sample comments for teacher evaluations

sample comments for teacher evaluations are essential tools for administrators, peers, and students to
provide constructive feedback about a teacher’s performance. Whether you’re writing teacher
evaluations for annual reviews, professional development, or classroom observations, well-crafted
sample comments help ensure effective communication, highlight strengths, and pinpoint areas for
improvement. This article explores the importance of sample comments in the evaluation process,
provides practical examples across different teaching domains, and offers guidance on writing targeted
feedback. You’ll discover sample comments for various teacher attributes, tips for crafting impactful
evaluations, and strategies to maintain objectivity. By the end, you’ll be equipped with actionable

insights and ready-to-use comments to enhance the teacher evaluation process.
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¢ Conclusion

Understanding the Importance of Sample Comments for



Teacher Evaluations

Teacher evaluations play a vital role in promoting professional growth, ensuring accountability, and
improving instructional quality. Sample comments for teacher evaluations serve as a guide to provide
specific, actionable feedback while maintaining professionalism and clarity. By using sample
comments, evaluators can articulate observations objectively, reduce ambiguity, and foster a
supportive environment for teachers. These comments are particularly valuable for administrators,
peers, and students who may struggle to find the right words or wish to maintain consistency across
evaluations. Structured feedback using sample comments helps teachers understand their strengths,

address areas of concern, and set goals for future improvement.

Key Elements to Include in Teacher Evaluation Comments

Effective teacher evaluation comments should be clear, concise, and relevant to observed behaviors
and outcomes. Incorporating essential elements ensures feedback is constructive and meaningful.

Comments should reference observable actions, highlight both strengths and areas for development,
and remain objective throughout the process. Additionally, aligning comments with school standards

and professional teaching frameworks enhances their credibility and usefulness.

Observable Behaviors and Outcomes

Comments should focus on tangible actions and measurable results. Rather than making vague
statements, refer to specific instances where the teacher demonstrated skill or could improve.

Observable behaviors provide a foundation for fair and actionable feedback.

Balanced Feedback

Providing a mix of positive and constructive comments encourages growth while recognizing

achievement. Balanced feedback helps maintain morale and motivates teachers to pursue professional



development.

Alignment with Standards

Comments that reference established standards or frameworks demonstrate fairness and consistency.
This approach also helps teachers understand expectations and areas where they meet or exceed

requirements.

Sample Comments for Different Teaching Domains

Sample comments for teacher evaluations can be tailored to various aspects of teaching, including
classroom management, instructional delivery, communication, and professional development. Using

domain-specific comments ensures feedback is targeted and relevant to the teacher’s role.

Classroom Management

Demonstrates strong classroom management skills by maintaining a positive and productive

learning environment.

Effectively implements routines and procedures to minimize disruptions and maximize

instructional time.

Develops respectful relationships with students, fostering a sense of trust and safety.

Addresses behavioral issues promptly and fairly, ensuring consistency in discipline.

Encourages student engagement through clear expectations and structured activities.



Instructional Delivery

Presents lessons in a clear, organized manner that supports student understanding.

Incorporates a variety of teaching strategies to accommodate diverse learning styles.

Uses formative assessment techniques to monitor student progress and adjust instruction.

Demonstrates strong content knowledge and communicates concepts effectively.

Encourages critical thinking and problem-solving through interactive activities.

Communication Skills

e Communicates effectively with students, parents, and colleagues, fostering positive relationships.

Provides timely and constructive feedback to support student growth.

Listens attentively to student concerns and responds with empathy and understanding.

Clearly articulates learning objectives and expectations to students.

Maintains open communication channels with families to support student success.



Professional Development

* Actively seeks opportunities for professional growth and implements new strategies in the

classroom.

Collaborates with colleagues to share best practices and enhance instructional effectiveness.

Reflects on teaching practices and makes adjustments based on feedback and data.

Demonstrates commitment to ongoing learning and professional improvement.

Participates in school initiatives and contributes positively to the learning community.

Tips for Writing Effective Teacher Evaluation Comments

Writing meaningful and impactful comments requires attention to detail and a focus on constructive
feedback. The following tips can help ensure your teacher evaluation comments are effective and well-

received.

Be Specific and Objective

Avoid generalizations and focus on specific behaviors or outcomes. Objectivity reduces the risk of bias

and makes feedback more actionable.

Use Professional Language

Maintain a respectful and professional tone throughout your comments. Avoid personal judgments or

emotional language.



Highlight Achievements and Suggest Improvements

Recognize notable accomplishments while identifying opportunities for growth. Offering suggestions for

improvement demonstrates support and encourages development.

Refer to Evidence

Whenever possible, back up comments with evidence from observations, student work, or assessment

data. Evidence-based feedback builds trust and credibility.

Focus on Future Goals

Encourage goal-setting and continuous improvement by referencing future objectives and professional

development opportunities.

Common Mistakes to Avoid

While writing teacher evaluation comments, certain pitfalls can undermine the effectiveness of your
feedback. Avoiding these mistakes helps maintain professionalism and ensures your comments

contribute to teacher growth.

Being Overly Vague

Generic comments lack impact and fail to provide actionable guidance. Always strive for specificity in

your feedback.



Focusing Only on Negatives

Highlighting only areas of concern can demotivate teachers. Balance constructive criticism with

recognition of strengths.

Using Unprofessional Language

Comments should always be respectful and professional. Avoid slang, sarcasm, or personal attacks.

Ignoring Evidence

Failure to reference observable behaviors or data diminishes the credibility of your comments. Use

concrete examples whenever possible.

Conclusion

Sample comments for teacher evaluations provide vital support for evaluators seeking to deliver clear,
balanced, and actionable feedback. By focusing on observable behaviors, aligning with professional
standards, and maintaining a respectful tone, evaluators can foster a culture of continuous
improvement and professional growth. Whether used in formal reviews, peer observations, or student

feedback, sample comments help ensure the evaluation process is fair, consistent, and productive.

