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police performance evaluations examples are essential tools for law
enforcement agencies to measure officer effectiveness, identify training
needs, and ensure accountability. This article explores the core components
of police performance evaluations, presents real-world examples, and
discusses best practices for implementation. Readers will gain insights into
the evaluation criteria used, sample evaluation forms, and how feedback is
delivered to officers. Additionally, the article reviews ways to address
common challenges and improve the overall evaluation process. By
understanding police performance evaluations examples, agencies can promote
professionalism, enhance public trust, and foster continuous improvement
within their ranks. Whether you are a law enforcement professional, HR
manager, or simply interested in how police departments assess their
officers, this comprehensive guide will provide valuable information. We will
also look at trending questions and answers about police performance
evaluations to offer a well-rounded perspective. Read on to discover proven
strategies and practical examples that can elevate your agency’s performance
management.
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Understanding Police Performance Evaluations

Police performance evaluations are systematic processes used by law
enforcement agencies to assess the job performance of officers. These
evaluations are conducted periodically and serve as a foundation for
promotions, rewards, disciplinary actions, and professional development. They
help agencies monitor effectiveness, maintain standards, and align officer
behavior with departmental goals and community expectations. By utilizing
clear criteria and structured feedback, police performance evaluations play a
vital role in improving service quality and public safety.

The Purpose of Police Performance Evaluations

The primary purpose of police performance evaluations is to ensure that
officers meet the expectations of their roles and contribute positively to
the department’s mission. Evaluations help supervisors identify strengths and



areas needing improvement, allowing for targeted training and development.
They also provide a documented record of performance, which is crucial for
transparency and fairness in personnel decisions. Additionally, regular
evaluations encourage accountability and boost morale by recognizing
achievements.

Types of Police Performance Evaluations

Law enforcement agencies typically use several types of performance
evaluations, including annual reviews, probationary assessments, and
specialized evaluations for different roles (such as detectives or
supervisors). Methods may include self-assessments, peer reviews, and
supervisor-led evaluations. Each type is designed to provide a comprehensive
view of officer performance across various contexts and responsibilities.

Key Criteria in Police Performance Evaluations

Effective police performance evaluations rely on well-defined criteria that
reflect the department’s values and operational priorities. The selection of
appropriate criteria ensures that assessments are fair, objective, and
relevant to the officer’s role.

Common Evaluation Criteria

Job Knowledge: Understanding of laws, procedures, and departmental
policies.

Communication Skills: Effectiveness in verbal and written interactions
with colleagues and the public.

Decision-Making: Ability to make sound judgments under pressure.

Teamwork: Willingness to collaborate with other officers and
departments.

Community Relations: Building trust and maintaining positive
interactions with citizens.

Problem-Solving: Capacity to resolve conflicts and address community
issues effectively.

Professional Conduct: Adherence to ethical standards and departmental
codes of behavior.

Physical Fitness and Safety: Maintaining health and following safety
protocols.



Quantitative and Qualitative Measures

Police performance evaluations utilize both quantitative and qualitative
measures. Quantitative metrics may include arrest numbers, response times,
and report accuracy rates. Qualitative assessments focus on behaviors,
attitudes, and leadership potential. Combining these measures provides a
holistic view of officer performance and helps identify areas for
improvement.

Police Performance Evaluations Examples

Police performance evaluations examples offer practical insights into how
agencies assess their officers. Sample evaluation forms, scoring systems, and
narrative feedback illustrate the process and set standards for consistency
and fairness. Below are examples of common evaluation methods and templates
used in law enforcement.

Sample Evaluation Form

Officer Name: John Doe

Supervisor: Jane Smith

Evaluation Period: January–December 2023

Criteria:

Job Knowledge: 4/5

Communication Skills: 5/5

Decision-Making: 3/5

Teamwork: 4/5

Community Relations: 5/5

Professional Conduct: 5/5

Physical Fitness: 4/5

Comments: Officer Doe consistently demonstrates excellent communication
and community relations skills. Decision-making can be improved during
high-pressure incidents. Recommended for advanced training in crisis
management.



Narrative Feedback Example

“Officer Smith has shown marked improvement in report writing and exhibits
strong leadership in team settings. Her interactions with the community have
resulted in positive feedback from local residents. While response times on
certain calls could be faster, overall performance meets departmental
standards. Officer Smith is encouraged to continue developing time management
skills.”

