
thanks for the feedback

thanks for the feedback is a phrase that carries significant weight in both
personal and professional communication. Whether in the workplace,
educational settings, or social interactions, expressing appreciation for
feedback helps foster constructive dialogue and continuous improvement. This
article explores the importance of saying "thanks for the feedback," delves
into best practices for responding to feedback, and discusses how
acknowledging input can benefit relationships and growth. Readers will learn
about the psychology behind feedback, tips for giving and receiving feedback
effectively, and the impact of gratitude on communication. The article also
covers actionable strategies and examples to help integrate this positive
habit into daily interactions. By understanding the value of feedback and
mastering the art of response, individuals can build stronger connections,
enhance performance, and nurture a culture of openness. Continue reading to
discover everything you need to know about expressing thanks for the feedback
in various contexts.
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Understanding the Importance of Feedback

Feedback is an essential part of personal and professional development. It
provides valuable insights that help individuals understand their strengths
and areas for improvement. In workplaces, feedback is used to guide
performance, promote growth, and align efforts with organizational goals. In
educational settings, feedback facilitates learning and enhances
understanding. Socially, feedback helps refine communication and behavior,
fostering healthier relationships. Recognizing the importance of feedback
establishes a foundation for growth and continuous improvement.

Types of Feedback

Feedback can be categorized into several types, each serving a unique
purpose. Constructive feedback highlights areas for improvement while
offering actionable suggestions. Positive feedback reinforces good practices,
boosting morale and motivation. Negative feedback, when delivered



thoughtfully, helps identify mistakes and prevents repeated errors.
Understanding the different types enables individuals to respond
appropriately and use feedback for personal and professional advancement.

Constructive feedback

Positive feedback

Negative feedback

Peer feedback

Self-feedback

The Impact of Saying “Thanks for the Feedback”

Expressing gratitude for feedback is more than a polite gesture—it can
significantly affect relationships and outcomes. When someone hears “thanks
for the feedback,” it signals respect for their input and encourages future
openness. This simple phrase can defuse tension, build trust, and foster a
culture of collaboration. In team environments, gratitude for feedback
promotes psychological safety, allowing members to share ideas without fear
of criticism. In customer service, acknowledging feedback helps retain
loyalty and demonstrates commitment to improvement. Overall, saying “thanks
for the feedback” is a powerful tool for strengthening communication and
driving progress.

Psychological Effects of Gratitude

Expressing gratitude has positive psychological effects on both the giver and
receiver. It increases feelings of recognition, reduces defensiveness, and
opens the door to constructive dialogue. By acknowledging feedback,
individuals demonstrate emotional intelligence and maturity, which are highly
valued in professional and social environments.

How to Respond to Feedback Effectively

Responding to feedback in a thoughtful and constructive manner is crucial for
growth and relationship-building. Acknowledging feedback with sincerity,
demonstrating willingness to act, and maintaining professionalism are key
components of an effective response. Whether the feedback is positive or
negative, a well-crafted reply can turn criticism into opportunity and praise
into motivation.

Steps for Responding to Feedback

Listen attentively and avoid interrupting

Express appreciation by saying “thanks for the feedback”



Clarify any points that are unclear

Explain your perspective if necessary

Outline steps for improvement or action

Follow up and provide updates when appropriate

Responding to Negative Feedback

Negative feedback can be challenging, but responding with gratitude can
transform criticism into constructive dialogue. Avoid becoming defensive or
dismissive. Instead, thank the individual for their honesty and ask for
specific examples or suggestions. This approach demonstrates professionalism
and a commitment to growth.

Responding to Positive Feedback

When receiving positive feedback, express appreciation and acknowledge the
specific actions or behaviors that were praised. Thanking the giver
reinforces the value of their input and encourages continued support.

Best Practices for Giving and Receiving
Feedback

Effective feedback exchange requires skill and sensitivity. Both giving and
receiving feedback involve clear communication, empathy, and a focus on
improvement. Understanding best practices helps individuals maximize the
benefits of feedback and minimize misunderstandings.

Best Practices for Giving Feedback

Be specific and objective

Focus on behavior, not personality

Provide actionable suggestions

Balance praise with areas for improvement

Choose the right timing and setting

Best Practices for Receiving Feedback

Listen actively and openly

Avoid immediate reactions



Ask clarifying questions

Reflect on the feedback before acting

Express gratitude regardless of content

Examples of Expressing Thanks for Feedback

Expressing thanks for the feedback can take many forms, depending on the
context and relationship. A genuine thank you sets a positive tone and
encourages further communication. Here are several examples of how to
acknowledge feedback in different scenarios:

Workplace Examples

“Thanks for the feedback on my presentation. I appreciate your insights
and will use them to improve next time.”

“Thank you for sharing your thoughts on our project. Your suggestions
are valuable, and I’ll incorporate them.”

Customer Service Examples

“We appreciate your feedback regarding our product. Thank you for
helping us improve our service.”

“Thanks for the feedback. We’re always striving to enhance your
experience.”

Personal Interaction Examples

“Thank you for your feedback. It means a lot to me and helps me grow.”

“Thanks for letting me know how you feel. I value your perspective.”

Benefits of Gratitude in Communication

Gratitude is a cornerstone of effective communication and relationship-
building. Saying thanks for the feedback creates a positive environment,
encourages open dialogue, and strengthens connections. The act of expressing
gratitude also enhances emotional wellbeing and increases resilience to
criticism. In professional settings, gratitude fosters team cohesion and
drives innovation by making individuals feel valued. In personal
relationships, it deepens trust and empathy.



Key Benefits of Gratitude

Improves collaboration and teamwork

Promotes psychological safety

Increases motivation and engagement

Reduces conflict and misunderstanding

Enhances reputation and credibility

Common Mistakes to Avoid When Responding to
Feedback

While responding to feedback is important, certain missteps can undermine the
effectiveness of your reply. Avoiding these common mistakes ensures your
message is received positively and maintains a culture of openness.

Mistakes to Avoid

Responding defensively or with anger

Ignoring the feedback or failing to reply

Offering insincere or generic thanks

Over-explaining or justifying mistakes

Failing to follow up after promising action

By steering clear of these pitfalls, you can maintain professionalism and
encourage constructive feedback in the future.