Trending and Relevant Questions & Answers

Q: What are some examples of positive comments for teacher



evaluations?

A: Positive comments for teacher evaluations include statements such as “Consistently creates an
engaging learning environment,” “Demonstrates excellent knowledge of subject matter,” and “Builds

strong connections with students to support their success.”

Q: How can | make my teacher evaluation comments more

constructive?

A: To make evaluation comments more constructive, focus on specific behaviors, provide evidence,

suggest practical improvements, and balance positive feedback with areas for growth.

Q: What should | avoid when writing teacher evaluation comments?

A: Avoid vague language, overly critical remarks, personal opinions, and unsupported statements.

Always maintain professionalism and objectivity.

Q: Why are sample comments important in teacher evaluations?

A: Sample comments provide structure and clarity, help evaluators articulate feedback effectively, and

ensure consistency across multiple evaluations.

Q: How do | reference teaching standards in my comments?

A: Reference teaching standards by aligning your feedback with the criteria outlined in the school’s

professional frameworks, such as instructional delivery, classroom management, or communication.



Q: Can students provide sample comments for teacher evaluations?

A: Yes, student feedback is often valuable and can provide unique perspectives. Sample comments

from students should focus on the teacher’s ability to engage, communicate, and support learning.

Q: What are some common mistakes when writing teacher evaluation

comments?

A: Common mistakes include using vague statements, focusing only on negatives, ignoring evidence,

and using unprofessional language.

Q: How often should teacher evaluations be conducted?

A: The frequency of teacher evaluations varies by school or district policy but is commonly conducted

annually or biannually.

Q: What is the best way to deliver feedback from teacher evaluations?

A: The best way to deliver feedback is in a supportive setting, using clear, balanced comments, and

allowing opportunities for discussion and goal-setting.

Q: How can sample comments improve the evaluation process?

A: Sample comments streamline the evaluation process, reduce ambiguity, and help evaluators

provide targeted, actionable, and supportive feedback for teacher development.

Sample Comments For Teacher Evaluations
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# Sample Comments for Teacher Evaluations: A Guide to Effective Feedback

Teacher evaluations are a crucial part of professional development, providing valuable insights for
educators to improve their teaching practices. However, writing constructive and insightful
comments can be challenging. This comprehensive guide offers a range of sample comments for
teacher evaluations, categorized by skill area, to help administrators and colleagues provide
impactful feedback that fosters growth. We'll explore positive comments, areas for improvement,
and how to frame your feedback for maximum effect, ensuring your evaluations are both helpful and
motivating.

Positive Comments: Highlighting Strengths

Positive reinforcement is essential in any evaluation. Recognizing a teacher's strengths encourages
continued excellence and creates a positive atmosphere for growth. Here are some sample
comments highlighting various strengths:

Classroom Management & Organization:

"Your classroom management techniques are exemplary. Students are engaged and respectful, and
transitions between activities are seamless."

"The organized and stimulating learning environment you've created fosters a productive and
positive learning experience for all students."

"Your ability to address disruptive behavior promptly and effectively maintains a focused learning
atmosphere."

Instructional Strategies & Lesson Planning:

"Your lesson plans are well-structured, incorporating diverse teaching methods that cater to various
learning styles."

"You effectively use technology to enhance learning, making lessons engaging and relevant to
students' lives."

"Your differentiated instruction ensures that all students, regardless of their learning level, are
challenged and supported."

"Your ability to connect curriculum content to real-world applications makes learning meaningful
and memorable for students."
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Student Engagement & Interaction:

"You create a welcoming and inclusive classroom where students feel comfortable participating and
sharing their ideas."

"Your enthusiasm and passion for teaching are contagious, inspiring students to actively engage in
the learning process."

"Your ability to build rapport with students is evident in their respectful interactions and active
participation."

"You foster a collaborative learning environment where students work effectively together."

Areas for Improvement: Offering Constructive Criticism

Providing feedback on areas for improvement is crucial for professional growth. However, it's vital
to do so constructively, focusing on specific behaviors and offering actionable suggestions for
improvement.

Classroom Management & Organization:

"While your classroom is generally well-organized, consider implementing strategies to further
minimize disruptions during independent work time."

"Exploring different classroom management techniques, such as positive reinforcement systems,
may enhance student engagement and reduce disruptions."

"Developing clearer routines for transitions between activities could improve the flow of the lesson
and maximize instructional time."

Instructional Strategies & Lesson Planning:

"While your lesson plans are well-structured, incorporating more opportunities for student-led
discussions could deepen their understanding of the material."

"Consider incorporating a wider range of assessment methods to better gauge student
understanding and inform future instruction."

"Exploring alternative teaching methods, such as project-based learning or inquiry-based learning,
could enhance student engagement and critical thinking skills."

Student Engagement & Interaction:



"While your interactions with students are generally positive, consider providing more individualized
attention to students who may be struggling to keep up."

"Focusing on incorporating more diverse learning materials and activities could further enhance
student engagement and cater to a wider range of learning styles."

"Developing strategies to encourage greater student participation from quieter students would
benefit the overall classroom dynamic."

Framing Your Feedback for Maximum Impact

Remember, the goal of a teacher evaluation is to foster professional growth. Frame your comments
positively, focusing on specific observable behaviors, and offer actionable suggestions for
improvement. Avoid vague or generalized statements. Always balance constructive criticism with
positive reinforcement. Use "I" statements to express your observations and avoid accusatory
language. For example, instead of saying "You need to improve your classroom management," try "I
observed that transitions between activities could be smoother, perhaps by implementing a clearer
signal system."