Scoring and Rating Systems

Many agencies use rating scales (such as 1–5 or 1–10) to quantify performance
across criteria. Numerical ratings are supplemented with written commentary
to provide context and actionable feedback. Some departments employ weighted
scoring, where certain criteria (e.g., ethical conduct) have greater
influence on the overall evaluation outcome.

Best Practices for Effective Evaluation

Implementing best practices in police performance evaluations ensures that
assessments are objective, consistent, and contribute to officer development.
Agencies that prioritize transparency and clear communication foster a
culture of continuous improvement and accountability.

Establish Clear Standards

Define performance criteria aligned with organizational goals.

Communicate expectations to all officers regularly.

Use standardized forms and scoring systems for consistency.

Provide Constructive Feedback

Feedback should be specific, actionable, and balanced between strengths and
areas of growth. Supervisors are encouraged to supplement ratings with
narrative comments and to hold follow-up meetings to discuss evaluation
outcomes.

Encourage Officer Participation

Involving officers in the evaluation process increases buy-in and promotes
self-reflection. Allowing officers to complete self-assessments or



participate in goal-setting discussions enhances engagement and
accountability.

Utilize Technology

Many agencies adopt digital platforms for performance evaluations,
streamlining record-keeping and facilitating real-time feedback. Technology
can help automate reminders, track progress, and generate reports for
analysis and decision-making.

Challenges and Solutions in Police Performance
Evaluations

Police performance evaluations face several challenges, including bias, lack
of standardization, and resistance to feedback. Addressing these challenges
is crucial for maintaining fairness and improving outcomes.

Minimizing Bias

Supervisors must be trained to recognize and minimize personal biases during
evaluations. Utilizing multiple raters, peer reviews, and regular calibration
meetings can help ensure objectivity and fairness.

Ensuring Consistency

Standardizing evaluation criteria and processes across the department reduces
discrepancies and increases reliability. Regular training for evaluators and
periodic audits of evaluation results support consistency.

Overcoming Resistance

Some officers may view performance evaluations as punitive rather than
developmental. Agencies should communicate the benefits of evaluations,
emphasize growth opportunities, and celebrate achievements to foster a
positive outlook.

Addressing Legal and Ethical Considerations

Maintaining confidentiality and adhering to legal requirements is essential.
Agencies must keep evaluation records secure and ensure that processes comply
with labor laws and ethical standards.



Frequently Asked Questions about Police
Performance Evaluations Examples

Q: What are common criteria used in police
performance evaluations?
A: Common criteria include job knowledge, communication skills, decision-
making, teamwork, community relations, professionalism, and physical fitness.

Q: How often are police performance evaluations
conducted?
A: Most agencies conduct evaluations annually, although probationary or
specialized roles may require more frequent assessments.

Q: Can officers participate in their own evaluations?
A: Yes, many departments encourage self-assessments and goal-setting as part
of the evaluation process to promote engagement.

Q: What role does feedback play in police performance
evaluations?
A: Constructive feedback is vital for officer development, helping identify
strengths, address weaknesses, and set goals for improvement.

Q: Are there digital tools for police performance
evaluations?
A: Yes, agencies increasingly use digital platforms to streamline
evaluations, improve record-keeping, and facilitate data analysis.

Q: How do agencies minimize bias in evaluations?
A: By training supervisors, using standardized criteria, involving multiple
raters, and conducting regular calibration sessions.

Q: What are some challenges in police performance
evaluations?
A: Challenges include bias, lack of standardization, resistance to feedback,
and ensuring legal compliance.

Q: Can evaluation results influence promotions?
A: Yes, performance evaluations are often used to inform decisions about
promotions, assignments, and professional development opportunities.



Q: Are narrative comments required in police
performance evaluations?
A: While not always required, narrative comments are recommended to provide
context and actionable insights alongside numerical ratings.

Q: How do police departments ensure confidentiality
of evaluations?
A: Departments maintain secure records and restrict access to authorized
personnel to protect officer privacy and comply with legal standards.

Police Performance Evaluations Examples
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Key Components of a Strong Police Performance Evaluation

Before we delve into specific examples, let's establish the core components of a robust and effective
police performance evaluation:

#### 1. Clear and Measurable Objectives:

The evaluation should begin with clearly defined objectives and performance standards. These
should be specific, measurable, achievable, relevant, and time-bound (SMART). For example, instead
of "improve community relations," a SMART objective could be: "Increase positive community
interactions by 15% as measured by citizen satisfaction surveys by the end of the year."

