitable opportunities ensure diverse voices
are represented. Organizations should provide training on unconscious bias
and create feedback mechanisms to address concerns.

Challenges and Solutions in Team Human
Development

While the team human philosophy offers significant advantages, organizations
may encounter obstacles in implementation. Recognizing these challenges and
proactively addressing them is crucial for sustained success.

Overcoming Resistance to Change

Some team members may resist new collaborative approaches due to established
habits or uncertainty. Effective change management involves transparent
communication, leadership support, and opportunities for feedback.

Managing Conflicts Constructively

Conflicts are inevitable in any team, but team human dynamics emphasize
respectful resolution. Providing mediation resources and fostering a culture
of open dialogue can turn conflicts into learning opportunities.

Balancing Technology and Human Connection

As remote work and digital tools become prevalent, maintaining human
connection is a challenge. Organizations must balance efficiency with
opportunities for meaningful interaction, ensuring technology enhances rather
than replaces human engagement.



The Future of Team Human in Work and Society

The team human concept is gaining momentum as organizations adapt to evolving
work environments and societal expectations. The future will likely see
increased emphasis on hybrid teams, remote collaboration, and the integration
of artificial intelligence with human-centric values.

As automation and digital transformation continue, the unique strengths of
team human—creativity, empathy, and ethical judgment—will remain
indispensable. Organizations that invest in team human development are better
positioned to navigate uncertainty, foster innovation, and build resilient
cultures.

Ultimately, the team human philosophy represents a paradigm shift towards
valuing people as the heart of progress, ensuring that workplaces and
communities remain vibrant, adaptive, and successful.

Q&A: Trending Questions about Team Human

Q: What is the team human philosophy?
A: The team human philosophy emphasizes collaboration, empathy, and the
collective strengths of people working together towards shared goals. It
values human connection, open communication, and emotional intelligence in
driving success.

Q: How does team human benefit organizations?
A: Organizations that prioritize team human see increased innovation, higher
employee engagement, better problem-solving, lower turnover rates, and
improved customer satisfaction.

Q: What are the key elements of effective team human
dynamics?
A: Key elements include trust, psychological safety, open communication,
empathy, shared goals, diversity, inclusion, and adaptability.

Q: How can leaders foster a team human environment?
A: Leaders can model empathy, facilitate open communication, recognize
achievements, promote diversity, and invest in team-building activities to
nurture a team human culture.



Q: What challenges do organizations face when
implementing team human principles?
A: Common challenges include resistance to change, managing conflicts, and
balancing technology with human connection. Solutions involve transparent
communication, conflict resolution training, and maintaining meaningful
interactions.

Q: Why is diversity important in team human?
A: Diversity brings varied perspectives, experiences, and skills, which
enhance creativity, innovation, and better decision-making within teams.

Q: How does team human impact employee well-being?
A: Supportive team human environments foster psychological safety, reduce
stress, and improve job satisfaction, leading to better mental health and
overall well-being.

Q: What role does technology play in team human
dynamics?
A: Technology can facilitate collaboration and efficiency but should be
balanced with opportunities for genuine human interaction to maintain strong
team human connections.

Q: Can team human principles be applied outside the
workplace?
A: Yes, team human concepts are valuable in any group or community setting
where collaborative effort leads to positive outcomes, including educational
institutions, non-profits, and social organizations.

Q: What is the future of team human in the
workplace?
A: The future of team human will likely involve hybrid teams, remote
collaboration, and integrating AI while maintaining a focus on human-centric
values such as creativity, empathy, and ethical decision-making.

Team Human
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Team Human: Unlocking the Power of Collaboration in
a Digital World

Are you tired of feeling like a cog in a machine, disconnected from your colleagues and the larger
purpose of your work? Do you yearn for a workplace where collaboration thrives, innovation
flourishes, and individual contributions genuinely matter? This post dives deep into the concept of
"Team Human," exploring what it means to build truly human-centered teams, the benefits of
prioritizing human connection, and actionable strategies to foster a more collaborative and fulfilling
work environment. We'll move beyond the sterile metrics and explore the powerful impact of
genuine human interaction on productivity, creativity, and overall well-being.

What Does "Team Human" Really Mean?

The phrase "Team Human" transcends the typical corporate buzzwords. It's not simply about
assembling a group of individuals; it’s about cultivating a culture where empathy, understanding,
and genuine connection are valued above all else. It’s about recognizing that each team member
brings unique skills, experiences, and perspectives that, when harnessed effectively, can create
something far greater than the sum of its parts. Team Human acknowledges the inherent humanity
of each individual and prioritizes their well-being and growth alongside the achievement of shared
goals.

The Benefits of a Human-Centered Approach to Teamwork

Embracing the "Team Human" philosophy yields numerous tangible and intangible benefits:

#### Increased Productivity & Creativity:

When individuals feel valued, respected, and understood, their engagement and productivity
naturally increase. A supportive and collaborative environment fosters open communication, leading
to quicker problem-solving and more innovative solutions. Fear of judgment is replaced by a sense of
psychological safety, allowing team members to take risks and explore new ideas without fear of
retribution.

#### Improved Employee Morale and Retention:
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Employees who feel like integral parts of a team, whose contributions are recognized and
appreciated, are far more likely to be satisfied and committed to their work. A human-centered
approach fosters a sense of belonging and purpose, leading to increased job satisfaction and reduced
turnover.

#### Stronger Communication and Collaboration:

Team Human emphasizes transparent and empathetic communication. Active listening, constructive
feedback, and a willingness to understand different perspectives create a collaborative environment
where conflicts are resolved constructively and synergy thrives.