Conclusion

Providing effective feedback through teacher evaluations is a crucial aspect of ensuring high-quality
education. By utilizing the sample comments provided here, focusing on both strengths and areas for
growth, and framing your feedback constructively, you can contribute significantly to a teacher's
professional development and ultimately, the success of their students. Remember to tailor your
comments to the individual teacher and their specific context.

FAQs

1. How detailed should my comments be? Your comments should be specific enough to be helpful
but concise enough to be easily digestible. Aim for clear and actionable feedback.

2. Should I focus more on positive comments or areas for improvement? Strive for a balance.
Highlighting strengths builds confidence, while addressing areas for improvement fosters growth.

3. What if the teacher is defensive about the feedback? Maintain a calm and professional demeanor.
Focus on the observed behaviors and offer suggestions for improvement without judgment.

4. Can I use these sample comments verbatim? These are samples to guide you. Always personalize
your comments to reflect the specific teacher's performance.



5. How can I ensure my feedback is objective and fair? Base your comments on observable behaviors
and documented evidence. Use consistent criteria for all evaluations.

sample comments for teacher evaluations: How to Give Effective Feedback to Your
Students, Second Edition Susan M. Brookhart, 2017-03-10 Properly crafted and individually
tailored feedback on student work boosts student achievement across subjects and grades. In this
updated and expanded second edition of her best-selling book, Susan M. Brookhart offers enhanced
guidance and three lenses for considering the effectiveness of feedback: (1) does it conform to the
research, (2) does it offer an episode of learning for the student and teacher, and (3) does the
student use the feedback to extend learning? In this comprehensive guide for teachers at all levels,
you will find information on every aspect of feedback, including ¢ Strategies to uplift and encourage
students to persevere in their work. * How to formulate and deliver feedback that both assesses
learning and extends instruction. * When and how to use oral, written, and visual as well as
individual, group, or whole-class feedback. ¢ A concise and updated overview of the research
findings on feedback and how they apply to today's classrooms. In addition, the book is replete with
examples of good and bad feedback as well as rubrics that you can use to construct feedback
tailored to different learners, including successful students, struggling students, and English
language learners. The vast majority of students will respond positively to feedback that shows you
care about them and their learning. Whether you teach young students or teens, this book is an
invaluable resource for guaranteeing that the feedback you give students is engaging, informative,
and, above all, effective.

sample comments for teacher evaluations: Instructional Feedback Phrases from Principals
and Instructional Facilitators Michael Turner, 2019-09-12 This book is designed to assist school
leaders responsible for writing teacher and support staff evaluations. The phrases and statements
will assist in formulating ideas and reactions describing observed behavior within a variety of
professional settings.This book is intended to stimulate thinking and translate what was observed
into possible performance expressions which will have an impact on the teaching or support services
environment.

sample comments for teacher evaluations: Writing Meaningful Teacher
Evaluations-Right Now!! Cornelius L. Barker, Claudette J. Searchwell, 2010-05-13 More than ever,
this third edition of the best-selling Writing Meaningful Evaluations-Right Now!! is vital tool for
every busy administrator! In an era of increasing demands for quality performance-based
evaluations, this book offers supervisors a diverse bank of areas to address during an evaluation plus
sample phrases to assist in describing a teacher's performance. By supplying users with quick and
efficient tools for writing fact-filled and comprehensive teacher evaluations, the book empowers
educators to verbalize their goals and vision for their schools. Updated throughout, this essential
reference guide provides sample evaluations, forms, performance proficiency statements, and a
timesaving CD-ROM with forms that can be easily customized. The book greatly enhances
administrators' capacity for monitoring, assessing, and documenting instructional performance by
providing tools for developing evaluations that are individualized and that provide an accurate,
meaningful record for both admininstrators and staff.

sample comments for teacher evaluations: The Professor Is In Karen Kelsky, 2015-08-04
The definitive career guide for grad students, adjuncts, post-docs and anyone else eager to get
tenure or turn their Ph.D. into their ideal job Each year tens of thousands of students will, after
years of hard work and enormous amounts of money, earn their Ph.D. And each year only a small
percentage of them will land a job that justifies and rewards their investment. For every comfortably
tenured professor or well-paid former academic, there are countless underpaid and overworked
adjuncts, and many more who simply give up in frustration. Those who do make it share an
important asset that separates them from the pack: they have a plan. They understand exactly what
they need to do to set themselves up for success. They know what really moves the needle in



academic job searches, how to avoid the all-too-common mistakes that sink so many of their peers,
and how to decide when to point their Ph.D. toward other, non-academic options. Karen Kelsky has
made it her mission to help readers join the select few who get the most out of their Ph.D. As a
former tenured professor and department head who oversaw numerous academic job searches, she
knows from experience exactly what gets an academic applicant a job. And as the creator of the
popular and widely respected advice site The Professor is In, she has helped countless Ph.D.’s turn
themselves into stronger applicants and land their dream careers. Now, for the first time ever,
Karen has poured all her best advice into a single handy guide that addresses the most important
issues facing any Ph.D., including: -When, where, and what to publish -Writing a foolproof grant
application -Cultivating references and crafting the perfect CV -Acing the job talk and campus
interview -Avoiding the adjunct trap -Making the leap to nonacademic work, when the time is right
The Professor Is In addresses all of these issues, and many more.