#### 2. Objective Evidence:

The evaluation should be based on factual evidence, not subjective opinions. This includes incident
reports, body camera footage, citizen complaints (or commendations), performance statistics
(arrests, citations, response times), and peer reviews. Avoid relying solely on anecdotal evidence.

#### 3. Specific Examples:

Instead of general statements like "Officer Smith is a good officer," the evaluation must provide
specific examples to support the assessment. For instance, "During the apprehension of suspect X,
Officer Smith demonstrated excellent tactical skills and de-escalation techniques, resulting in a
peaceful arrest without injury."

#### 4. Constructive Feedback:

The evaluation should provide both positive and constructive feedback. Highlighting strengths
boosts morale and reinforces positive behaviors. Constructive criticism, when delivered
appropriately, provides opportunities for improvement. Avoid vague or personal attacks.

#### 5. Development Plan:

A strong evaluation incorporates a development plan outlining specific steps for improvement. This
could involve attending specialized training, mentoring opportunities, or participation in
departmental initiatives.

Police Performance Evaluation Examples:

Example 1: Exceeding Expectations

Officer: John Doe
Rating: Exceeds Expectations

Performance Summary: Officer Doe consistently exceeds expectations in all areas of performance.



His proactive policing strategies have led to a significant decrease in crime in his assigned sector.
His exceptional communication skills have resulted in numerous positive community interactions, as
evidenced by several citizen commendations. His handling of a recent hostage situation
demonstrated exceptional composure, tactical proficiency, and negotiation skills. Officer Doe is a
valuable asset to the department.

Example 2: Meets Expectations

Officer: Jane Smith
Rating: Meets Expectations

Performance Summary: Officer Smith consistently meets departmental expectations. She performs
her duties competently and follows all procedures. Her response times are generally prompt, and
her reports are accurate and complete. There are areas for improvement in communication skills,
particularly in de-escalation techniques. Participation in the upcoming communication skills training
is recommended.

Example 3: Needs Improvement

Officer: David Lee
Rating: Needs Improvement

Performance Summary: Officer Lee needs significant improvement in several areas. His response
times have been consistently slow, and his reports often lack detail and accuracy. There have been
several instances of procedural errors, including improper evidence handling. He is required to
attend remedial training on report writing and evidence handling. Failure to improve will result in
further disciplinary action.

Conclusion

Effective police performance evaluations are essential for individual officer development,
departmental improvement, and maintaining public trust. By utilizing clear objectives, objective
evidence, specific examples, constructive feedback, and a development plan, departments can create
evaluations that are both fair and impactful. The examples provided serve as a guide, but the
specific content of each evaluation must be tailored to the individual officer and their performance.
Remember that consistency, fairness, and a focus on improvement are crucial for creating a positive
and productive work environment.

FAQs

1. What legal considerations should be taken into account when conducting police performance
evaluations? Evaluations must adhere to all relevant laws and regulations, including those related to



due process, discrimination, and privacy. Documentation should be meticulous and accurate.

2. How often should police performance evaluations be conducted? This varies by department, but
annual evaluations are common.

3. Who should be involved in the police performance evaluation process? The process typically
involves the officer being evaluated, their immediate supervisor, and potentially higher-ranking
officers or members of a review board.

4. How can bias be minimized in police performance evaluations? Using objective metrics, clearly
defined criteria, and multiple evaluators can help mitigate bias. Training on implicit bias is also
crucial.

5. What are the consequences of poor performance evaluations? Consequences can range from
mandatory training to probation or even termination, depending on the severity of the issues and
departmental policy.