#### Enhanced Innovation and Problem-Solving:

Diverse teams with strong interpersonal relationships are better equipped to tackle complex
challenges. The cross-pollination of ideas and the ability to leverage diverse skill sets leads to more
creative and effective problem-solving.

Building Your Own "Team Human"

Transforming your team into a truly human-centered environment requires a conscious and ongoing
effort:

#### Prioritize Open and Honest Communication:

Establish clear communication channels and encourage open dialogue. Regular check-ins, team
meetings, and opportunities for informal interactions are crucial for building trust and
understanding.

#### Foster a Culture of Psychological Safety:

Create an environment where team members feel comfortable taking risks, sharing ideas, and
admitting mistakes without fear of judgment or negative consequences. This requires active
listening, empathy, and a commitment to constructive feedback.

#### Embrace Diversity and Inclusion:

Recognize that diverse teams bring a wealth of perspectives and experiences that enrich the team's
overall capabilities. Actively seek out and value diverse viewpoints to foster creativity and
innovation.

#### Invest in Team Building Activities:

Organize team-building activities that encourage collaboration, communication, and trust. These
activities can range from simple team lunches to more structured exercises designed to improve
teamwork and problem-solving skills.

#### Recognize and Celebrate Individual Contributions:



Regularly acknowledge and appreciate individual contributions. Public recognition, awards, and
personalized feedback all contribute to a more positive and motivating work environment.

Conclusion

Building a "Team Human" is not a quick fix; it's a journey that requires ongoing commitment and
effort. However, the rewards are substantial. By prioritizing human connection, empathy, and
genuine collaboration, you can unlock the true potential of your team, leading to increased
productivity, innovation, and a more fulfilling and rewarding work experience for everyone involved.
The investment in building a strong, human-centered team pays dividends in countless ways,
boosting not only productivity but also morale and ultimately, the bottom line.

FAQs

1. How can I measure the success of a "Team Human" approach? Success isn't solely measured by
metrics like productivity but also by employee satisfaction surveys, reduced turnover rates,
improved communication, and a more positive and collaborative work environment.

2. What if some team members resist a more human-centered approach? Lead by example and
demonstrate the benefits of collaboration. Address concerns openly and provide training or support
to help team members adapt to a more collaborative style.

3. Can this approach work in remote teams? Absolutely! While physical proximity helps, intentional
efforts at virtual team building, regular communication, and utilizing technology to foster connection
are essential for remote "Team Human" success.

4. Is there a specific leadership style best suited for "Team Human"? Servant leadership,
transformational leadership, and democratic leadership styles generally align well with the
principles of "Team Human," emphasizing collaboration, empathy, and empowering team members.

5. How can I ensure that the focus on human connection doesn't detract from achieving project
goals? A well-balanced approach ensures that human connection facilitates, rather than hinders,
goal achievement. Clear communication, defined roles, and regular progress reviews maintain focus
while fostering a positive team dynamic.

  team human: Team Human Douglas Rushkoff, 2019-01-22 Porchlight’s Management and
Workplace Culture Book of The Year “[A] thoroughly fascinating exploration of the long interplay
between power and the technologies of communication.” —Adam Frank, NPR Team Human is a
manifesto—a fiery distillation of preeminent digital theorist Douglas Rushkoff’s most urgent
thoughts on civilization and human nature. In one hundred lean and incisive statements, he argues
that we are essentially social creatures, and that we achieve our greatest aspirations when we work
together—not as individuals. Yet today society is threatened by a vast antihuman infrastructure that
undermines our ability to connect. Money, once a means of exchange, is now a means of



exploitation; education, conceived as way to elevate the working class, has become another
assembly line; and the internet has only further divided us into increasingly atomized and
radicalized groups. Team Human delivers a call to arms. If we are to resist and survive these
destructive forces, we must recognize that being human is a team sport. In Rushkoff’s own words:
“Being social may be the whole point.” Harnessing wide-ranging research on human evolution,
biology, and psychology, Rushkoff shows that when we work together we realize greater happiness,
productivity, and peace. If we can find the others who understand this fundamental truth and
reassert our humanity—together—we can make the world a better place to be human.
  team human: Team Human Justine Larbalestier, 2012 Residing in New Whitby, Maine, a town
founded by vampires trying to escape persecution, Mel finds her negative attitudes challenged when
her best friend falls in love with one, another friend's father runs off with one, and she herself is
attracted to someone who tries to pass himself off as one.
  team human: Team Human Douglas Rushkoff, 2021-01-12 Porchlight’s Management and
Workplace Culture Book of The Year “[A] thoroughly fascinating exploration of the long interplay
between power and the technologies of communication.” —Adam Frank, NPR Team Human is a fiery
distillation of preeminent digital theorist Douglas Rushkoff’s most urgent thoughts on civilization,
technology, and human nature. In one hundred concise statements, he argues that we are essentially
social creatures who achieve our greatest aspirations when we work together not as individuals. Yet
today, an antihuman ethos has overtaken our society, undermining our ability to connect.
Technologies that were meant to foster cooperation from currency to computers too often are used
to exploit and divide us. If we are to adapt and survive these destructive forces, we must recognize
that being human is a team sport. Rushkoff inspires us to find the others who understand this
fundamental truth and reassert our humanity together.
  team human: The Human Team Jeanet Wade, 2021-03-09 HUMAN NEEDS: THE MISSING
INGREDIENT TO TEAM HEALTH AND COMPANY SUCCESS In her breakout business book,
corporate coach and business guru Jeanet Wade distills the essence of team and company success.
The secret sauce to great teams, vibrant organizations, and happy people? Human Nature. In a
series of engaging and provocative chapters, she combines business research with anecdotes from
her career and her executive client sessions, showing how we can attend to human needs by
clarifying assignments, showing baseline consideration, and inspiring confidence. Poignant personal
profiles, cutting-edge research, and the keen insight of a successful businessperson add vibrance
and dynamism to each chapter, making for a compellingly readable and eminently useful book. If you
want an inexpensive way to win the global war on talent and ensure your company can navigate
disruption, this book is for you.
  team human: The Human Division: Old Man's War Book 5 John Scalzi, 2015-08-01 THE UNITY
OF THE HUMAN RACE IS AT STAKE Lieutenant Harry Wilson has an impossible mission. He must
help preserve the union of humanity's colonies, in the wake of a terrible revelation. For years the
Colonial Union has protected its citizens from the dangerous universe around them. But the people
of Earth now know the ugly truth. The Union deliberately kept Earth as an ignorant backwater - and
as a source of recruits for its war against hostile aliens. Now, other alien races have formed a new
alliance against the Union. And they've invited the incensed people of Earth to join them. Managing
the Colonial Union's survival will take all the political cunning and finesse its diplomats can muster.
And Harry and his team will be deployed to deal with the unexpected - for failure is unthinkable.
PRAISE FOR THE OLD MAN'S WAR SERIES Clever dialogue, fast-paced story and strong
characters. The Times Great fun Daily Telegraph
  team human: Complexity and Control in Team Sports Felix Lebed, Michael Bar-Eli, 2013
Complexity and Control in Team Sports is the first book to apply complex systems theory to
'soccer-like' team games (including basketball, handball and hockey) and to present a framework for
understanding and managing the elite sports team as a multi-level complex system. It analyzes
behaviour across five inter-connected levels: the team as a 'managed institution'; coaching staff
controlling players via cybernetic flows; the team as a playing unit; the individual player as a