sample comments for teacher evaluations: Evaluating and Improving Undergraduate
Teaching in Science, Technology, Engineering, and Mathematics National Research Council,
Division of Behavioral and Social Sciences and Education, Center for Education, Committee on
Recognizing, Evaluating, Rewarding, and Developing Excellence in Teaching of Undergraduate
Science, Mathematics, Engineering, and Technology, 2003-01-19 Economic, academic, and social
forces are causing undergraduate schools to start a fresh examination of teaching effectiveness.
Administrators face the complex task of developing equitable, predictable ways to evaluate,
encourage, and reward good teaching in science, math, engineering, and technology. Evaluating,
and Improving Undergraduate Teaching in Science, Technology, Engineering, and Mathematics
offers a vision for systematic evaluation of teaching practices and academic programs, with
recommendations to the various stakeholders in higher education about how to achieve change.
What is good undergraduate teaching? This book discusses how to evaluate undergraduate teaching
of science, mathematics, engineering, and technology and what characterizes effective teaching in
these fields. Why has it been difficult for colleges and universities to address the question of
teaching effectiveness? The committee explores the implications of differences between the research
and teaching cultures-and how practices in rewarding researchers could be transferred to the
teaching enterprise. How should administrators approach the evaluation of individual faculty
members? And how should evaluation results be used? The committee discusses methodologies,
offers practical guidelines, and points out pitfalls. Evaluating, and Improving Undergraduate
Teaching in Science, Technology, Engineering, and Mathematics provides a blueprint for institutions
ready to build effective evaluation programs for teaching in science fields.

sample comments for teacher evaluations: Strategies That Work Stephanie Harvey, Anne
Goudyvis, 2017 In this new edition of their groundbreaking book Strategies That Work, Stephanie
Harvey and Anne Goudvis share the work and thinking they've done since the second edition came
out a decade ago and offer new perspectives on how to explicitly teach thinking strategies so that
students become engaged, thoughtful, independent readers. Thirty new lessons and new and revised
chapters shine a light on children's thinking, curiosity, and questions. Steph and Anne tackle close
reading, close listening, text complexity, and critical thinking in a new chapter on building
knowledge through thinking-intensive reading and learning. Other fully revised chapters focus on
digital reading, strategies for integrating comprehension and technology, and comprehension across
the curriculum. The new edition is organized around three sections: Part I provides readers with a
solid introduction to reading comprehension instruction, including the principles that guide practice,
suggestions for text selection, and a review of recent research that underlies comprehension
instruction. Part II contains lessons to put these principles into practice for all areas of reading
comprehension. Part III shows you how to integrate comprehension instruction across the
curriculum and the school day, particularly in science and social studies. Updated bibliographies,
including the popular Great Books for Teaching Content, are accessible online. Since the first
publication of Strategies That Work, more than a million teachers have benefited from Steph and
Anne's practical advice on creating classrooms that are incubators for deep thought. This third



edition is a must-have resource for a generation of new teachers--and a welcome refresher for those
with dog-eared copies of this timeless guide to teaching comprehension.

sample comments for teacher evaluations: The Framework for Teaching Evaluation
Instrument, 2013 Edition Charlotte Danielson, 2013 The framework for teaching document is an
evolving instrument, but the core concepts and architecture (domains, components, and elements)
have remained the same.Major concepts of the Common Core State Standards are included. For
example, deep conceptual understanding, the importance of student intellectual engagement, and
the precise use of language have always been at the foundation of the Framework for Teaching, but
are more clearly articulated in this edition.The language has been tightened to increase ease of use
and accuracy in assessment.Many of the enhancements to the Framework are located in the possible
examples, rather than in the rubric language or critical attributes for each level of performance.

sample comments for teacher evaluations: Evaluation and Testing in Nursing Education
Marilyn H. Oermann, Kathleen B. Gaberson, 1998 The volumes in this popular series provide nurse
educators with material to help them plan, conduct, and evaluate their instructional goals and
accomplishments. The series addresses a broad spectrum of teaching situations, classroom settings,
and clinical instruction-supervision. At some time or another all teachers are faced with the need to
measure and evaluate learning in a course, workshop, continuing education program, or educational
setting. This book is a complete and very practical guide to student evaluation. Readers will learn
how to: apply the concepts of measurement, evaluation, and testing in nursing education; plan for
classroom testing, create and administer tests, and analyze test results; and assess clinical
competencies.

sample comments for teacher evaluations: Teacher Evaluation to Enhance Professional
Practice Charlotte Danielson, Thomas L. McGreal, 2000-07-15 Teacher evaluation--a term that
brings fear, anticipation, stress, anxiety, or even boredom to the hearts of teachers and
administrators everywhere. How can we reinvent teacher evaluation so that it really makes a
difference--so that everyone in school benefits from it, so that teachers and administrators learn
from it, so that students succeed as a result of it? The bad news is that many schools and districts
seem to be stuck in old ruts, involving The Observation, The Behavior Checklist, and The
Conference. The good news is that many districts have paved the way for teacher evaluation to
actually become professional development, by using a three-track evaluation system: * Track I, for
beginning teachers, promotes growth and new learning through mentoring, frequent observations,
and support systems. * Track II, for tenured teachers--that is, most teachers in the system--promotes
professional learning experiences through self-assessment, goal setting, data collection, formative
evaluations, study groups, action plans, and evaluation in which teachers play an active role. * Track
IT1, for tenured teachers needing assistance, focuses on remediating difficulties and recommending
further action. More good news: Through concrete examples, useful forms, and assessment tools,
this book provides a clear roadmap to effective teacher evaluation systems that combine quality
assurance with professional development for all teachers. Note: This product listing is for the Adobe
Acrobat (PDF) version of the book.

sample comments for teacher evaluations: Teacher Observation in Student Assessment
Graham Samuel Maxwell, 2001 This paper was prepared for the Queensland School Curriculum
Council and is in the series Discussion papers on assessment and reporting ; No. 2. The series
encourages discussion on various issues concerning assessment and reporting.

sample comments for teacher evaluations: Science Teaching Reconsidered National
Research Council, Division of Behavioral and Social Sciences and Education, Board on Science
Education, Committee on Undergraduate Science Education, 1997-03-12 Effective science teaching
requires creativity, imagination, and innovation. In light of concerns about American science
literacy, scientists and educators have struggled to teach this discipline more effectively. Science
Teaching Reconsidered provides undergraduate science educators with a path to understanding
students, accommodating their individual differences, and helping them grasp the methodsa€and the
wondera€of science. What impact does teaching style have? How do I plan a course curriculum?