  police performance evaluations examples: Police Performance Appraisals Serdar Kenan Gul,
Paul O'Connell, 2012-09-24 Police performance appraisal is one of the most important components
of law enforcement management affecting the quality of the services a department delivers as well
as the satisfaction of its employees. Therefore, it is crucial that the performance appraisal process is
conducted in an effective and equitable manner. Police Performance Appraisals:
  police performance evaluations examples: EVALUATING DYSFUNCTIONAL POLICE
PERFORMANCE D.J. Van Meter, 2001-01-01 This detailed and comprehensive book on
performance evaluation will provide employers with a resource for developing and implementing a
results-based approach to the evaluation of employee work performance. The goal of this book is to
fill the gap that exists between what evaluation program designers have been offering in the way of
evaluation systems for the last half of this century and what employers, employees and courts need
and expect. To briefly describe the system, performance is defined as the objectively measurable
result of having performed to standard. Employees are viewed as being highly capable and
productive at the beginning of the rating cycle (Theory Y). Accordingly, they are given the best
possible rating score attainable in the system - a zero. The zero signifies that they have no
uncorrected performance deficiencies. Jobs are analyzed to determine the results that the performer
is expected to accomplish. To ensure quality, these results are tracked and measured on a regular
basis (e.g., monthly). As long as employees accomplish the expected results, they will maintain their
zero evaluation scores (Z-score). Should an employeeÂ’s performance fail to meet standards,
problem solving is initiated to determine the source of the problem and, if possible, to help the
employee achieve standards. The intervention is documented and an improvement plan is developed.
The time and costs associated with the improvement efforts are tracked. As long as employees are
capable and willing to correct identified deficiencies, they are given the opportunity to do so without
affecting their evaluation scores. Only when employees fail to correct their deficiencies are their
evaluation scores affected. The investment costs in development efforts are totaled to form the
employee's final evaluation score - the Z score. The lower this score, the better will be the final
rating. It will be of primary use to the human resources professional in law enforcement with
between 15,500 employees, and it will provide the necessary expertise in research and development
that will save these individuals hundreds of hours in self-developing their own system from scratch.
The book consists of eight chapters. The appendices contain model forms, instruments, and sample
rating measures. Additionally, instructions for developing a template for generating rating scores
and reports is included.
  police performance evaluations examples: Radical Candor Kim Malone Scott, 2017-03-28



Radical Candor is the sweet spot between managers who are obnoxiously aggressive on the one side
and ruinously empathetic on the other. It is about providing guidance, which involves a mix of praise
as well as criticism, delivered to produce better results and help employees develop their skills and
boundaries of success. Great bosses have a strong relationship with their employees, and Kim Scott
Malone has identified three simple principles for building better relationships with your employees:
make it personal, get stuff done, and understand why it matters. Radical Candor offers a guide to
those bewildered or exhausted by management, written for bosses and those who manage bosses.
Drawing on years of first-hand experience, and distilled clearly to give actionable lessons to the
reader, Radical Candor shows how to be successful while retaining your integrity and humanity.
Radical Candor is the perfect handbook for those who are looking to find meaning in their job and
create an environment where people both love their work, their colleagues and are motivated to
strive to ever greater success.
  police performance evaluations examples: Manual for police traffic services personnel
performance evaluation system United States. National Highway Traffic Safety Administration,
1977
  police performance evaluations examples: Manual for Police Traffic Services Personnel
Performance Evaluation System. Management and Implementation. Volume I. , 1977
  police performance evaluations examples: Common Sense Police Supervision (7th
Edition) Gerald W. Garner, 2024-01-11 Revised, updated, and expanded, this practical hands-on
book is packed full of step-by-step guidelines and suggestions for carrying out a multitude of
leadership tasks and responsibilities focused on a changing workforce that serves an equally
changing and complex society. While emphasizing the real value of common sense in good
leadership practices, the author furnishes the aspiring novice or veteran police supervisor with
specific advice on how to train, counsel, inspect, discipline, and assess the performance of his or her
subordinates. He strives to help the supervisor with the vital obligations of being a planner, a
problem resolution officer, and effective communicator within as well as outside the law
enforcement organization. Major topics include: (1) what supervision means and what you need to
know; (2) supervisory ethics, professional responsibilities as a teacher, inspector, advocate, and role
model; (3) the key qualities of true leadership; (4) the vital job as an evaluator of employee
performance, discipline in the correction process, oral and written communication skills; (5) the
skills needed when dealing with the news media; (6) assistance in planning a career as a first-line
leader in supervision; (7) the skills necessary for effective counseling; (8) managing external and
internal complaints; (9) an effective role in community policing and customer service; and (10)
effective leadership of different generations. Each chapter concludes with a brief “Points to
Remember” that provides a quickly-read and easily remembered checklist of the chapter’s salient
points. The seventh edition furnishes many more practical, helpful, and real-life examples pertaining
to leadership issues. In addition, a new chapter, “Working for Someone,” offers insight into this
all-important topic of what your supervisor expects, some pitfalls to avoid, addressing the boss’s
problems, and learning the boss’s job. This new edition offers a realistic approach to the challenging
task of providing strong, effective leadership to front-line employees in a dynamic, demanding
profession.
  police performance evaluations examples: Basic Handbook of Police Supervision: A Practical
Guide for Law Enforcement Supervisors Gerald W. Garner, 2022-02-23 This updated handbook
provides reliable guidance on what to do next and offers practical, no-frills advice about what to do
to counter the day-to-day challenges and outright calamities that make up the first-line leader’s work
life. Perhaps even more important, it offers time-proven recommendations on how to prevent a
bothersome situation from escalating into crisis proportions in the first place. It will prove equally
useful to the veteran, novice or future law enforcement supervisor. Its sound advice will help him
retain his emotional as well as physical and moral health in a real-world environment that seems to
become more challenging every day. It will help him to lead and bring his people to share his
practices and beliefs in doing a very critical job the right way. Just as it should be, the handbook is