complex dynamic system expressed through behaviour; and a player's complex
physiological/biological system. Drawing these together, the book throws fascinating new light on
the elite sports team and will be useful reading for all students, researchers or professionals with an
interest in sport psychology, sport management, sport coaching, sport performance analysis or
complex systems theory.
  team human: Daring Democracy Frances Moore Lappé, Adam Eichen, 2017-09-26 An optimistic
book for Americans who are asking, in the wake of Trump’s victory, What do we do now? The
answer: We need to organize and fight to protect and expand our democracy. Americans are
distraught as tightly held economic and political power drowns out their voices and values.
Legendary Diet for a Small Planet author Frances Moore Lappé and organizer-scholar Adam Eichen
offer a fresh, surprising response to this core crisis. This intergenerational duo opens with an
essential truth: It’s not the magnitude of a challenge that crushes the human spirit. It’s feeling
powerless—in this case, fearing that to stand up for democracy is futile. It’s not, Lappé and Eichen
argue. With riveting stories and little-known evidence, they demystify how we got here, exposing the
well-orchestrated effort that has robbed Americans of their rightful power. But at the heart of this
unique book are solutions. Even in this divisive time, Americans are uniting across causes and
ideologies to create a “canopy of hope” the authors call the Democracy Movement. In this
invigorating “movement of movements,” millions of Americans are leaving despair behind as they
push for and achieve historic change. The movement and democracy itself are vital to us as citizens
and fulfill human needs—for power, meaning, and connection—essential to our thriving. In this
timely and necessary book, Lappé and Eichen offer proof that courage is contagious in the daring
fight for democracy.
  team human: The Human Swarm Mark W. Moffett, 2019-04-04 A specialist on social insects
writes about the origins and implications of our own vast social organisation, and the ways in which
our ethnic and national distinctions mirror those of other animals. In this paradigm-shattering book,
biologist Mark W. Moffett draws on findings in psychology, sociology and anthropology to explain
the social adaptations that bind societies. He explores how the tension between identity and
anonymity defines how societies develop, function, and fail. In the vein of Guns, Germs, and Steel
and Sapiens, The Human Swarm reveals how mankind created sprawling civilizations of unrivalled
complexity – and what it will take to sustain them.
  team human: The Ideal Team Player Patrick M. Lencioni, 2016-04-25 In his classic book, The
Five Dysfunctions of a Team, Patrick Lencioni laid out a groundbreaking approach for tackling the
perilous group behaviors that destroy teamwork. Here he turns his focus to the individual, revealing
the three indispensable virtues of an ideal team player. In The Ideal Team Player, Lencioni tells the
story of Jeff Shanley, a leader desperate to save his uncle’s company by restoring its cultural
commitment to teamwork. Jeff must crack the code on the virtues that real team players possess,
and then build a culture of hiring and development around those virtues. Beyond the fable, Lencioni
presents a practical framework and actionable tools for identifying, hiring, and developing ideal
team players. Whether you’re a leader trying to create a culture around teamwork, a staffing
professional looking to hire real team players, or a team player wanting to improve yourself, this
book will prove to be as useful as it is compelling.
  team human: Program Or be Programmed Douglas Rushkoff, 2010 Is the internet good or bad?
How can technology be directed? In this spirited, accessible poetics of new media, Rushkoff picks up
where Marshall McLuhan left off, helping readers come to recognise programming as the new
literacy of the digital age and as a template through which to see beyond social conventions and
power structures that have vexed us for centuries. This is a friendly little book with a big and
actionable message.
  team human: The Human Division #1: The B-Team John Scalzi, 2013-01-15 The opening
episode of The Human Division, John Scalzi's new thirteen-episode novel in the world of his
bestselling Old Man's War. Beginning on January 15, 2013, a new episode of The Human Division
will appear in e-book form every Tuesday. Colonial Union Ambassador Ode Abumwe and her team