How do I make lectures, classes, and laboratories more effective? How can I tell what students are
thinking? Why don't they understand? This handbook provides productive approaches to these and
other questions. Written by scientists who are also educators, the handbook offers suggestions for
having a greater impact in the classroom and provides resources for further research.

sample comments for teacher evaluations: The Cambridge Handbook of Instructional
Feedback Anastasiya A. Lipnevich, Jeffrey K. Smith, 2018-11-15 This book brings together leading
scholars from around the world to provide their most influential thinking on instructional feedback.
The chapters range from academic, in-depth reviews of the research on instructional feedback to a
case study on how feedback altered the life-course of one author. Furthermore, it features critical
subject areas - including mathematics, science, music, and even animal training - and focuses on
working at various developmental levels of learners. The affective, non-cognitive aspects of feedback
are also targeted; such as how learners react emotionally to receiving feedback. The exploration of
the theoretical underpinnings of how feedback changes the course of instruction leads to practical
advice on how to give such feedback effectively in a variety of diverse contexts. Anyone interested in
researching instructional feedback, or providing it in their class or course, will discover why, when,
and where instructional feedback is effective and how best to provide it.

sample comments for teacher evaluations: Rethinking Teacher Supervision and
Evaluation Kim Marshall, 2009-10-30 In this important book, education expert Kim Marshall shows
how to break away from the typical and often ineffective evaluation approaches in which principals
use infrequent classroom visits or rely on standardized test scores to assess a teacher's
performance. Marshall proposes a broader framework for supervision and evaluation that enlists
teachers in improving the performance of all students. Emphasizing trust-building and teamwork,
Marshall's innovative, four-part framework shifts the focus from periodically evaluating teaching to
continuously analyzing learning. This book offers school principals a guide for implementing
Marshall's framework and shows how to make frequent, informal classroom visits followed by candid
feedback to each teacher; work with teacher teams to plan thoughtful curriculum units rather than
focusing on individual lessons; get teachers as teams involved in low-stakes analysis of interim
assessment results to fine-tune their teaching and help struggling students; and use compact rubrics
for summative teacher evaluation. This vital resource also includes extensive tools and advice for
managing time as well as ideas for using supervision and evaluation practices to foster teacher
professional development.

sample comments for teacher evaluations: Evaluating Professional Development Thomas
R. Guskey, 2000 Explains how to better evaluate professional development in order to ensure that it
increases student learning, providing questions for accurate measurement of professional
development and showing how to demonstrate results and accountability.

sample comments for teacher evaluations: On Course James M Lang, 2009-06-30 You go into
teaching with high hopes: to inspire students, to motivate them to learn, to help them love your
subject. Then you find yourself facing a crowd of expectant faces on the first day of the first
semester, and you think “Now what do I do?” Practical and lively, On Course is full of
experience-tested, research-based advice for graduate students and new teaching faculty. It
provides a range of innovative and traditional strategies that work well without requiring extensive
preparation or long grading sessions when you’re trying to meet your own demanding research and
service requirements. What do you put on the syllabus? How do you balance lectures with group
assignments or discussions—and how do you get a dialogue going when the students won’t
participate? What grading system is fairest and most efficient for your class? Should you post lecture
notes on a website? How do you prevent cheating, and what do you do if it occurs? How can you help
the student with serious personal problems without becoming overly involved? And what do you do
about the student who won’t turn off his cell phone? Packed with anecdotes and concrete
suggestions, this book will keep both inexperienced and veteran teachers on course as they navigate
the calms and storms of classroom life.

sample comments for teacher evaluations: Assessing with Respect Starr Sackstein,



2021-03-24 Learn how approaching assessment through the lens of social and emotional learning
can help ensure fair, equitable assessment; enhance learning; and improve students' emotional
health.
sample comments for teacher evaluations: Effective Teacher Evaluations , 1994 How can
you fairly evaluate your teachers' day-to-day teaching style a nd classroom management on the basis
of sporadic classroom visits? How can stress be alleviated for both the principal and teachers?
Effecti ve Teacher Evaluations is a must-have reference for all principals. It is a 192-page how-to
handbook that helps reduce tension at evaluation s, and provides better methods for assessing
performance. This easy-to -read guide supplies models and suggests creative ways to constructive ly
criticize. Plus, it discusses legalities that will protect you and your school from potential lawsuits.
sample comments for teacher evaluations: Flash Feedback [Grades 6-12] Matthew
Johnson, 2020-02-11 Beat burnout with time-saving best practices for feedback For ELA teachers,
the danger of burnout is all too real. Inundated with seemingly insurmountable piles of papers to
read, respond to, and grade, many teachers often find themselves struggling to balance
differentiated, individualized feedback with the one resource they are already overextended
on—time. Matthew Johnson offers classroom-tested solutions that not only alleviate the
feedback-burnout cycle, but also lead to significant growth for students. These time-saving
strategies built on best practices for feedback help to improve relationships, ignite motivation, and
increase student ownership of learning. Flash Feedback also takes teachers to the next level of
strategic feedback by sharing: How to craft effective, efficient, and more memorable feedback
Strategies for scaffolding students through the meta-cognitive work necessary for real revision A
plan for how to create a culture of feedback, including lessons for how to train students in
meaningful peer response Downloadable online tools for teacher and student use Moving beyond the
theory of working smarter, not harder, Flash Feedback works deeper by developing practices for
teacher efficiency that also boost effectiveness by increasing students’ self-efficacy, improving the
clarity of our messages, and ultimately creating a classroom centered around meaningful feedback.
sample comments for teacher evaluations: First Day to Final Grade Anne Curzan, Lisa
Damour, 2000 An eminently practical, thorough, and honest guide to teaching as a graduate student
sample comments for teacher evaluations: Assessment and Feedback in Higher Education: A
Guide for Teachers Teresa McConlogue , 2020-05-01 Teachers spend much of their time on
assessment, yet many higher education teachers have received minimal guidance on assessment
design and marking. This means assessment can often be a source of stress and frustration.
Assessment and Feedback in Higher Education aims to solve these problems. Offering a concise
overview of assessment theory and practice, this guide provides teachers with the help they need.
sample comments for teacher evaluations: Developing the Physical Education
Curriculum Luke E. Kelly, Vincent J. Melograno, 2014-12-10 This book presents a breakthrough
achievement-based curriculum (ABC) model designed to guide physical educators step-by-step
through the process of translating curriculum theory into functional practice. The ABC approach
provides curriculum designers with a systematic decision-making process for developing a
curriculum that addresses unique and diverse needs. And it allows designers to incorporate national,
state, and local content and assessment standards in their curricula. The book takes teachers
through every phase of curriculum design: foundational understanding of design, development,
implementation, and evaluation. Further, it shows teachers how to document that their curriculum is
working—a valuable asset in an era of budget cuts. Other outstanding features include: Opening
Scenario, Expected Outcomes, and Making It Work special elements in each chapter to help future
teachers understand how to apply the book’s content in school settings; instruction on implementing
the curriculum and sharing it with others; strategies for planning, implementing, and evaluating a
curriculum and establishing credibility for it; emphasis on student achievement as an indicator of a
quality physical education program; forms and worksheets (completed examples and blanks) that
give future teachers a hands-on approach to developing, assessing, and revising a curriculum.
sample comments for teacher evaluations: Resources in Education , 1998