short on theory and long on “how to” advice. It is literally a resource that the supervisor can tuck
into an equipment bag or otherwise keep close at hand. It likewise will aid him in carrying out the
very practical tasks of communicating effectively; evaluating employee performance, correcting
inappropriate behavior and helping his officers survive both on the street and in the police
organization. A new chapter has been added on the topic of how to lead successfully during the
current, very challenging environment for law enforcement, entitled “How to Lead During
Challenging Times.” Summary boxes have been interspersed throughout the text that emphasize
important points for police leaders to remember. Meanwhile, the handbook will assist the law
enforcement leader in working well with his own boss and planning his own career. There is no job
description in the world quite like that of first-line law enforcement boss. The job is as unique as it is
difficult and vital to the success of any successful police organization. This book will help them
become even better at their very important job.
  police performance evaluations examples: Supervising Police Employees in the
Twenty-First Century Gerald W. Garner, 2019 To carry out their wide array of vital duties
supervisors require a whole toolbox of complex skills. This handbook was created with the purpose
of supplying or, where already present, strengthening those skills. Assembled by a veteran police
chief who served 15 years as a first-line supervisor, the book provides practical how to advice for
confronting and mastering the multiple challenges of the first-line supervisor's life. Chances are, you
are already a good leader. This handbook will make you better. It contains the information you will
need to succeed as decision-maker, tactician, trainer, counselor, disciplinarian, and officer safety
expert. It will help you accurately to evaluate your employees' job performance, serve as an integral
part of the leadership team, and lead your people to deliver exceptional customer service. It will, in
sum, serve as a true handbook for leadership success. As you doubtlessly have figured out for
yourself, today's law enforcement employees are by no means identical in personality or work style
to their predecessors of even a decade ago. But they are good people with outstanding potential.
They, along with their more senior colleagues, are waiting for a great leader to bring out their best.
That leader should be you. This handbook will equip today's capable first-line leader to excel in his
or her vital role of influencing the future of policing. Surely nothing is more vital to an increasingly
complex and too-often-troubled society.
  police performance evaluations examples: Issues in Team Policing William G. Gay, 1977
  police performance evaluations examples: FBI Law Enforcement Bulletin , 1998
  police performance evaluations examples: Handbook of Police Psychology Jack Kitaeff,
2019-06-11 The Handbook of Police Psychology features contributions from over 30 leading experts
on the core matters of police psychology. The collection surveys everything from the beginnings of
police psychology and early influences on the profession; to pre-employment screening, assessment,
and evaluation; to clinical interventions. Alongside original chapters first published in 2011, this
edition features new content on deadly force encounters, officer resilience training, and police
leadership enhancement. Influential figures in the field of police psychology are discussed, including
America’s first full-time police psychologist, who served in the Los Angeles Police Department, and
the first full-time police officer to earn a doctorate in psychology while still in uniform, who served
with the New York Police Department. The Handbook of Police Psychology is an invaluable resource
for police legal advisors, policy writers, and police psychologists, as well as for graduates studying
police or forensic psychology.
  police performance evaluations examples: FBI Law Enforcement Bulletin United States.
Federal Bureau of Investigation, 1998
  police performance evaluations examples: Work in the 21st Century Frank J. Landy,
Jeffrey M. Conte, 2010 The workplace in the 21st-century is technological and multi-cultural. Work is
often accomplished in teams. This work provides students with an up-to-date knowledge based that
will enable them to apply the principles of I-O psychology to themselves, supervisors, subordinates
and fellow workers.
  police performance evaluations examples: The Business of Criminal Justice Daniel Adrian