are used to life on the lower end of the diplomatic ladder. But when a high-profile diplomat goes
missing, Abumwe and her team are last minute replacements on a mission critical to the Colonial
Union's future. As the team works to pull off their task, CDF Lieutenant Harry Wilson discovers
there's more to the story of the missing diplomats than anyone expected...a secret that could spell
war for humanity. At the Publisher's request, this title is being sold without Digital Rights
Management Software (DRM) applied.
  team human: The Human-Machine Team: How to Create Synergy Between Human and
Artificial Intelligence That Will Revolutionize Our World Brigadier Y.S, 2021-05-05 One of the
world's leading managers in the field of Artificial Intelligence unveils the secrets to creating synergy
between human and artificial intelligence that will revolutionize our world. Today, we are merely at
the threshold of the acceleration of the Digital Era. But what will happen in the coming years, when
artificial intelligence (AI) is going to dramatically change the world? A machine can use big data to
generate information better than humans. However, a machine can't understand context, doesn't
have feelings or ethics, and can't think 'out of the box'. Therefore, rather than prioritize between
humans and machines, we should create The Human-Machine Team, which will combine human
intelligence and artificial intelligence, creating a 'super cognition'. Brigadier General Y.S, an expert
analyst, technology director, commander of an elite intelligence unit, and winner of the prestigious
Israel Defense Prize for his artificial intelligence based anti-terrorism project, wrote his book, The
Human-Machine Team, to address how the combination between human and artificial intelligence
can solve national security challenges and threats, lead to victory in war, and be a growth engine for
humankind. He offers a new perspective on how to lead nations and organizations to the future that
has already become the present.
  team human: Life 3.0 Max Tegmark, 2017-08-29 'This is the most important conversation of
our time, and Tegmark's thought-provoking book will help you join it' Stephen Hawking THE
INTERNATIONAL BESTSELLER. DAILY TELEGRAPH AND THE TIMES BOOKS OF THE YEAR
SELECTED AS ONE OF BARACK OBAMA'S FAVOURITE BOOKS OF 2018 AI is the future - but what
will that future look like? Will superhuman intelligence be our slave, or become our god? Taking us
to the heart of the latest thinking about AI, Max Tegmark, the MIT professor whose work has helped
mainstream research on how to keep AI beneficial, separates myths from reality, utopias from
dystopias, to explore the next phase of our existence. How can we grow our prosperity through
automation, without leaving people lacking income or purpose? How can we ensure that future AI
systems do what we want without crashing, malfunctioning or getting hacked? Should we fear an
arms race in lethal autonomous weapons? Will AI help life flourish as never before, or will machines
eventually outsmart us at all tasks, and even, perhaps, replace us altogether? 'This is a rich and
visionary book and everyone should read it' The Times
  team human: Big Hunger Andrew Fisher, 2018-04-13 How to focus anti-hunger efforts not on
charity but on the root causes of food insecurity, improving public health, and reducing income
inequality. Food banks and food pantries have proliferated in response to an economic emergency.
The loss of manufacturing jobs combined with the recession of the early 1980s and Reagan
administration cutbacks in federal programs led to an explosion in the growth of food charity. This
was meant to be a stopgap measure, but the jobs never came back, and the “emergency food
system” became an industry. In Big Hunger, Andrew Fisher takes a critical look at the business of
hunger and offers a new vision for the anti-hunger movement. From one perspective, anti-hunger
leaders have been extraordinarily effective. Food charity is embedded in American civil society, and
federal food programs have remained intact while other anti-poverty programs have been eliminated
or slashed. But anti-hunger advocates are missing an essential element of the problem: economic
inequality driven by low wages. Reliant on corporate donations of food and money, anti-hunger
organizations have failed to hold business accountable for offshoring jobs, cutting benefits,
exploiting workers and rural communities, and resisting wage increases. They have become part of a
“hunger industrial complex” that seems as self-perpetuating as the more famous military-industrial
complex. Fisher lays out a vision that encompasses a broader definition of hunger characterized by a



focus on public health, economic justice, and economic democracy. He points to the work of
numerous grassroots organizations that are leading the way in these fields as models for the rest of
the anti-hunger sector. It is only through approaches like these that we can hope to end hunger, not
just manage it.
  team human: Team Building Through Physical Challenges Leigh Anderson, Daniel W.
Midura, Donald R Glover, 2019-08-19 Teamwork is critical to the success of any group—students,
athletes, businesspeople, community members, and others. Team Building Through Physical
Challenges: A Complete Tool Kit, Second Edition, takes a proactive approach to building teams as it
explains the concepts of team building, shows how to set up teams to facilitate growth, and provides
67 mentally and physically challenging games and activities that will foster team building and the
development of numerous social and emotional skills. These activities are an ideal way to start the
school year, a sport season, corporate training, an adventure trip, or any endeavor that requires
working together. New and updated materials for this resource include the following: Updated
content on how to implement the activities A new emphasis on social and emotional learning A new
web resource with video demonstrations, reproducibles, and a sample team-building course outline
Team Building Through Physical Challenges features 67 ready-to-use, field-tested activities and
challenges for introductory, intermediate, and advanced levels. They are presented in a clear and
practical format that addresses setup, rules, equipment needs, and variations for each challenge.
The web resource offers video clips showing team building in action, as well as reproducible forms
to make implementation easier. The web resource includes challenge and organizer cards for all
challenges; these cards give the teams all the information needed to begin the activities. Another
important feature of the book is the rationale it offers to obtain support and funding for the
implementation of team building in schools, organizations, and businesses. Participants will focus on
and build a variety of skills and character traits: Trust building Conflict resolution Leadership
Self-control Collaborative problem-solving Effective communication Critical thinking Creativity
Optimistic thinking Listening skills Appropriate risk-taking Resilience Growth mindset Team
Building Through Physical Challenges assembles the best team- and character-building resources
developed by the authors since the first edition of this popular book was published, plus new
activities and supporting material. The authors are recognized experts in the field who have been
creating, compiling, and experimenting with team-building activities for nearly 50 years. Team
Building Through Physical Challenges is the only comprehensive book of team-building activities
that focus on physical challenges. Through the clear instruction and guidance on team building, the
useful web resource, and the exciting and challenging activities, participants will learn to become
respectful competitors, valuable problem solvers, selfless leaders, and high-character members of
their school, team, company, or community.
  team human: Life Inc Douglas Rushkoff, 2011-03-31 Douglas Rushkoff was mugged outside his
apartment on Christmas Eve, but when he posted a friendly warning on his community website, the
responses castigated him for potentially harming the local real-estate market. When did these
corporate values overtake civic responsibilites? Rushkoff examines how corporatism has become an
intrinsic part of our everyday lives, choices and opinions. He demonstrates how this system created
a world where everything can be commodified, where communities have dissolved into consumer
groups, where fiction and reality have become fundamentally blurred. And, with this system on the
verge of collapse, Rushkoff shows how the simple pleasures that make us human can also point the
way to freedom.
  team human: Sad by Design Geert Lovink, 2019 We live in a time of engineered intimacy,
toxic memes and online addiction. Can we ever break free?
  team human: Human Factors Challenges in Emergency Management Dr Christine Owen,
2014-08-28 The fire and emergency services is a particularly large industry - in Australia alone it
employs 250,000 personnel - yet there is very little by way of published human factors books
addressing this sector directly. This book provides an overview of state-of-the-art research that has
been conducted within Australia, funded by the Bushfire Cooperative Research Centre. As Karl