Conclusion

Expressing thanks for the feedback is a simple yet powerful way to build
trust, improve communication, and drive personal or organizational growth. By
understanding the importance of feedback, responding effectively, and
practicing gratitude, individuals and teams can create a positive environment
that fosters learning and innovation. Whether in the workplace, educational
settings, or personal relationships, acknowledging feedback enhances
collaboration and strengthens connections.



Q: Why is saying “thanks for the feedback” important
in professional settings?
A: Saying “thanks for the feedback” in professional settings demonstrates
respect, encourages open communication, and fosters a culture of continuous
improvement.

Q: How should I respond to negative feedback?
A: Respond to negative feedback calmly, thank the person for their honesty,
ask clarifying questions, and focus on actionable steps for improvement.

Q: What are effective ways to express gratitude for
feedback?
A: Use specific phrases such as “Thank you for your valuable insights,” “I
appreciate your feedback,” or “Your suggestions will help me improve.”

Q: What are common mistakes to avoid when responding
to feedback?
A: Avoid responding defensively, ignoring feedback, offering insincere
thanks, justifying mistakes excessively, or failing to follow up on promised
actions.

Q: Can expressing gratitude for feedback improve team
dynamics?
A: Yes, expressing gratitude promotes psychological safety, increases
motivation, and strengthens collaboration among team members.

Q: Should I thank someone for both positive and
negative feedback?
A: Absolutely. Thanking individuals for both positive and negative feedback
encourages honesty and supports balanced personal and professional growth.

Q: How does gratitude impact communication?
A: Gratitude enhances communication by building trust, reducing conflict, and
fostering openness, which benefits both personal and professional
relationships.

Q: What are the psychological effects of expressing
thanks for feedback?
A: Expressing thanks for feedback increases feelings of recognition, reduces
defensiveness, and encourages a positive approach to learning and
improvement.



Q: Are there specific phrases to use when thanking
someone for feedback?
A: Yes, examples include “Thanks for your constructive criticism,” “I
appreciate your perspective,” and “Your feedback is invaluable.”

Q: How can I incorporate expressing thanks for
feedback into daily interactions?
A: Make it a habit to acknowledge feedback promptly, use sincere and specific
language, and follow up with actions or updates as appropriate.
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Thanks for the Feedback: Mastering the Art of
Responding and Improving

Introduction:

Receiving feedback, whether positive or constructive, is crucial for growth, both personally and
professionally. But knowing how to respond to feedback – expressing genuine appreciation while
effectively utilizing the insights – is a skill that many struggle with. This comprehensive guide will
equip you with the tools and strategies to master the art of responding to feedback, turning it into a
catalyst for improvement and strengthening relationships. We'll explore how to craft thoughtful
replies, understand different feedback types, and leverage this valuable input to achieve your goals.
Let's learn how to turn "Thanks for the feedback" into a powerful statement of engagement and
progress.

H2: Understanding the Importance of Acknowledging Feedback

Ignoring feedback is a missed opportunity. Whether it's a critique on a project, a suggestion from a
colleague, or a customer review, every piece of feedback offers a unique perspective. Acknowledging
feedback, no matter the source, demonstrates respect and a commitment to continuous
improvement. It shows the provider that their input is valued and that you're actively listening. This
fosters trust and stronger working relationships. Simply saying "Thanks for the feedback" is a good
start, but understanding the why behind the acknowledgement is key to maximizing its impact.

https://fc1.getfilecloud.com/t5-w-m-e-11/Book?ID=kJx02-7574&title=thanks-for-the-feedback.pdf
https://fc1.getfilecloud.com/t5-goramblers-06/Book?dataid=SFb39-0211&title=labeling-the-water-cycle.pdf
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H2: Crafting the Perfect "Thanks for the Feedback" Response

The way you respond to feedback is as important as the feedback itself. A simple "Thanks" might be
sufficient in some contexts, but a more thoughtful response often yields better results. Here's a
breakdown of crafting a perfect response:

H3: Positive Feedback:

For positive feedback, express genuine gratitude. For example, instead of just "Thanks," try: "Thank
you so much for your kind words! I really appreciate your positive feedback and it motivates me to
continue improving." Specificity is key; mention specific aspects you appreciated.

H3: Constructive Criticism:

Responding to constructive criticism requires a more nuanced approach. Begin by acknowledging
the feedback and expressing your appreciation for their time and effort in providing it. For instance:
"Thanks for the feedback. I appreciate you taking the time to share your thoughts. Your points on
[specific point] are particularly helpful." This shows you're actively listening and taking their input
seriously. Avoid defensiveness. Instead, focus on how you plan to address the criticism. State
concrete actions you'll take.

H3: Negative Feedback:

Negative feedback can be challenging, but it's equally valuable. Approach it with empathy and a
willingness to understand. Start by acknowledging their feelings: "Thank you for sharing your
feedback. I understand your frustration regarding [specific issue]." Then, explain how you'll
investigate the issue and what steps you'll take to address it. Even if you disagree, maintain a
respectful tone. Transparency and a plan of action go a long way in mitigating negative feelings.

H2: Different Types of Feedback and How to Respond

Feedback comes in various forms, each requiring a tailored response:

H3: Formal Feedback (Surveys, Reviews):

Formal feedback often requires a more structured response. Follow the guidelines provided with the
survey or review platform. Address specific points raised and provide clear, concise answers.

H3: Informal Feedback (Conversations, Emails):

Informal feedback is often more spontaneous. While a quick "Thanks" might suffice in casual
settings, a more detailed response might be appropriate depending on the context and relationship.

H3: Peer Feedback:

Peer feedback is invaluable for professional growth. Respond with gratitude and discuss specific
points, acknowledging both strengths and areas for improvement. Focus on collaboration and
mutual learning.



H2: Turning Feedback into Actionable Steps

Responding to feedback is only half the battle. The true value lies in using it to improve. After
acknowledging the feedback, create a plan of action:

Prioritize: Determine which feedback items require immediate attention.
Analyze: Identify patterns or recurring themes in the feedback.
Implement: Take concrete steps to address the feedback.
Follow Up: Communicate your progress and the changes you’ve made.

Conclusion:

Mastering the art of responding to feedback is a vital skill for success in any endeavor. By
demonstrating genuine appreciation, actively listening, and transforming criticism into actionable
steps, you can foster stronger relationships and achieve continuous improvement. Remember, a
simple "Thanks for the feedback" is just the beginning of a valuable exchange that can propel you
forward.