Doss, Chengqi Guo, Joo Young Lee, 2011-12-19 This book represents the manifestation of a new
presentation of old perspectives within the discipline of criminal justice. It contains practical
considerations of rendering such decisions, it is expected to be an appropriate reference among
practitioner personnel.
  police performance evaluations examples: Document Retrieval Index , 1974
  police performance evaluations examples: Work in the 21st Century Jeffrey M. Conte, Frank
J. Landy, 2019 Now in its sixth edition, Work in the 21st Century: An Introduction to Industrial and
Organizational Psychology by Jeffrey M. Conte and Frank J. Landy is the most current and engaging
text for the industrial and organizational (I-O) psychology course. The text ties together themes and
topics such as diversity, cognitive and physical abilities, personality, emotional intelligence,
technology, multicultural dynamics, and evidence-based I-O psychology in a way that explores the
rich and intriguing nature of the modern workplace. The sixth edition retains the 14-chapter format
and the E-Text maintains a colorful design that brings I-O psychology to life, especially with the use
of newsworthy color photographs.
  police performance evaluations examples: National Center for Productivity and Quality of
Working Life National Center for Productivity and Quality of Working Life, 1978
  police performance evaluations examples: Police and Policing Dennis Kenney, Robert
Hartmann McNamara, 1999-03-30 Since the publication of the first edition of Police and Policing in
1989, the amount of research being conducted on the police as well as public interest in the issues
concerning the role of law enforcement has grown considerably. This second, complementary edition
examines new issues and changes in law enforcement since 1989, drawing from the most recent and
creative research projects in the field. Some of the country's leading experts discuss their findings
on topics such as officer fatigue, collaborative problem-solving, tactical patrol, suicide, the role of
religion in law enforcement, affirmative action, and psychological testing. This edited collection will
prove to be an invaluable resource for students, scholars, and practitioners alike.
  police performance evaluations examples: A Social Psychological Model of the Performance
Rating Process Mitchell Brian Sherman, 1983
  police performance evaluations examples: Police-Community Relations: Bridging the
Gap Wayne L. Davis PH.D., 2015-02-16 This book provides an overview of police-community
relations. First, this book examines elderly people and some of their concerns. To best serve the
public, the police must understand the concerns of the public. Second, this book discusses various
criminal theories and their limitations. Theories are effective for understanding problems and for
solving the problems. However, every theory has a limitation. Third, this book discusses ethical
systems and police department orientations, which are used to judge good police officer behavior.
Fourth, this book discusses communication, deviance, and dealing with disadvantaged individuals.
Fifth, this book discusses hot spots, crime prevention through environmental design, community
policing, and community intervention. Finally, this book discusses how to estimate the
implementation of a police-community relations program and provides several examples of how to
evaluate a program via academic research.
  police performance evaluations examples: Democratic Policing in Transitional and
Developing Countries Nathan Pino, Dr Michael D Wiatrowski, 2012-12-28 Is it possible to create
democratic forms of policing in transitional and developing societies? This volume argues that
policing models and practices promoted by the west are often inadequate for adoption by countries
making democratic transitions because they do not adequately address issues such as human rights,
equity, co-production, accountability, openness and organizational change. Therefore police reform
is often limited to a one size fits all approach. The book expands the dialogue so that discussions of
democratic policing around the world are more realistic, comprehensive and sensitive to the local
context. Detailed case studies on Iraq, South Africa, Northern Ireland and Kazakhstan provide a
realistic assessment of the current state of policing. The editors use the studies to suggest how to
promote democratic policing and other important goals of democratic reform around the world. The
volume will assist academics, policy makers, NGOs and others in tailoring a local democratic