Weick once commented, emergency events do not 'play by the rules' and these research chapters tell
us something about a potential future world of work that is highly dynamic, interdependent and for
which improvisation and critical thinking and problem-solving are necessary pre-requisites.
  team human: Liminal Dreaming Jennifer Dumpert, 2019-05-28 A consciousness and dream
hacker explains how to use liminal dreaming—the dreams that come between sleep and waking—for
self-actualization and consciousness expansion. At the edges of consciousness, between waking and
sleeping, there’s a swirling, free associative state of mind that is the domain of liminal dreams.
Working with liminal dreams can improve sleep, mitigate anxiety and depression, help to heal
trauma, and aid creativity and problem-solving. As we sink into slumber, we pass through
hypnagogia, the first of the two liminal dream states. In this transitional zone, memories,
perceptions, and imaginings arise in a fast moving, hallucinatory, semi-conscious remix. On the
other end of the night, as we wake, we experience hypnopompia—the hazy, pleasant, drift that is the
other liminal dream state. Readers of Liminal Dreaming will learn step-by-step how to create a
dream practice outside of REM-sleep states that they can incorporate into their lives in personally
meaningful ways. Liminal dreaming practice is also far easier to learn than lucid dreaming practice,
making it possible for the reader to begin working with these dreams this very night.
  team human: 3 Essays on Virtual Reality Eliott Edge, 2017-12-08 Terence McKenna would have
loved Eliott Edge and his plan for escape. - Douglas Rushkoff Wow! This is fantastic. I expected some
essays about the promise of virtual reality (the headsets) and instead got a real, real, real reality.
Edge actually took the effort to cite how everything is virtual reality! Religion (nice!), language
(thank you!), and then our own conception of ourselves. Eliott argues that we all live in virtual
worlds, starting with language, written material and religion, and that virtual reality is core to our
humanity. Our institutions are ultimately projections that create virtual worlds, whose power exists
because we believe in and participate in their propagation. This collection of essays is a short and
fascinating introspection into closely held concepts of virtual reality and our own identity as a
species. - Amber Case Eliott Edge is a vital voice offering a fresh perspective on how we
conceptualize our history as well as our future; concepts applicable to the full breadth of human
experience from the individual to society to humankind as a whole. - Vanessa Sinclair, Psy.D The
idea that our most cherished beliefs and deeply held 'truths' are simply symbolic 'virtual realities' is
nothing less than an ontological awakening - a realization that we experience reality through a
tightly woven matrix of perception and belief. This book shows how deep the rabbit hole goes. -
Jason Silva Human civilization has always been a virtual reality. At the onset of culture, which was
propagated through the proto-media of cave painting, the talking drum, music, fetish art making,
oral tradition and the like, Homo sapiens began a march into cultural virtual realities, a march that
would span the entirety of the human enterprise. We don't often think of cultures as virtual realities,
but there is a no more apt descriptor for our widely diverse sociological organizations and
interpretations than the metaphor of the 'virtual reality.' Indeed, the virtual reality metaphor
encompasses the complete human project. Virtual Reality is not as simple as we think. As a concept
and a metaphor, Eliott Edge sees VR as a robust, powerful, and enduring way to think about
everything from matter, to civilization, to the very faculty of thought. Complete with a new
Introduction, this collection features essays written by Edge for The Institute of Ethics and Emerging
Technologies. These pieces were the #1 and #2 most read essays in 2016 for the IEET, and the #2
essay in 2015. All three works are on Virtual Reality.
  team human: Human + Machine Paul R. Daugherty, H. James Wilson, 2018-03-20 AI is
radically transforming business. Are you ready? Look around you. Artificial intelligence is no longer
just a futuristic notion. It's here right now--in software that senses what we need, supply chains that
think in real time, and robots that respond to changes in their environment. Twenty-first-century
pioneer companies are already using AI to innovate and grow fast. The bottom line is this:
Businesses that understand how to harness AI can surge ahead. Those that neglect it will fall behind.
Which side are you on? In Human + Machine, Accenture leaders Paul R. Daugherty and H. James
(Jim) Wilson show that the essence of the AI paradigm shift is the transformation of all business