FAQs:

1. What if I disagree with the feedback I received? Respectfully explain your perspective, but avoid
defensiveness. Focus on understanding their viewpoint and finding common ground.

2. How do I handle overly critical or aggressive feedback? Maintain a calm and professional
demeanor. Acknowledge their feelings, but firmly set boundaries regarding unacceptable behavior.

3. Should I respond to all feedback? While striving to respond to most feedback is ideal, you can
prioritize based on the source's importance and the feedback's relevance.

4. How can I solicit more feedback effectively? Be proactive in asking for feedback regularly,
providing clear guidelines and context for what you’d like feedback on.

5. What if the feedback is anonymous? While you can't directly respond to the individual, you can
address the concerns raised publicly or internally, demonstrating that you value all feedback.

  thanks for the feedback: Thanks for the Feedback Douglas Stone, Sheila Heen, 2014-03-04
The authors of the classic Difficult Conversations teach you how to take criticism productively in
Thanks for the Feedback. We get feedback every day of our lives, from friends and family,
colleagues, customers, and bosses, teachers, doctors, and strangers. We're assessed, coached, and
criticized about our performance, personalities and appearance. We know that feedback is essential
for professional development and healthy relationships - but we dread it and even dismiss it. That's
because while want to learn and grow, we also want to be accepted just as we are. Thanks for the
Feedback is the first book to address this tension head on. In it, the world-renowned team behind
the Harvard Negotiation Project offer a simple framework and powerful tools, showing us how to
take on life's blizzard of comments and advice with curiosity and grace. 'I'll admit it: Thanks for the
Feedback made me uncomfortable. And that's one reason I liked it so much. With keen insight and
lots of practical takeaways, it reveals why getting feedback is so hard - and then how we can do
better' Daniel H. Pink, author of To Sell Is Human and Drive 'Thanks for the Feedback is a road map



to more self-awareness, greater learning, and richer relationships. A tour de force' Adam Grant,
Wharton professor and author of Give and Take Douglas Stone and Sheila Heen are Lecturers on
Law at Harvard Law School and cofounders of Triad Consulting. Their clients include the White
House, Citigroup, Honda, Johnson & Johnson, Time Warner, Unilever, and many others. They are
co-authors of the international bestseller Difficult Conversations. Stone lives in Cambridge, MA.
Heen lives with her husband and three children in a farmhouse north of Cambridge, MA.
  thanks for the feedback: Thanks for the Feedback, I Think Julia Cook, 2018-01-23 It
doesn't matter is RJ hears compliments or constructive feedback, he is never sure how to respond.
With guidance from his family, RJ learns why feedback, even when it's difficult to accept, is
information he can use to become a better person.
  thanks for the feedback: Difficult Conversations Bruce Patton, Douglas Stone, Sheila Heen,
2021-01-28 The 10th anniversary edition of the classic guide to handling life's toughest
conversations What is a difficult conversation? Asking for a pay rise, saying 'no' to your boss or
spouse, confronting a friend, apologizing. We all have conversations that we dread and find
unpleasant. But can we develop the skills to make such situations less stressful and more
productive? Based on fifteen years of research and consultations with thousands of people, Difficult
Conversations pinpoints what works. It teaches us to work through them by understanding that
we're not engaging in one dialogue but three: - The what happened conversation (what do we
believe was said and done) - The feelings conversation (the emotional impact on everyone involved) -
The identity conversation (what does this mean for everyone's opinion of themselves) Use this
ground-breaking, step-by-step book to turn your difficult conversations into positive, problem-solving
experiences.
  thanks for the feedback: Thanks for the Feedback Douglas Stone, Sheila Heen, 2014 The
performance evaluation at work, The parenting advice from your mother-in-law, The lecture by the
cop who just pulled you over, Those suddenly too-tight jeans. Everyone's got feedback for you. We
get feedback every day of our lives, from friends and family, colleagues, customers, and bosses,
teachers, doctors, and strangers. We're assessed, coached, and criticized about our performance,
personalities and appearance. We know that feedback is essential for professional development and
healthy relationships - but we dread it and even dismiss it. That's because while want to learn and
grow, we also want to be accepted just as we are. Thanks for the Feedback is the first book to
address this tension head on. In it, the world-renowned team behind the Harvard Negotiation Project
offer a simple framework and powerful tools, showing us how to take on life's blizzard of comments
and advice with curiosity and grace. 'Thanks for the Feedback is a potentially life-changing look at
one of the toughest but most important parts of life: receiving feedback. It's a road map to more
self-awareness, greater learning, and richer relationships. A tour de force.' Adam Grant, Wharton
professor and author of Give and Take 'I'll admit it: Thanks for the Feedback made me
uncomfortable. And that's one reason I liked it so much'. Daniel H. Pink, author of Drive
  thanks for the feedback: Thanks! Robert A. Emmons, 2007 Dr. Emmons, editor-in-chief of the
Journal of Positive Psychology, puts Albert Schweitzers famous dictum Gratitude is the secret to life
to a rigorous scientific test. The author draws on the first major study of the subject to show how the
cultivation of gratitude can measurably change peoples lives.
  thanks for the feedback: Radical Candor Kim Malone Scott, 2017-03-28 Radical Candor is
the sweet spot between managers who are obnoxiously aggressive on the one side and ruinously
empathetic on the other. It is about providing guidance, which involves a mix of praise as well as
criticism, delivered to produce better results and help employees develop their skills and boundaries
of success. Great bosses have a strong relationship with their employees, and Kim Scott Malone has
identified three simple principles for building better relationships with your employees: make it
personal, get stuff done, and understand why it matters. Radical Candor offers a guide to those
bewildered or exhausted by management, written for bosses and those who manage bosses. Drawing
on years of first-hand experience, and distilled clearly to give actionable lessons to the reader,
Radical Candor shows how to be successful while retaining your integrity and humanity. Radical