policing strategy within a broader framework to enhance socioeconomic development and citizen
capacity, build social capital, reduce various forms of conflict and support human rights.
  police performance evaluations examples: Special Topics in Policing James F. Albrecht,
  police performance evaluations examples: Handbook of Policing Tim Newburn, 2008 This
work covers policing in the UK, reflecting the transformations that have taken place and the
increasing professionalisation of one of the country's most important services. It covers policing in
its comparative and historical context, and considers the context in which policing takes place.
  police performance evaluations examples: Law Enforcement Confidential Informant
Practices United States. Congress. House. Committee on the Judiciary. Subcommittee on Crime,
Terrorism, and Homeland Security, 2007
  police performance evaluations examples: Problem-oriented Drug Enforcement , 1993
  police performance evaluations examples: National Institute of Justice Journal , 1992
  police performance evaluations examples: Encyclopedia of Evaluation Sandra Mathison,
2005 The 'Encyclopedia of Evaluation' recognises the growth of evaluation around the world &
highlights all the major contributions to the field. There are over 400 entries organised
alphabetically.
  police performance evaluations examples: Performance Review in Local Government
Rob Ball, 2018-08-10 First published in 1998, this volume responds to the increase in performance
review driven by government policies and examines the performance environment and processes for
local government. Rob Ball explores the political and managerial environment before moving onto
service planning, performance indicators and the Citizen’s Charter along with case studies. It is
hoped to be of particular interest to undergraduate and postgraduate students of public
administration or public management.
  police performance evaluations examples: The New World of Police Accountability
Samuel E. Walker, Carol A. Archbold, 2018-12-12 This book gives a brief yet thorough summary of
the main components of police accountability in the 21st century. What works, what doesn’t, and
where are we going in the future? I love to use it with my undergraduate students to help them
understand the complexities of policing in the modern era. —Janne E. Gaub, East Carolina University
Completely revised to cover recent events and research, the Third Edition of The New World of
Police Accountability provides an original and comprehensive analysis of some of the most important
developments in police accountability and reform strategies. With a keen and incisive perspective,
esteemed authors and policing researchers, Samuel Walker and Carol Archbold, address the most
recent developments and provide an analysis of what works, what reforms are promising, and what
has proven unsuccessful. The book’s analysis draws on current research, as well as the President′s
Task Force on 21st Century Policing and the reforms embodied in Justice Department consent
decrees. New to the Third Edition: The national crisis over police legitimacy and use of force, is put
into context through extensive discussions of recent police shootings and the response to this
national crisis, providing readers a valuable perspective on the positive steps that have been taken
and the limits of those steps. Coverage of the issues related to police officer uses of force is now the
prevailing topic in Chapter 3 and includes detailed discussion of the topic, including de-escalation,
tactical decision making, and the important changes in training related to these issues. An updated
examination of the impact of technology on policing, including citizens’ use of recording devices,
body-worn cameras, open data provided by police agencies, and use of social media, explores how
technology contributes to police accountability in the United States. A complete, up-to-date
discussion of citizen oversight of the police provides details on the work of selected oversight
agencies, including the positive developments and their limitations, enabling readers to have an
informed discussion of the subject. Detailed coverage of routine police activities that often generate
public controversy now includes such topics as responding to mental health calls, domestic violence
calls, and police stop and frisk practices. Issues related to policing and race relations are addressed
head-on through a careful examination of the data, as well as the impact of recent reforms that have
attempted to achieve professional, bias-free policing.



  police performance evaluations examples: Management and implementation United
States. National Highway Traffic Safety Administration, 1977
  police performance evaluations examples: An Introduction to American Policing Dennis
J. Stevens, 2008-08-15 Introduction to American Policing: An Applied Approach connect criminal
justice, criminology, and law enforcement knowledge to the progress of the police community. Case
studies, narratives from violators, and current research coverage help students recognize the central
theories and practical (documented) realities of American law enforcement. Students are
encouraged to consider the way some believe policing should be while examining evidence about the
way it is. This text will also provide a current description of local and state police organization
partnerships with federal organizations and of the efforts accomplished by federal law enforcement
agencies including the Department of Homeland Securities (DHS).
  police performance evaluations examples: Community Policing and Problem Solving
Kenneth J. Peak, Ronald W. Glensor, 2002 For courses in Community Policing and Problem Solving,
Police in America, Police-Community Relations, Police or Criminal Justice Administration. Unique in
perspective and comprehensive in coverage, this text fills a gap in the literature by providing an
exceptionally up-to-date and scholarly synthesis of the collective nationwide experience in
implementing both community policing and problem-oriented policing. It explains the processes and
terms in detail what they mean and how they are applied, as well as how they are implemented and
evaluated. It explores both historical and operational perspectives, and provides examples of
existing strategies and future considerations. Author team has over 35 years combined police service
and 25 years of academic experience.
  police performance evaluations examples: Policing in the 21St Century Dr. Lee P. Brown,
2012-12-29 Dr. Lee P. Brown, one of Americas most significant and respected law enforcement
practitioners, has harnessed his thirty years of experiences in police work and authored Policing in
the 21st Century: Community Policing. Written for students, members of the police community,
academicians, elected officials and members of the public, this work comes from the perspective of
an individual who devoted his life to law enforcement. Dr. Brown began his career as a beat
patrolmen who through hard work, diligence and continued education became the senior law
enforcement official in three of this nations largest cities. The book is about Community Policing, the
policing style for America in the Twenty-First Century. It not only describes the concept in great
detail, but it also illuminates how it evolved, and how it is being implemented in various communities
throughout America. There is no other law enforcement official or academician who is as capable as
Dr. Brown of masterfully presenting the concept of Community Policing, which he pioneered. As a
philosophy, Community Policing encourages law enforcement officials, and the people they are
sworn to serve, to cooperatively address issues such as crime, community growth, and societal
development. It calls for mutual respect and understanding between the police and the community.
The book is written from the perspective of someone whose peers identify as the father of
Community Policing, and who personally implemented it in Police Departments under his command.
It is a thoroughly amazing book that has been heralded as a must read for anyone who has an
interest in law enforcement. Elected officials, academicians, leaders of the nations police agencies
and members of the public will be captivated by Dr. Browns literary contribution.
  police performance evaluations examples: Problem-oriented Policing Michael S. Scott,
2000
  police performance evaluations examples: Organisational Behaviour Stephen P. Robbins,
2009 This book is the first Southern African edition of Stephen P. Robbins's Organizational
Behaviour, the best-selling organisational behaviour textbook worldwide.
  police performance evaluations examples: Qualitative Research: Wayne L. Davis, 2016-03-25
This book is written for college students and focuses on qualitative research. Reading about a
problem may be good (a literature review), but learning how to investigate the problem yourself is
better. Research is a systematic process of collecting, analyzing, and interpreting information in
order to better understand the subject of study. All research involves theory, data collection, and