processes within an organization--whether related to breakthrough innovation, everyday customer
service, or personal productivity habits. As humans and smart machines collaborate ever more
closely, work processes become more fluid and adaptive, enabling companies to change them on the
fly--or to completely reimagine them. AI is changing all the rules of how companies operate. Based
on the authors' experience and research with 1,500 organizations, the book reveals how companies
are using the new rules of AI to leap ahead on innovation and profitability, as well as what you can
do to achieve similar results. It describes six entirely new types of hybrid human + machine roles
that every company must develop, and it includes a leader’s guide with the five crucial principles
required to become an AI-fueled business. Human + Machine provides the missing and much-needed
management playbook for success in our new age of AI. BOOK PROCEEDS FOR THE AI
GENERATION The authors' goal in publishing Human + Machine is to help executives, workers,
students and others navigate the changes that AI is making to business and the economy. They
believe AI will bring innovations that truly improve the way the world works and lives. However, AI
will cause disruption, and many people will need education, training and support to prepare for the
newly created jobs. To support this need, the authors are donating the royalties received from the
sale of this book to fund education and retraining programs focused on developing fusion skills for
the age of artificial intelligence.
  team human: Trust in Human-Robot Interaction Chang S. Nam, Joseph B. Lyons, 2020-11-17
Trust in Human-Robot Interaction addresses the gamut of factors that influence trust of robotic
systems. The book presents the theory, fundamentals, techniques and diverse applications of the
behavioral, cognitive and neural mechanisms of trust in human-robot interaction, covering topics
like individual differences, transparency, communication, physical design, privacy and ethics. -
Presents a repository of the open questions and challenges in trust in HRI - Includes contributions
from many disciplines participating in HRI research, including psychology, neuroscience, sociology,
engineering and computer science - Examines human information processing as a foundation for
understanding HRI - Details the methods and techniques used to test and quantify trust in HRI
  team human: Human-Centered AI Ben Shneiderman, 2022 The remarkable progress in
algorithms for machine and deep learning have opened the doors to new opportunities, and some
dark possibilities. However, a bright future awaits those who build on their working methods by
including HCAI strategies of design and testing. As many technology companies and thought leaders
have argued, the goal is not to replace people, but to empower them by making design choices that
give humans control over technology. In Human-Centered AI, Professor Ben Shneiderman offers an
optimistic realist's guide to how artificial intelligence can be used to augment and enhance humans'
lives. This project bridges the gap between ethical considerations and practical realities to offer a
road map for successful, reliable systems. Digital cameras, communications services, and navigation
apps are just the beginning. Shneiderman shows how future applications will support health and
wellness, improve education, accelerate business, and connect people in reliable, safe, and
trustworthy ways that respect human values, rights, justice, and dignity.
  team human: Drive Daniel H. Pink, 2010-01-21 Forget everything you thought you knew about
how to motivate people - at work, at school, at home. It's wrong. As Daniel H. Pink explains in his
new and paradigm-shattering book DRIVE: THE SURPRISING TRUTH ABOUT WHAT MOTIVATES
US, the secret to high performance and satisfaction in today's world is the deeply human need to
direct our own lives, to learn and create new things, and to do better by ourselves and our world.
Drawing on four decades of scientific research on human motivation, Pink exposes the mismatch
between what science knows and what business does - and how that affects every aspect of our lives.
He demonstrates that while the old-fashioned carrot-and-stick approach worked successfully in the
20th century, it's precisely the wrong way to motivate people for today's challenges. In DRIVE, he
reveals the three elements of true motivation: AUTONOMY - the desire to direct our own lives;
MASTERY - the urge to get better and better at something that matters; PURPOSE - the yearning to
do what we do in the service of something larger than ourselves. Along the way, he takes us to
companies that are enlisting new approaches to motivation and introduces us to the scientists and