Candor is the perfect handbook for those who are looking to find meaning in their job and create an
environment where people both love their work, their colleagues and are motivated to strive to ever
greater success.
  thanks for the feedback: Thank God for the Feedback Sheila Heen, Elaine Lin, 2015-08-03
Thank God for the Feedback is designed for use as a companion resource to help individuals explore
the tools offered in Thanks for the Feedback: the Science and Art of Receiving Feedback Well (Stone
& Heen, 2014) in a small group setting. Join others in wrestling with feedback from all areas of life -
at work, from your spouse, in-laws or kids, and from each other. This workbook provides an
8-session study exploring the biblical truths behind the practical tools and facilitates discussion for
turning even the most frustrating feedback into opportunities to drive your own personal,
professional and spiritual growth.
  thanks for the feedback: Flash Feedback [Grades 6-12] Matthew Johnson, 2020-02-11 Beat
burnout with time-saving best practices for feedback For ELA teachers, the danger of burnout is all
too real. Inundated with seemingly insurmountable piles of papers to read, respond to, and grade,
many teachers often find themselves struggling to balance differentiated, individualized feedback
with the one resource they are already overextended on—time. Matthew Johnson offers
classroom-tested solutions that not only alleviate the feedback-burnout cycle, but also lead to
significant growth for students. These time-saving strategies built on best practices for feedback
help to improve relationships, ignite motivation, and increase student ownership of learning. Flash
Feedback also takes teachers to the next level of strategic feedback by sharing: How to craft
effective, efficient, and more memorable feedback Strategies for scaffolding students through the
meta-cognitive work necessary for real revision A plan for how to create a culture of feedback,
including lessons for how to train students in meaningful peer response Downloadable online tools
for teacher and student use Moving beyond the theory of working smarter, not harder, Flash
Feedback works deeper by developing practices for teacher efficiency that also boost effectiveness
by increasing students’ self-efficacy, improving the clarity of our messages, and ultimately creating a
classroom centered around meaningful feedback.
  thanks for the feedback: Feedback (and Other Dirty Words) M. Tamra Chandler, Laura
Dowling Grealish, 2019-06-18 A practical and irreverent guide to taking the sting out of feedback
and reclaiming it as a motivating, empowering experience for everyone involved. Feedback: the
mere mention of the word can make our blood pressure rise and our defenses go up. For many of us,
it’s a dirty word that we associate with bias, politics, resentment, and self-doubt. However, if we
take a step back and think about its true intent, we realize that feedback needn’t be a bad thing.
After all, understanding how others experience us provides valuable opportunities to learn and grow.
Authors M. Tamra Chandler and Laura Grealish explain how feedback got such a bad rap and how to
recognize and minimize the negative physical and emotional responses that can erode trust and shut
down communication. They offer a new and more ambitious definition of feedback, explore the roles
we each play as Seeker, Extender, and Receiver, and introduce the three Fs of making feedback
focused, fair, and frequent. You’ll also find valuable exercises and strategies, along with real-world
examples that illustrate how you can put these ideas into action and join in the movement to fix
feedback, once and for all. When it’s done right, feedback has been proven to be the most effective
means of improving communication and performance for you and your organization. It’s too
important to give up, and with Chandler and Grealish’s help, you’ll be able to use it deftly, equitably,
and effectively. “Feedback (and other Dirty Words) cuts straight to the chase on what you need to do
to revolutionize feedback in your organization. If we all approached feedback in this way, business
(and the world at large!) would indeed be a better place.” —Kathy O'Driscoll, vice president of
People, Snowflake Computing Inc. “Like it or probably not, people don't grow without feedback. Can
you deliver feedback without closing people down? Chandler and Grealish give the tools and
methods for making feedback feel good. Not only will Feedback (and Other Dirty Words) help you
with your next performance conversation, it can transform your company culture to be more agile
and enjoyable.” —Marcia Reynolds, PsyD, past president, International Coach Federation, and



author of The Discomfort Zone
  thanks for the feedback: Summary of Difficult Conversations by Douglas Stone, Bruce
Patton, and Sheila Heen QuickRead, Lea Schullery, Learn how to approach difficult conversations
and discuss what matters most. Difficult conversations are a part of everyday life. Each day we
either attempt or avoid such conversations, whether it’s confronting an underperforming employee
or simply disagreeing with a spouse. Unfortunately, these tough conversations are inevitable so
perhaps it’s time to learn how to have one productively. Thankfully, authors Douglas Stone, Bruce
Patton, and Sheila Heen have put together tips and tricks to help you become better at
communicating. As you read, you’ll learn about the common mistakes people make when having
difficult conversations as well as how to arm yourself with the tools you need to prevent them. In the
end, you’ll learn how to communicate effectively and have difficult conversations without hurting
anyone in the process. Keep reading to learn how every discussion has Three Conversations and how
you can approach and improve each one for more meaningful, purposeful conversations. Do you
want more free book summaries like this? Download our app for free at
https://www.QuickRead.com/App and get access to hundreds of free book and audiobook summaries.
DISCLAIMER: This book summary is meant as a preview and not a replacement for the original
work. If you like this summary please consider purchasing the original book to get the full
experience as the original author intended it to be. If you are the original author of any book on
QuickRead and want us to remove it, please contact us at hello@quickread.com.
  thanks for the feedback: The Feedback Imperative Anna Carroll, 2014-07-08 See faster results
through everyday feedback. The Feedback Imperative: How to Give Everyday Feedback to Speed Up
Your Team’s Success reveals the hidden reasons why giving feedback to employees can be so
difficult and yet so urgently needed in today’s workplace, and provides the definitive steps for
overcoming feedback avoidance and taking great leaps forward with employee engagement,
retention, and performance. Anna Carroll applies her extensive research and expertise in business
consulting and psychology to illustrate how brain science, generational trends, our information
economy, limiting beliefs, and organizational culture collide in the new workplace, creating a huge
gap between the supply and demand of helpful professional feedback. In her “Seven Steps to
Everyday Feedback” and sixteen tools for self-assessment and planning, Carroll provides detailed
instructions for leaders to execute a feedback turnaround that will quench their team members’
thirst for helpful feedback and build a culture in which employee-to-leader and peer-to-peer
feedback are welcome as well.
  thanks for the feedback: Making Every Lesson Count Shaun Allison, Andy Tharby,
2015-06-11 Packed with practical teaching strategies, Making Every Lesson Count bridges the gap
between research findings and classroom practice. Shaun Allison and Andy Tharby examine the
evidence behind what makes great teaching and explore how to implement this in the classroom to
make a difference to learning. They distil teaching and learning down into six core principles
challenge, explanation, modelling, practice, feedback and questioning and show how these can
inspire an ethos of excellence and growth, not only in individual classrooms but across a whole
school too. Combining robust evidence from a range of fields with the practical wisdom of
experienced, effective classroom teachers, the book is a complete toolkit of strategies that teachers
can use every lesson to make that lesson count. There are no gimmicky ideas here just high impact,
focused teaching that results in great learning, every lesson, every day. To demonstrate how
attainable this is, the book contains a number of case studies from a number of professionals who
are successfully embedding a culture of excellence and growth in their schools. Making Every
Lesson Count offers an evidence-informed alternative to restrictive Ofsted-driven definitions of great
teaching, empowering teachers to deliver great lessons and celebrate high-quality practice. Suitable
for all teachers including trainee teachers, NQTs, and experienced teachers who want quick and
easy ways to enhance their practice and make every lesson count. Educational Book Award winner
2016 Judges' comments: A highly practical and interesting resource with loads of information and
uses to support and inspire teachers of all levels of experience. An essential staffroom book.