sample comments for teacher evaluations: Peer Review of Teaching Nancy Van Note
Chism, 1999 This concise yet comprehensive sourcebook is for administrators, particularly deans
and department chairs, who wish to develop a strong peer review component to their system for
evaluating and improving teaching. And this book is for faculty who will be engaged in the system,
as both evaluators and as subjects of teaching evaluation. It consists of two parts: Part One details a
framework for designing and implementing peer review, and Part Two provides guidelines,
protocols, and forms for each task involved in an effective system of peer review.

sample comments for teacher evaluations: The Handbook for Enhancing Professional
Practice Charlotte Danielson, 2008 Ready-to-use forms and instruments offer sound advice and
step-by-step procedures for how teachers and other school staff can incorporate the framework for
professional practice into their work. Includes guidance and tools for evaluation by self, mentors,
and supervisors.

sample comments for teacher evaluations: Understanding by Design Grant P. Wiggins, Jay
McTighe, 2005 What is understanding and how does it differ from knowledge? How can we
determine the big ideas worth understanding? Why is understanding an important teaching goal,
and how do we know when students have attained it? How can we create a rigorous and engaging
curriculum that focuses on understanding and leads to improved student performance in today's
high-stakes, standards-based environment? Authors Grant Wiggins and Jay McTighe answer these
and many other questions in this second edition of Understanding by Design. Drawing on feedback
from thousands of educators around the world who have used the UbD framework since its
introduction in 1998, the authors have greatly revised and expanded their original work to guide
educators across the K-16 spectrum in the design of curriculum, assessment, and instruction. With
an improved UbD Template at its core, the book explains the rationale of backward design and
explores in greater depth the meaning of such key ideas as essential questions and transfer tasks.
Readers will learn why the familiar coverage- and activity-based approaches to curriculum design
fall short, and how a focus on the six facets of understanding can enrich student learning. With an
expanded array of practical strategies, tools, and examples from all subject areas, the book
demonstrates how the research-based principles of Understanding by Design apply to district
frameworks as well as to individual units of curriculum. Combining provocative ideas, thoughtful
analysis, and tested approaches, this new edition of Understanding by Design offers
teacher-designers a clear path to the creation of curriculum that ensures better learning and a more
stimulating experience for students and teachers alike.

sample comments for teacher evaluations: Visible Learning John Hattie, 2008-11-19 This
unique and ground-breaking book is the result of 15 years research and synthesises over 800
meta-analyses on the influences on achievement in school-aged students. It builds a story about the
power of teachers, feedback, and a model of learning and understanding. The research involves
many millions of students and represents the largest ever evidence based research into what
actually works in schools to improve learning. Areas covered include the influence of the student,
home, school, curricula, teacher, and teaching strategies. A model of teaching and learning is
developed based on the notion of visible teaching and visible learning. A major message is that what
works best for students is similar to what works best for teachers - an attention to setting
challenging learning intentions, being clear about what success means, and an attention to learning
strategies for developing conceptual understanding about what teachers and students know and
understand. Although the current evidence based fad has turned into a debate about test scores, this
book is about using evidence to build and defend a model of teaching and learning. A major
contribution is a fascinating benchmark/dashboard for comparing many innovations in teaching and
schools.

sample comments for teacher evaluations: Never Work Harder Than Your Students and
Other Principles of Great Teaching Robyn R. Jackson, 2018-08-29 Some great teachers are born,
but most are self-made. And the way to make yourself a great teacher is to learn to think and act like
one. In this updated second edition of the best-selling Never Work Harder Than Your Students,