entrepreneurs who are pointing a bold way forward. DRIVE is bursting with big ideas - the rare book
that will change how you think and transform how you live.
  team human: Kill Team Gavin Thorpe, 2001
  team human: Aleister & Adolf Douglas Rushkoff, 2021-02-02 Media theorist and documentarian
Douglas Rushkoff weaves a mind-bending tale of iconography and mysticism against the backdrop of
a battle-torn Europe. In a story spanning generations, and featuring some of the most notable and
notorious idealists of the 20th century, legendary occultist Aleister Crowley develops a powerful and
dangerous new weapon to defend the world against Adolf Hitler's own war machine spawning an
unconventional new form of warfare that is fought not with steel, but with symbols and ideas.
Unfortunately, these intangible arsenals are much more insidious and perhaps much more
dangerous than their creators could have ever conceived. Rushkoff is a cultural treasure and an
eccentric author of big, strange ideas, never less than fascinating and always entertaining. -Warren
Ellis, author of Gun Machine, Red, Trees, and Transmetropolitan Douglas has been one of my
personal heroes, and I've been a most attentive reader of anything he cares to put between covers,
knowing that his combination of a cold eye and a warm heart is guaranteed to astonish and
embolden my own thinking about what's possible in the world--about what's possible to enact in the
space between one human being and another. He occupies the ground of our most immediate
perplexities, and his reports of what he finds are breaking news. -Jonathan Lethem, author of The
Best American Comics and The Fortress of Solitude
  team human: Power Richard Heinberg, 2021-09-14 Impeccably researched and masterfully
written, this book explains how and why humanity is driving itself off the cliff. — Dahr Jamail,
author, The End of Ice Weaving together findings from a wide range of disciplines, Power traces how
four key elements developed to give humans extraordinary power: tool making ability, language,
social complexity, and the ability to harness energy sources ― most significantly, fossil fuels. It asks
whether we have, at this point, overpowered natural and social systems, and if we have, what we can
do about it. Has Homo sapiens — one species among millions — become powerful enough to
threaten a mass extinction and disrupt the Earth's climate? Why have we developed so many ways of
oppressing one another? Can we change our relationship with power to avert ecological catastrophe,
reduce social inequality, and stave off collapse? These questions — and their answers — will
determine our fate.
  team human: Safety Differently Sidney Dekker, 2014-06-23 The second edition of a bestseller,
Safety Differently: Human Factors for a New Era is a complete update of Ten Questions About
Human Error: A New View of Human Factors and System Safety. Today, the unrelenting pace of
technology change and growth of complexity calls for a different kind of safety thinking. Automation
and new technologies have resu
  team human: Back to Human Dan Schawbel, 2018-11-13 'A practical guide for leaders to stop
using technology as a crutch and start building genuine connections with their teams' - Adam Grant,
New York Times bestselling author of Originals Back to Human explains how a more socially
connected workforce creates greater fulfillment, productivity, and engagement while preventing
burnout and turnover. New York Times bestselling author Dan Schawbel guides the next generation
of leaders to create a workplace where teammates feel genuinely connected, engaged, and
empowered to grow strong interpersonal skills rather than relying on technology. Based on
Schawbel's exclusive research studies--featuring the perspectives of over 2,000 managers and
employees across different age groups and from the US, UK, China, India, Brazil and other countries
- Back to Human reveals why electronic and virtual communication, though vital and useful, actually
contributes to a stronger sense of isolation at work than ever before. The corporate cultures we are
experiencing right now need to change, and Schawbel offers a new leadership model featuring The
Work-Life Balance Myth (we should consider work-life integration instead, which creates more
synergies between all areas of your life and puts you in control of how you allocate your time),
Shared Learning (how sharing knowledge allows you to stay relevant despite industry disruptions),
and more. The book includes: -Interviews with 100 leaders from notable companies including



Facebook, Honeywell, HBO, Starbucks, General Mills, GE, Nike, American Express, Four Seasons,
Walmart, TIME, LinkedIn, and The U.S. Air Force. -A self-assessment called The Work Connectivity
Index that measures that strength of team relationships. -Exercises, examples and activities that
readers can work on individually, or as a team, which will help them improve their leadership skills.
-Tips and strategies on how to increase personal productivity, be more collaborative and become
more fulfilled at work.
  team human: How Minds Change David McRaney, 2022-06-23 ‘In a time when too many minds
seem closed, this is a masterful analysis of what it takes to open them’ Adam Grant, author of the
bestselling Think Again ‘Optimistic, illuminating and even inspiring’ Guardian As the world is
increasingly polarised, it feels impossible to change the mind of someone with a conflicting view. But
this book shows that you could be one conversation away from changing someone’s mind about
something, maybe a lot of things. Self-delusion expert and psychology nerd David McRaney sets out
to discover not just what it takes to influence others, but why we believe in the first place. Along the
way he meets a former Westboro Baptist Church member who was deradicalised on Twitter, goes
deep canvassing to see how quickly people will surrender their character-defining views, finds a
9/11 Truther who turns his back on it all, and reveals how, within a few years, half a country can go
from opposing the ‘gay agenda’ to happily attending same-sex weddings. Distilling the latest
research in psychology and neuroscience, How Minds Change reveals how beliefs take hold, not over
hundreds of years, but in less than a generation, in less than a decade, and sometimes in an instant.
  team human: Media Virus! Douglas Rushkoff, 2010-12-01 The most virulent viruses today are
composed of information. In this information-driven age, the easiest way to manipulate the culture is
through the media. A hip and caustically humorous McLuhan for the '90s, culture watcher Douglas
Rushkoff now offers a fascinating expose of media manipulation in today's age of instant information.
  team human: Team Power Noel C. Cullen, 2001 In today's quality-driven hospitality workplace,
practices that encourage greater employee performance have become integrated into the way a
hotel, restaurant, resort, or any other form of hospitality service organization does business. In order
to succeed, and successfully grow, hospitality organizations are refocusing traditional approaches to
managing people. This refocus is necessitated by what has been referred to as the paradigm shift of
hospitality human resource management. This paradigm shift is driven forward by forces outside of
the hospitality industry. They include new designs for flatter organizations, more information
sharing, the concept of empowerment, new training and induction models, and the changed
expectations of employees. However, and most importantly, it is driven by the concept of king
customer upon which much of the quality management movement is based. Teamwork is the
bedrock upon which all these concepts are based. Teamwork has become the dominant form of
organizational design. The need to learn to become an effective team player and, indeed, becoming a
team leader is critical to successful teamwork. Team Power explores the modern approach to
leadership--a new approach that requires traditional personnel managers to think in a different way.
Total Quality Management and the Paradigm Shift Human resource planning--organizing, coaching,
and championing Key aspects of labor law Building successful teams Empowerment and job
enrichment Developing a positive team and work climate Respect, corporate culture, and diversity
Motivation and elements of leadership Change: a step-by-step approach Recruitment and
selection--avoiding discrimination in the hiring process Approaches to discipline Preventing sexual
harassment in the workplace Problem solving and decision making Compensation, benefits and labor
costs, and employment regulations
  team human: Present Shock Douglas Rushkoff, 2014-02-25 People spent the twentieth
century obsessed with the future. We created technologies that would help connect us faster, gather
news, map the planet, and compile knowledge. We strove for an instantaneous network where time
and space could be compressed. Well, the future's arrived. We live in a continuous now enabled by
Twitter, email, and a so-called real-time technological shift. Yet this now is an elusive goal that we
can never quite reach. And the dissonance between our digital selves and our analog bodies has
thrown us into a new state of anxiety: present shock.