  thanks for the feedback: The Feedback Book Dawn Sillet, Dawn Sillett, 2016-08-23
Maintaining performance today is no longer simply about having an annual appraisal and telling
employees \you must try harder.\ Research demonstrates that regular discussions about
performance and providing feedback to the people you manage is a more effective way to motivate
them and keep them on track. Distilled into this single, handy-sized volume are 50 tips, advice and
techniques to help any manager become quickly skilled at regularly discussing performance, setting
goals and objectives and providing the necessary feedback to ensure individuals and teams thrive in
the company. Structured into five key parts, each of the 50 concise chapters also contains a practical
exercise to help the reader understand and implement the concepts and ideas of this book. LID
Publishing's popular Concise Advice Lab notebooks are designed to be quick and comprehensive
brainstorming tools and skill-building resources for busy professionals. The small trim size makes it
easy to take along in a briefcase or purse. Interior pages are matte finish, so ink won't smear, and
there's plenty of space to jot notes. A ribbon makes it easy to mark your place, and the elastic outer
band keeps the notebook closed.
  thanks for the feedback: Why We Sleep Matthew Walker, 2017-10-03 Sleep is one of the most
important but least understood aspects of our life, wellness, and longevity ... An explosion of
scientific discoveries in the last twenty years has shed new light on this fundamental aspect of our
lives. Now ... neuroscientist and sleep expert Matthew Walker gives us a new understanding of the
vital importance of sleep and dreaming--Amazon.com.
  thanks for the feedback: The Fairy-Tale Detectives (Sisters Grimm #1) Michael Buckley,
2011-04-22 Enter a world of fractured fairy tales and magical mysteries in this first installment of
the beloved New York Times bestselling Sisters Grimm series Orphaned sisters Sabrina and Daphne
are sent to live with their newly discovered grandmother, Relda Grimm, in the strange town of
Ferryport Landing. The girls soon learn a family secret: that they are descendants of the famous
Brothers Grimm, whose book of fairy tales is actually a history book. When a terrorizing giant goes
on a rampage through the town, it’s up to the Sisters Grimm to stop him and to solve the mystery of
who set the giant loose in the first place. Was it Mayor Charming, formerly Prince Charming, who
desperately wants his kingdom back? The Three Not-So-Little Pigs, the shifty town cops? Or one of
the many other fairy-tale characters who seem to have it out for the Grimms? Repackaged in
paperback with new cover art, these anniversary editions of the beloved Sisters Grimm series are
the perfect opportunity for existing fans to revisit the adventures of the Grimm family and for new
readers to discover the magic of the series for the first time.
  thanks for the feedback: Sand Talk Tyson Yunkaporta, 2019-09-03 What happens when global
systems are viewed from an Indigenous perspective? How does it affect the way we see history,
money, power and learning? Could it change the world?
  thanks for the feedback: Getting It Done Roger Fisher, Alan Sharp, 1999-05-05 Let's face it. In
this chaotic world of teams, matrix management, and horizontal organizations, it's tougher than ever
to get things done. How do you lead when you're not the one in charge? How can you be effective
when joint action is needed? You need an edge in order to reach solutions and effectively work with
others.
  thanks for the feedback: Learning Tableau Joshua N. Milligan, 2015-04-27 If you want to
understand your data using data visualization and don't know where to start, then this is the book
for you. Whether you are a beginner or have years of experience, this book will help you to quickly
acquire the skills and techniques used to discover, analyze, and communicate data visually. Some
familiarity with databases and data structures is helpful, but not required.
  thanks for the feedback: The Feedback Fix Joe Hirsch, 2017-04-18 Highly recommended by
bestselling author Marshall Goldsmith The secret to giving better feedback isn’t what we say – it’s
what others hear. Too often, people hear about a past they can’t control, not a future they can. That
changes with “feedforward” – a radical approach to sharing feedback that unleashes the
performance and potential of everyone around us. From managers and coaches trying to energize
their teams, to teachers hoping to motivate their students, to parents looking to empower their