attempts to solve a problem by answering a question. A quantitative research study indicates how
variables are numerically related and may be used to determine the method of operandi and to make
predictions based on confidence levels; however, a qualitative study indicates why variables are
related and may be used to determine motives. In either case, by manipulating the independent
variables, the dependent variables may be effectively managed. This book presents information on
qualitative research and provides a comprehensive qualitative research study.
  police performance evaluations examples: Policing Carol A. Archbold, Carol M. Huynh,
Thomas Mrozla, 2021-09-14 Offering a brief, accessible, and timely introduction, Policing: The
Essentials, hones in on core concepts and provides strong coverage on the foundations of policing.
Authors Carol A. Archbold, Carol M. Huynh, and Thomas Mrozla use contemporary scholarship to
focus on the current climate of policing and criminal justice, crafting one of the most diverse and
inclusive books for the policing course. With a unique chapter on police effectiveness and community
policing, plus ample opportunities for critical thinking and application by the reader, Policing: The
Essentials offers a close examination of what matters in policing today and provides students with
the key information they need to understand modern policing practices in our society.
  police performance evaluations examples: LEADING COPS Gerald W. Garner, 2015-12-01
The purpose of this book is to provide the first-line leader with practical, time-proven guidance for
making decisions that range from the seemingly mundane to the life-critical. The text emphasizes
the importance of common sense applied to sound decision-making, and provides the first-line leader
with the insight, experience, talents, and skills to meet specific challenges. The following topics are
featured: why decision-making is important; assessing your people; employee grievances and fair
decisions; setting a good example; making decisions concerning employee performance; disciplinary
decision-making; troubled employees and compassionate decision-making; identifying high-risk
behavior; keeping your officers alive; tactical decision-making; decision-making in critical incidents;
handling media encounters; how to fix communication breakdowns; surviving the difficult boss and
what your supervisor expects; surviving an organization's politics; making decisions when unsure of
yourself; and making career plans. The embodiment of the text lies in its ability to involve the reader
in tasks that must be accomplished following the use of lethal force by an officer, the leader's key
duties and responsibilities to citizenry and his organization, responding effectively to high-risk, on
the street scenarios, while simultaneously maintaining true professional calm and even-handedness.
This book will be useful as a learning tool for those interested in preparing themselves for law
enforcement supervisory or management positions, policymakers, and police academies.
  police performance evaluations examples: Doing Research on Crime and Justice Roy
King, Emma Wincup, 2008 Focusing on the problems that novice researchers encounter when
translating neat and tidy textbook methodologies into real life situations, this guide explains how to
undertake research in the fields of criminology and criminal justice.
  police performance evaluations examples: Collaborative Policing Peter C. Kratcoski,
Maximilian Edelbacher, 2015-10-05 The chapters in this book reveal that police education, training,
and practices are now closely tied to collaboration between police, academics, professional
practitioners, and community agencies, and such collaboration is described and evaluated. Dilip K.
Das, PhD, Founding President, International Police Executive Symposium (IPES) and founding
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