  team human: Throwing Rocks at the Google Bus Douglas Rushkoff, 2016-03-01 The promise
and perils of the digital economy - and how we can use it to create prosperity for all The digital
economy was supposed to create a new age of prosperity for everyone. But as Facebook resells our
data for billions and self-driving cars threaten to put drivers out of work, it has so far only
exacerbated the gap between winners and losers. Yet the possibility of an economic Renaissance still
lingers - if we seize the opportunity now. In The Growth Trap, Douglas Rushkoff identifies this
crucial economic turning point and calls on everyone to remake the economic operating system from
the inside out - to redistribute wealth and prosper along the way. With practical steps matched by
incisive analysis, The Growth Trap offers a pragmatic, optimistic, and human-centered model for
economic progress in the digital age.
  team human: Architectural Intelligence Molly Wright Steenson, 2017-12-22 Architects who
engaged with cybernetics, artificial intelligence, and other technologies poured the foundation for
digital interactivity. In Architectural Intelligence, Molly Wright Steenson explores the work of four
architects in the 1960s and 1970s who incorporated elements of interactivity into their work.
Christopher Alexander, Richard Saul Wurman, Cedric Price, and Nicholas Negroponte and the MIT
Architecture Machine Group all incorporated technologies—including cybernetics and artificial
intelligence—into their work and influenced digital design practices from the late 1980s to the
present day. Alexander, long before his famous 1977 book A Pattern Language, used computation
and structure to visualize design problems; Wurman popularized the notion of “information
architecture”; Price designed some of the first intelligent buildings; and Negroponte experimented
with the ways people experience artificial intelligence, even at architectural scale. Steenson
investigates how these architects pushed the boundaries of architecture—and how their
technological experiments pushed the boundaries of technology. What did computational,
cybernetic, and artificial intelligence researchers have to gain by engaging with architects and
architectural problems? And what was this new space that emerged within these collaborations? At
times, Steenson writes, the architects in this book characterized themselves as anti-architects and
their work as anti-architecture. The projects Steenson examines mostly did not result in constructed
buildings, but rather in design processes and tools, computer programs, interfaces, digital
environments. Alexander, Wurman, Price, and Negroponte laid the foundation for many of our
contemporary interactive practices, from information architecture to interaction design, from
machine learning to smart cities.
  team human: Leading Change John P. Kotter, 2012 From the ill-fated dot-com bubble to
unprecedented merger and acquisition activity to scandal, greed, and, ultimately, recession -- we've
learned that widespread and difficult change is no longer the exception. By outlining the process
organizations have used to achieve transformational goals and by identifying where and how even
top performers derail during the change process, Kotter provides a practical resource for leaders
and managers charged with making change initiatives work.
  team human: Cyberia Douglas Rushkoff, 1994 . Rushkoff introduces us to Cyberia's luminaries,
who speak with dazzling lucidity about the rapid-fire change we're all experiencing.
  team human: The Limits to Growth Donella H. Meadows, 1972 Examines the factors which
limit human economic and population growth and outlines the steps necessary for achieving a
balance between population and production. Bibliogs
  team human: Site Reliability Engineering Niall Richard Murphy, Betsy Beyer, Chris Jones,
Jennifer Petoff, 2016-03-23 The overwhelming majority of a software system’s lifespan is spent in
use, not in design or implementation. So, why does conventional wisdom insist that software
engineers focus primarily on the design and development of large-scale computing systems? In this
collection of essays and articles, key members of Google’s Site Reliability Team explain how and why
their commitment to the entire lifecycle has enabled the company to successfully build, deploy,
monitor, and maintain some of the largest software systems in the world. You’ll learn the principles
and practices that enable Google engineers to make systems more scalable, reliable, and
efficient—lessons directly applicable to your organization. This book is divided into four sections:



Introduction—Learn what site reliability engineering is and why it differs from conventional IT
industry practices Principles—Examine the patterns, behaviors, and areas of concern that influence
the work of a site reliability engineer (SRE) Practices—Understand the theory and practice of an
SRE’s day-to-day work: building and operating large distributed computing systems
Management—Explore Google's best practices for training, communication, and meetings that your
organization can use
  team human: The World Beyond Your Head Matthew Crawford, 2015-04-09 From Matthew
Crawford, 'one of the most influential thinkers of our time' (Sunday Times), comes The World Beyond
Your Head - a hugely ambitious manifesto on flourishing in the modern world. In this brilliant
follow-up to The Case for Working with Your Hands, Crawford investigates the challenge of
mastering one's own mind. With ever-increasing demands on our attention, how do we focus on
what's really important in our lives? Exploring the intense focus of ice-hockey players, the zoned-out
behaviour of gambling addicts, and the inherited craft of building pipe organs, Crawford argues that
our current crisis of attention is the result of long-held assumptions in Western culture and that in
order to flourish, we need to establish meaningful connections with the world, the people around us
and the historical moment we live in. Praise for The Case for Working With Your Hands: 'The best
book I have read for ages . . . a profound exploration of modern education, work and capitalism'
Telegraph 'Full of interesting stories and thought-provoking aperçus enlivened with humour . . .
Important, memorable and enjoyable' The Times 'Masterly' Economist Matthew Crawford is a
philosopher and mechanic. He has a Ph.D. in political philosophy from the University of Chicago and
served as a postdoctoral fellow on its Committee on Social Thought. Currently a senior fellow at the
Institute for Advanced Studies in Culture at the University of Virginia, he also runs Shockoe Moto, a
motorcycle repair shop.
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