children, people from all walks of life want others to hear what they have to say. Through a lively
blend of stories and studies, The Feedback Fix shows them how by presenting a six-part REPAIR
plan that spreads feedforward across boardrooms, classrooms, and even dining rooms. Even with
drastic changes in how we work and live, the experiences we create for others – joy or fear, growth
or decline, success or failure – still hang on the feedback we share. The Feedback Fix makes a
compelling argument for getting what we want by giving others what they need – all while
rebuilding the way we lead, learn, and live.
  thanks for the feedback: Vertical Mind Don McGrath, Jeff Elison, 2014-04-05 In Vertical
Mind, Don McGrath and Jeff Elison teach rock climbers how to improve their mental game so they
can climb better and have more fun. They teach how the latest research in brain science and
psychology can help you retrain your mind and body for higher levels of rock climbing performance,
while also demonstrating how to train and overcome fears and anxiety that hold you back. Finally,
they teach climbing partners how to engage in co-creative coaching and help each other improve as
climbers.With numerous and practical step-by-step drills and exercises, in a simple to follow training
framework, your path to harder climbing has never been clearer. If you are a climber who wants to
climb harder and have more fun climbing, then Vertical Mind is required reading. Well, what's
stopping you? Pick it up and get training today!
  thanks for the feedback: HTTP/2 in Action Barry Pollard, 2019-03-06 Summary HTTP/2 in
Action is a complete guide to HTTP/2, one of the core protocols of the web. Because HTTP/2 has
been designed to be easy to transition to, including keeping it backwards compatible, adoption is
rapid and expected to increase over the next few years. Concentrating on practical matters, this
interesting book presents key HTTP/2 concepts such as frames, streams, and multiplexing and
explores how they affect the performance and behavior of your websites. Purchase of the print book
includes a free eBook in PDF, Kindle, and ePub formats from Manning Publications. About the
Technology HTTP—Hypertext Transfer Protocol—is the standard for exchanging messages between
websites and browsers. And after 20 years, it's gotten a much-needed upgrade. With support for
streams, server push, header compression, and prioritization, HTTP/2 delivers vast improvements in
speed, security, and efficiency. About the Book HTTP/2 in Action teaches you everything you need to
know to use HTTP/2 effectively. You'll learn how to optimize web performance with new features like
frames, multiplexing, and push. You'll also explore real-world examples on advanced topics like flow
control and dependencies. With ready-to-implement tips and best practices, this practical guide is
sure to get you—and your websites—up to speed! What's Inside HTTP/2 for web developers
Upgrading and troubleshooting Real-world examples and case studies QUIC and HTTP/3 About the
Reader Written for web developers and site administrators. About the Authors Barry Pollard is a
professional developer with two decades of experience developing, supporting, and tuning software
and infrastructure. Table of Contents PART 1 MOVING TO HTTP/2 Web technologies and HTTP The
road to HTTP/2 Upgrading to HTTP/2 PART 2 USING HTTP/2 HTTP/2 protocol basics Implementing
HTTP/2 push Optimizing for HTTP/2 PART 3 ADVANCED HTTP/2 Advanced HTTP/2 concepts HPACK
header compression PART 4 THE FUTURE OF HTTP TCP, QUIC, and HTTP/3 Where HTTP goes
from here
  thanks for the feedback: Storytelling with Data Cole Nussbaumer Knaflic, 2015-10-09 Don't
simply show your data—tell a story with it! Storytelling with Data teaches you the fundamentals of
data visualization and how to communicate effectively with data. You'll discover the power of
storytelling and the way to make data a pivotal point in your story. The lessons in this illuminative
text are grounded in theory, but made accessible through numerous real-world examples—ready for
immediate application to your next graph or presentation. Storytelling is not an inherent skill,
especially when it comes to data visualization, and the tools at our disposal don't make it any easier.
This book demonstrates how to go beyond conventional tools to reach the root of your data, and how
to use your data to create an engaging, informative, compelling story. Specifically, you'll learn how
to: Understand the importance of context and audience Determine the appropriate type of graph for
your situation Recognize and eliminate the clutter clouding your information Direct your audience's



attention to the most important parts of your data Think like a designer and utilize concepts of
design in data visualization Leverage the power of storytelling to help your message resonate with
your audience Together, the lessons in this book will help you turn your data into high impact visual
stories that stick with your audience. Rid your world of ineffective graphs, one exploding 3D pie
chart at a time. There is a story in your data—Storytelling with Data will give you the skills and
power to tell it!
  thanks for the feedback: My Product Management Toolkit Marc Abraham, 2018-03-07 Why
are some products a hit while others never see the light of day? While there's no foolproof way to tell
what will succeed and what won't, every product has a chance as long as it's supported by research,
careful planning, and hard work. -Written by successful product manager Marc Abraham, My
Product Management Toolkit is a comprehensive guide to developing a physical or digital product
that consumers love. Here's a sample of what you'll find within these pages: Strategies for
determining what customers want-even when they don't know themselves Clear suggestions for
developing both physical and digital products Effective methods to constantly iterate a product or
feature Containing wisdom from Abraham's popular blog, this book explores product management
from every angle, including consumer analysis, personnel management, and product evolution.
Whether you're developing a product for a small start-up or a multinational corporation, this book
will prove invaluable.
  thanks for the feedback: Organizing Creativity Daniel Wessel, 2010-01-30 This book was
written as a help for individual persons who want to organize their creativity, be it for science (incl.
engineering and commercial projects), art, or private projects. Its aim is to enlarge your options
when having ideas and to improve the chance of realizing creative projects.It is written as a
practical handbook and describes how organization can support generating, capturing, collecting
(incl. enlarging, restructuring, etc.) and realizing ideas.While creativity techniques are dealt with,
the focus is on the infrastructure to enable you to capture your fleeting ideas and cultivate them to
finally realize them as creative projects.
  thanks for the feedback: Mistakes I Made at Work Jessica Bacal, 2014-04-29 High-achieving
women share their worst mistakes at work—and how learning from them paved the way to success.
Named by Fast Company as a Top 10 Book You Need to Read This Year In Mistakes I Made at Work,
a Publishers Weekly Top 10 Business Book for Spring 2014, Jessica Bacal interviews twenty-five
successful women about their toughest on-the-job moments. These innovators across a variety of
fields – from the arts to finance to tech – reveal that they’re more thoughtful, purposeful and
assertive as leaders because they learned from their mistakes, not because they never made any.
Interviewees include: Cheryl Strayed, bestselling author of Wild Anna Holmes, founding editor of
Jezebel.com Kim Gordon, founding member of the band Sonic Youth Joanna Barsch, Director
Emeritus of McKinsey & Company Carol Dweck, Stanford psychology professor Ruth Ozeki, New
York Times bestselling author of Tale for the Time Being And many more For readers of Lean In and
#Girlboss, Mistakes I Made for Work is ideal for millenials just starting their careers, for women
seeking to advance at work, or for anyone grappling with issues of perfectionism, and features
fascinating and surprising anecdotes, as well as tips for readers.
  thanks for the feedback: The Feedback Game Peter Gerrickens, 1999-12-31
  thanks for the feedback: Feedback That Works: How to Build and Deliver Your Message, First
Edition Sloan R. Weitzel, 2018-05-01 This is the first edition of this title. A revised edition has now
been released (9781604919219). Effective feedback, whether it's meant for your boss, your peers, or
your direct reports, is built around three ideas. One, focus on the situation. Two, describe the other
person's behavior you observed in that situation. And third, describe the impact that behavior had on
you. The result is a message that is clear and that can inspire action and productive change
  thanks for the feedback: A Gentleman in Moscow Amor Towles, 2017-01-09 The
mega-bestseller with more than 2 million readers Soon to be a Showtime/Paramount+ series
starring Ewan McGregor as Count Alexander Rostov From the number one New York
Times-bestselling author of The Lincoln Highway and Rules of Civility, a beautifully transporting