Robyn R. Jackson reaffirms that every teacher can become a master teacher. The secret is not a
specific strategy or technique, nor it is endless hours of prep time. It's developing a master teacher
mindset—rigorously applying seven principles to your teaching until they become your automatic
response: Start where you students are. Know where your students are going. Expect to get your
students there. Support your students along the way. Use feedback to help you and your students
get better. Focus on quality rather than quantity. Never work harder than your students. In her
conversational and candid style, Jackson explains the mastery principles and how to start using them
to guide planning, instruction, assessment, and classroom management. She answers questions,
shares stories from her own practice and work with other teachers, and provides all-new,
empowering advice on navigating external evaluation. There's even a self-assessment to help you
identify your current levels of mastery and take control of your own practice. Teaching is hard work,
and great teaching means doing the right kind of hard work: the kind that pays off. Join tens of
thousands of teachers around the world who have embarked on their journeys toward mastery.
Discover for yourself the difference that Jackson's principles will make in your classroom and for
your students.

sample comments for teacher evaluations: Timesavers for Teachers, Book 2 Stevan
Krajnjan, 2009-03-23 Interactive CD included makes it possible for you to type information directly
on the forms, save and/or print the file, modify information, and access it with ease.

sample comments for teacher evaluations: Assessing the Teaching of Writing Amy E.
Dayton, 2015-03-04 Although fraught with politics and other perils, teacher evaluation can
contribute in important, positive ways to faculty development at both the individual and the
departmental levels. Yet the logistics of creating a valid assessment are complicated. Inconsistent
methods, rater bias, and overreliance on student evaluation forms have proven problematic. The
essays in Assessing the Teaching of Writing demonstrate constructive ways of evaluating teacher
performance, taking into consideration the immense number of variables involved. Contributors to
the volume examine a range of fundamental issues, including the political context of declining state
funds in education; growing public critique of the professoriate and demands for accountability
resulting from federal policy initiatives like No Child Left Behind; the increasing sophistication of
assessment methods and technologies; and the continuing interest in the scholarship of teaching.
The first section addresses concerns and advances in assessment methodologies, and the second
takes a closer look at unique individual sites and models of assessment. Chapters collectively argue
for viewing teacher assessment as a rhetorical practice. Fostering new ways of thinking about
teacher evaluation, Assessing the Teaching of Writing will be of great interest not only to writing
program administrators but also to those concerned with faculty development and teacher
assessment outside the writing program.

sample comments for teacher evaluations: Working Inside the Black Box Paul Black,
Christine Harrison, Clare Lee, 2004 Offers practical advice on using and improving assessment for
learning in the classroom.

sample comments for teacher evaluations: English Pronunciation Teaching Veronica G.
Sardegna, Anna Jarosz, 2023-03-17 This book presents and discusses theoretical and practical
perspectives on English pronunciation theory, research and practice in order to establish
evidence-based pronunciation teaching models, teaching and research priorities, and
recommendations for best practices in teaching English pronunciation. The chapters provide a
balanced view of theory and practice based on the authors’ empirical findings and their extensive
professional experiences in English as a second/foreign language (ESL/EFL) and lingua franca
contexts. The book identifies pronunciation teaching priorities that take into account individual
learner variables, disseminates knowledge about theoretical frameworks, explores teachers’ and
learners’ beliefs and practices regarding pronunciation instruction, and shares empirical findings
regarding teacher education and teaching interventions in diverse contexts with English learners of
different ages and language backgrounds. Overall, the chapters highlight the need to focus on
intelligibility models that consider individual learner differences, and teacher and contextual



variables.

sample comments for teacher evaluations: Redesigning Teaching William A. Firestone,
Beth D. Bader, 1992-10-01 Redesigning Teaching provides concrete case studies of school districts
implementing teacher reforms. The cases describe the changes, give the history and dynamics of
each project, examine how teachers respond to new policies and procedures, and tell how state
policy affects local efforts to change teaching. The book also suggests that while short-term
improvements can be accomplished through bureaucracy, serious reform requires
professionalization. The authors identify challenges that state governments, school administrators,
and teachers' associations must face if they really want to professionalize teaching.

sample comments for teacher evaluations: Ask a Manager Alison Green, 2018-05-01 'I'm a
HUGE fan of Alison Green's Ask a Manager column. This book is even better' Robert Sutton, author
of The No Asshole Rule and The Asshole Survival Guide 'Ask A Manager is the book I wish I'd had in
my desk drawer when I was starting out (or even, let's be honest, fifteen years in)' - Sarah Knight,
New York Times bestselling author of The Life-Changing Magic of Not Giving a F*ck A witty,
practical guide to navigating 200 difficult professional conversations Ten years as a workplace
advice columnist has taught Alison Green that people avoid awkward conversations in the office
because they don't know what to say. Thankfully, Alison does. In this incredibly helpful book, she
takes on the tough discussions you may need to have during your career. You'll learn what to say
when: - colleagues push their work on you - then take credit for it - you accidentally trash-talk
someone in an email and hit 'reply all' - you're being micromanaged - or not being managed at all -
your boss seems unhappy with your work - you got too drunk at the Christmas party With sharp,
sage advice and candid letters from real-life readers, Ask a Manager will help you successfully
navigate the stormy seas of office life.