novel about a man who is ordered to spend the rest of his life inside a luxury hotel 'A wonderful
book' - Tana French 'This novel is astonishing, uplifting and wise. Don't miss it' - Chris Cleave 'No
historical novel this year was more witty, insightful or original' - Sunday Times, Books of the Year
'[A] supremely uplifting novel ... It's elegant, witty and delightful - much like the Count himself.' -
Mail on Sunday, Books of the Year 'Charming ... shows that not all books about Russian aristocrats
have to be full of doom and nihilism' - The Times, Books of the Year On 21 June 1922, Count
Alexander Rostov - recipient of the Order of Saint Andrew, member of the Jockey Club, Master of the
Hunt - is escorted out of the Kremlin, across Red Square and through the elegant revolving doors of
the Hotel Metropol. Deemed an unrepentant aristocrat by a Bolshevik tribunal, the Count has been
sentenced to house arrest indefinitely. But instead of his usual suite, he must now live in an attic
room while Russia undergoes decades of tumultuous upheaval. Can a life without luxury be the
richest of all? A BOOK OF THE DECADE, 2010-2020 (INDEPENDENT) THE TIMES BOOK OF THE
YEAR 2017 A SUNDAY TIMES BOOK OF THE YEAR 2017 A MAIL ON SUNDAY BOOK OF THE YEAR
2017 A DAILY EXPRESS BOOK OF THE YEAR 2017 AN IRISH TIMES BOOK OF THE YEAR 2017
ONE OF BARACK OBAMA'S BEST BOOKS OF 2017 ONE OF BILL GATES'S SUMMER READS OF
2019 NOMINATED FOR THE 2018 INDEPENDENT BOOKSELLERS WEEK AWARD
  thanks for the feedback: Fortune's Rocks Anita Shreve, 2014-11-27 Fortune's Rocks
transports the reader to the turn of the twentieth century, to the world of a prominent Boston family
summering on the New Hampshire coast... 'No praise is too high for Fortune's Rocks. The book will
take hold of you and not let you go until the last word' USA Today 'Exceptionally fine . . . Shreve
writes with power and passion' Daily Express Fourteen-year-old Olympic Biddeford is spending the
summer with her parents at their seasonal house at Fortune's Rocks. Her father handles her
education himself and is in fact a publisher of mildly liberal literature. One author he admires, who
also practises as a physician, comes to visit the house. Forty years old, married with four children,
he embarks on an affair with Olympia. They have a swift, passionate summer, torn apart when they
are discovered together during Olympic's fifteenth birthday party. Her parents are mortified and
immediately take Olympia back to Boston. When a baby boy is born nine months later, he is taken
from her and she finds herself in exile at a ladies college and then as a governess. She decides she
must get her child back, which means returning to Fortune's Rocks...
  thanks for the feedback: Seveneves Neal Stephenson, 2015-05-21 The astounding new novel
from the master of science fiction President Barack Obama’s summer reading choice
  thanks for the feedback: The Silent Patient Alex Michaelides, 2019-02-05 - THE
RECORD-BREAKING, MULTIMILLION COPY GLOBAL BESTSELLER AND TIKTOK SENSATION -
Discover the #1 New York Times and Sunday Times bestselling thriller with a jaw-dropping twist
that everyone is talking about - as seen on TikTok. Soon to be a major film. Alicia Berenson lived a
seemingly perfect life until one day six years ago. When she shot her husband in the head five times.
Since then she hasn't spoken a single word. It's time to find out why. READERS LOVE THE SILENT
PATIENT ⭐⭐⭐⭐⭐ 'Everything you need from a psychological thriller with a killer twist that is
impossible to see coming!' ⭐⭐⭐⭐⭐ 'Fiendishly clever ... believe the hype.' ⭐⭐⭐⭐⭐ 'Grabs your afternoon
from the start and never lets go' ⭐⭐⭐⭐⭐ 'A fantastic thriller with an incredible plot twist that I really
didn't see coming. I highly recommend.' ⭐⭐⭐⭐⭐ 'OMG, my heart is still pounding from the final
chapters of this amazing thriller.' ⭐⭐⭐⭐⭐ 'I'm honestly speechless, best book I have read for a very
long time' ⭐⭐⭐⭐⭐ 'The twists when they come, wow oh wow!' CRITICALLY ACCLAIMED 'The perfect
thriller' AJ FINN 'Terrific' - THE TIMES Crime Book of the Month 'Smart, sophisticated suspense' -
LEE CHILD 'Compelling' - OBSERVER 'Absolutely brilliant' - STEPHEN FRY 'A totally original
psychological mystery' - DAVID BALDACCI 'One of the best thrillers I've read this year' - CARA
HUNTER 'The pace and finesse of a master' - BBC CULTURE
  thanks for the feedback: The Female Vision Sally Helgesen, Julie Johnson, 2010-06-14 The
Female Vision shows why: • What women see matters to organizations • What women notice is what
organizations need now • What women value Will Define Organizational Excellence in The Future
Women often see the world from a different angle than men. But this fact has been overlooked in