sample comments for teacher evaluations: Teaching in Nursing and Role of the Educator,
Third Edition Marilyn H. Oermann, PhD, RN, ANEF, FAAN, Jennie C. De Gagne, PhD, DNP, RN,
NPD-BC, CNE, ANEF, FAAN, Beth Cusatis Phillips, PhD, RN, CNE, CHSE, 2021-02-04 All the
information you need in one textbook! This all-inclusive text for Nurse Educators delivers
comprehensive, evidence-based guidance on the essential components of teaching, including
learning theories, teaching methods, new technologies for teaching, curriculum development,
evaluation and testing, and accreditation. The text delivers the full scope of knowledge necessary for
novice and experienced faculty to become competent teachers in nursing. This third edition features
new content on the transition from clinician to educator. There is also a new chapter on nursing
professional development and teaching in clinical settings and updated teaching strategies for active
learning, clinical judgment, and online teaching. The text is designed to help educators prepare for
the certification exams. The text also addresses varied learning styles and how to accommodate
them, new developments in simulation, standardized patients, OSCEs, clinical teaching,
interprofessional education, and evidence-based teaching. New to the Third Edition: Chapter on the
transition from clinician to educator, plus expanded content throughout on becoming a nurse
educator Addresses inclusivity and developing an inclusive learning environment for people with
different learning styles Strategies to promote active learning, clinical judgment, and higher level
learning, and teaching online Updated content on simulations, the use of standardized patients,
OSCEs, clinical teaching, and clinical evaluation Chapter on accreditation of nursing programs and
developing a systematic program evaluation plan Chapter on nursing professional development and
teaching in a clinical setting Key Features: Written by experts who seamlessly integrate
evidence-based research and practical strategies Serves as a thorough study guide for nurse
educator certification exams Covers practical teaching strategies, simulation, online education,
technology, interprofessional education, clinical teaching and evaluation, and test construction
Includes case examples and other examples to support content and “how-to” tips Includes a high
quality online course ready for an instructor’s use: sample syllabus, PowerPoints, and a complete
20-module online course

sample comments for teacher evaluations: The Teaching of Writing in Minnesota High



Schools Judith Landrum, 1996

sample comments for teacher evaluations: Visible Learning for Teachers John Hattie,
2012-03-15 In November 2008, John Hattie’s ground-breaking book Visible Learning synthesised the
results of more than fifteen years research involving millions of students and represented the
biggest ever collection of evidence-based research into what actually works in schools to improve
learning. Visible Learning for Teachers takes the next step and brings those ground breaking
concepts to a completely new audience. Written for students, pre-service and in-service teachers, it
explains how to apply the principles of Visible Learning to any classroom anywhere in the world. The
author offers concise and user-friendly summaries of the most successful interventions and offers
practical step-by-step guidance to the successful implementation of visible learning and visible
teaching in the classroom. This book: links the biggest ever research project on teaching strategies
to practical classroom implementation champions both teacher and student perspectives and
contains step by step guidance including lesson preparation, interpreting learning and feedback
during the lesson and post lesson follow up offers checklists, exercises, case studies and best
practice scenarios to assist in raising achievement includes whole school checklists and advice for
school leaders on facilitating visible learning in their institution now includes additional
meta-analyses bringing the total cited within the research to over 900 comprehensively covers
numerous areas of learning activity including pupil motivation, curriculum, meta-cognitive
strategies, behaviour, teaching strategies, and classroom management Visible Learning for Teachers
is a must read for any student or teacher who wants an evidence based answer to the question; ‘how
do we maximise achievement in our schools?’

sample comments for teacher evaluations: The Portfolio Organizer Noreen Carol
Rolheiser-Bennett, Barbara Bower, Laurie Stevahn, 2000 This ultimate guide to portfolios makes the
process of developing and using portfolios easier and more rewarding for you and your students.
Clear steps guide you through critical decisions in 10 major categories. Hands-on activities,
discussion questions, and planning tools help you anticipate and address every key issue. Practical
samples and easy-to-use templates and forms ensure that the portfolio process is meaningful to
students and manageable for you. - Publisher.

sample comments for teacher evaluations: Materials Evaluation and Design for Language
Teaching Ian McGrath, 2016 Providing integrated and wide-ranging coverage of the topic, this is the
ideal book for those studying or practising language teaching or applied linguistics.

sample comments for teacher evaluations: Teacher Evaluation Anthony J. Shinkfield, D.L.
Stufflebeam, 2012-12-06 Teacher Evaluation: Guide to Professional Practice is organized around
four dominant, interrelated core issues: professional standards, a guide to applying the Joint
Committee's Standards, ten alternative models for the evaluation of teacher performance, and an
analysis of these selected models. The book draws heavily on research and development conducted
by the Federally funded national Center for Research on Educational Accountability and Teacher
Evaluation (CREATE). The reader will come to grasp the essence of sound teacher evaluation and
will be able to apply its principles, facts, ideas, processes, and procedures. Finally, the book invites
and assists school professionals and other readers to examine the latest developments in teacher
evaluation.

sample comments for teacher evaluations: Writing for Professional Development Giulia
Ortoleva, Mireille Bétrancourt, Stephen Billett, 2015-10-20 In their edited volume Writing for
Professional Development, Giulia Ortoleva, Mireille Bétrancourt and Stephen Billett provide a range
of contributions in which empirical research, instructional models and educational practice are used
to explore and illuminate how the task and process of writing can be used as tools for professional
development. Throughout the volume, two main perspectives are considered: learning to write
professionally and writing to learn the profession, both for initial occupational preparation and
ongoing development within them. The contributions consider a range of fields of professional
practice, across sectors of education, starting from the premises that the role of writing as evolved
in all occupational domains, becoming a key activity in most workplaces. Contributors are: Cecile M.



Badenhorst, Elena Boldrini, Esther Breuer, Inés Cardoso, Alberto Cattaneo, Peter Czigler, Jessica
Dehler, Pauline Glover, Terri Grant, Jean-Luc Gurtner, Jacqueline Hesson, Ashgar Iran-Nejad,
Rhonda Joy, Ann Kelly, Merja Kurunsaari, Xumei Li, Laetitia Mauroux, Heather McLeod, Elisa Motta,
Astrid Neumann, Julian Newman, Sigrid Newman, Sharon Penney, Luisa Alvares Pereira, Sarah
Pickett, Iris Susana Pires Pereira, Anna Perréard Vité, Arja Piirainen, Elisa Redondi, Sabine
Vanhulle, Ray Smith, Kirk P. H. Sullivan, Linda Sweet, Paivi Tynjala, Dorothy Vaandering, Rebecca
Woodard, and Gabrielle Young.
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