most organizations. In this brilliant and strongly argued new book, Sally Helgesen and Julie Johnson
demonstrate why “the female vision”—what women notice, what they value, how they connect the
dots—constitutes women's most powerful asset in the workplace. Drawing on multiple strands of
research, including their own Satisfaction Profile Assessment, they show what companies must do to
engage, energize, and support talented women. And they show women how to nurture and sustain
their own greatest gifts.
  thanks for the feedback: The Wim Hof Method Wim Hof, 2020-09-24 STAR OF BBC ONE'S
FREEZE THE FEAR 'I've never felt so alive' JOE WICKS 'A fascinating look at Wim's incredible life
and method' FEARNE COTTON My hope is to inspire you to retake control of your body and life by
unleashing the immense power of the mind. 'The Iceman' Wim Hof shares his remarkable life story
and powerful method for supercharging your health and happiness. Refined over forty years and
championed by scientists across the globe, you'll learn how to harness three key elements of Cold,
Breathing and Mindset to take ownership over your own mind and wellbeing. 'The book will change
your life' BEN FOGLE 'Wim is a legend of the power ice has to heal and empower' BEAR GRYLLS
  thanks for the feedback: Fearless Feedback Timothy Signorelli, Rebecca Glenn, Penny
Handscomb, Kelly Ross, Lori Siegworth, Amy Kosterlitz, Kathleen Marron, 2019-01-03 Do you seek a
feedback process that can be tailored to equip leaders to accomplish their professional goals? Do
you need a practical guide for mining stakeholder feedback and framing it in ways that make leaders
hungry for the insights? Are you tired of being constrained by cookie-cutter 360-degree feedback
tools used in organizations, tools that can be tone deaf to the underlying emotions? Do you wish you
could uncover the fears which inhibit the change a leader needs, so they can design actions for
future growth? Then Fearless Feedback is your answer Among many things, this book provides: A
practical seven-step framework on how to structure stakeholder feedback for leaders; An actionable
guide with specific dos and don'ts;Intriguing dialogue between coach, leader, and stakeholder
(articulating the unspoken thoughts and underlying emotions); and Tested techniques, tips, tools,
and templates
  thanks for the feedback: Disciplined Entrepreneurship Bill Aulet, 2013-08-12 24 Steps to
Success! Disciplined Entrepreneurship will change the way you think about starting a company.
Many believe that entrepreneurship cannot be taught, but great entrepreneurs aren’t born with
something special – they simply make great products. This book will show you how to create a
successful startup through developing an innovative product. It breaks down the necessary
processes into an integrated, comprehensive, and proven 24-step framework that any industrious
person can learn and apply. You will learn: Why the “F” word – focus – is crucial to a startup’s
success Common obstacles that entrepreneurs face – and how to overcome them How to use
innovation to stand out in the crowd – it’s not just about technology Whether you’re a first-time or
repeat entrepreneur, Disciplined Entrepreneurship gives you the tools you need to improve your
odds of making a product people want. Author Bill Aulet is the managing director of the Martin Trust
Center for MIT Entrepreneurship as well as a senior lecturer at the MIT Sloan School of
Management. For more please visit http://disciplinedentrepreneurship.com/
  thanks for the feedback: Boy Swallows Universe Trent Dalton, 2018-07-01 'The best
Australian novel I have read in more than a decade' Sydney Morning Herald 'Astonishing,
captivating ... a wild, beautiful, heart-exploding ride' Elizabeth Gilbert The bestselling novel that has
taken Australia, and the world, by storm. Winner of Book of the Year at the 2019 Indie Book Awards,
winner of a record four Australian Book Industry Awards in 2019, including the prestigious Book of
the Year Award, and winner of the 2019 UTS Glenda Adams Award for New Writing, NSW Premier's
Literary Awards Brisbane, 1985: A lost father, a mute brother, a junkie mum, a heroin dealer for a
stepfather and a notorious crim for a babysitter. It's not as if Eli Bell's life isn't complicated enough
already. He's just trying to follow his heart and understand what it means to be a good man, but fate
keeps throwing obstacles in his way - not the least of which is Tytus Broz, legendary Brisbane drug
dealer. But now Eli's life is going to get a whole lot more serious: he's about to meet the father he
doesn't remember, break into Boggo Road Gaol on Christmas Day to rescue his mum, come face to



face with the criminals who tore his world apart, and fall in love with the girl of his dreams. A story
of brotherhood, true love and the most unlikely of friendships, Boy Swallows Universe will be the
most heartbreaking, joyous and exhilarating novel you will read all year. Awards: 2019 ABIA Book of
the Year Award, Winner 2019 Indie Book Award, Winner 2019 UTS Glenda Adams Award for New
Writing, NSW Premier's Literary Awards, Winner 2019 People's Choice Award, NSW Premier's
Literary Awards, Winner MUD Literary Prize 2019, Winner 2019 ABIA Matt Richell Award for New
Writer of the Year, Winner 2019 ABIA Literary Fiction Book of the Year, Winner 2019 ABIA
Audiobook of the Year, Winner 2019 Miles Franklin Literary Award, Longlisted 2019 Colin Roderick
Award, shortlist Reviews: 'Boy Swallows Universe is a wonderful surprise: sharp as a drawer full of
knives in terms of subject matter; unrepentantly joyous in its child's-eye view of the world; the best
literary debut in a month of Sundays.' The Australian 'Boy Swallows Universe hypnotizes you with
wonder, and then hammers you with heartbreak.' Washington Post 'This thrilling novel' New York
Times Book Review 'Marvelously plot-rich ... filled with beautifully lyric prose ...At one point Eli
wonders if he is good. The answer is yes, every bit as good as this exceptional novel.' Booklist
'Dalton's splashy, stellar debut makes the typical coming-of-age novel look bland by comparison ...
This is an outstanding debut.' Publisher's Weekly (starred review) 'Extraordinary and beautiful
storytelling' Guardian
  thanks for the feedback: Whitefellers are Like Traffic Lights Harry Reade, 1984 The tale of
two little boys who discover that different colour skin is no bar to friendship.
  thanks for the feedback: A Good Girl's Guide to Murder (A Good Girl’s Guide to Murder,
Book 1) Holly Jackson, 2019-05-02 The New York Times No.1 bestselling YA crime thriller that
everyone is talking about. Soon to be a major BBC series!
  thanks for the feedback: Difficult Conversations Douglas Stone, Bruce Patton, Sheila Heen,
2010-11-02 The 10th-anniversary edition of the New York Times business bestseller-now updated
with Answers to Ten Questions People Ask We attempt or avoid difficult conversations every
day-whether dealing with an underperforming employee, disagreeing with a spouse, or negotiating
with a client. From the Harvard Negotiation Project, the organization that brought you Getting to
Yes, Difficult Conversations provides a step-by-step approach to having those tough conversations
with less stress and more success. you'll learn how to: · Decipher the underlying structure of every
difficult conversation · Start a conversation without defensiveness · Listen for the meaning of what is
not said · Stay balanced in the face of attacks and accusations · Move from emotion to productive
problem solving
  thanks for the feedback: When You Reach Me Rebecca Stead, 2011-09-01 Miranda's life is
starting to unravel. Her best friend, Sal, gets punched by a kid on the street for what seems like no
reason, and he shuts Miranda out of his life. The key that Miranda's mum keeps hidden for
emergencies is stolen. And then a mysterious note arrives: 'I am coming to save your friend's life,
and my own. I ask two favours. First, you must write me a letter.' The notes keep coming, and
Miranda slowly realises that whoever is leaving them knows things no one should know. Each
message brings her closer to believing that only she can prevent a tragic death. Until the final note
makes her think she's too late.
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