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organizational behavior by robbins and judge is a cornerstone resource for students, professionals, and
academics seeking a comprehensive understanding of how individuals and groups act within organizations.
This article explores the key concepts, theories, and practical applications presented in the widely acclaimed
textbook “Organizational Behavior” by Stephen P. Robbins and Timothy A. Judge. Readers will gain
insights into the foundational principles of organizational behavior, its evolution, major frameworks, and its
real-world impact on workplace effectiveness. We’ll examine the importance of motivation, leadership,
communication, decision-making, and organizational culture, providing a well-rounded overview for those
wishing to master the subject. The article also delves into the research methodologies, practical tools, and
contemporary challenges addressed by Robbins and Judge. Whether you are a student, HR professional,
manager, or researcher, this guide offers valuable perspectives and actionable knowledge. Continue reading
for a structured exploration of organizational behavior by Robbins and Judge, ensuring a deeper

understanding of this essential discipline.
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Overview of Organizational Behavior by Robbins and Judge

Organizational behavior by Robbins and Judge is recognized as one of the leading texts in the field, offering
a systematic approach to understanding human behavior in organizational settings. The book provides a
detailed exploration of what drives people at work, how group dynamics influence outcomes, and the ways

organizations can foster a productive environment. Robbins and Judge emphasize both classic and



contemporary theories, making the material relevant to modern workplaces. Their approach integrates
psychological, sociological, and management perspectives, ensuring readers gain a holistic view of
organizational behavior. The textbook is widely used in undergraduate, graduate, and professional courses,
celebrated for its clarity, depth, and practical relevance. By breaking down complex concepts into accessible
frameworks, Robbins and Judge help readers translate theory into actionable strategies. The book’s impact is
evident in its adoption by leading universities and its use as a reference by professionals aiming to optimize

organizational effectiveness.

Evolution and Scope of Organizational Behavior

Historical Development of Organizational Behavior

The study of organizational behavior has evolved significantly over the past century. Robbins and Judge
trace its roots to early management theorists such as Frederick Taylor, Elton Mayo, and Max Weber.
Initially focused on improving efficiency through scientific management, the field expanded to include
human relations and behavioral science perspectives. Over time, organizational behavior incorporated
insights from psychology, sociology, anthropology, and economics to address the complexities of human
interactions in organizations. Robbins and Judge highlight the importance of understanding both individual
and group behavior, as well as the impact of organizational structure and culture. The evolution of
organizational behavior reflects changing workplace demands, technological advancements, and

globalization, making it a dynamic and continually adapting discipline.

Scope of Organizational Behavior

According to Robbins and Judge, organizational behavior encompasses a wide array of topics, including
motivation, leadership, communication, decision-making, power, politics, and organizational culture. The
scope also extends to understanding diversity, ethics, and organizational change. By examining behavior at
the individual, group, and organizational levels, Robbins and Judge offer a comprehensive framework for
analyzing workplace dynamics. Their approach ensures readers appreciate the interconnectedness of
various elements, from employee attitudes to organizational systems and external environmental factors.
The broad scope of organizational behavior makes it essential for anyone seeking to improve organizational

performance and workplace satisfaction.

Major Theories and Frameworks



Classical and Contemporary Theories

Robbins and Judge present a range of theories that form the backbone of organizational behavior. Classical
theories, such as Maslow’s hierarchy of needs and Herzberg’s two-factor theory, focus on motivation and job
satisfaction. Contemporary models, including expectancy theory, equity theory, and self-determination
theory, provide nuanced explanations of what drives individual behavior. At the group level, Robbins and
Judge discuss social identity theory, group development stages, and team effectiveness models.
Organizational-level theories, such as contingency theory and systems theory, help explain how structure
and environment affect outcomes. By integrating these frameworks, Robbins and Judge enable readers to

apply theory to real-world organizational challenges.

Frameworks for Analyzing Organizational Behavior

e Individual Level: Personality, perception, motivation, and learning styles.
¢ Group Level: Team dynamics, communication, leadership, conflict resolution.

¢ Organizational Level: Culture, structure, power dynamics, change management.

These frameworks guide readers in diagnosing problems, designing interventions, and evaluating
outcomes. Robbins and Judge emphasize the importance of considering context and the interplay between

different levels of analysis.

Key Topics in Organizational Behavior

Motivation and Performance

Motivation is a foundational topic in organizational behavior by Robbins and Judge. The authors explore
multiple motivational theories, including intrinsic and extrinsic motivation, goal-setting theory, and
reinforcement theory. They address how motivation influences performance, job satisfaction, and employee
engagement. Robbins and Judge provide practical strategies for managers to recognize and reward

performance, create meaningful work, and foster an environment that supports individual growth.



Leadership and Influence

Leadership is another central theme in Robbins and Judge’s approach to organizational behavior. The
textbook examines various leadership styles, including transformational, transactional, and servant
leadership. Robbins and Judge discuss the importance of emotional intelligence, ethical leadership, and the
impact of leadership on organizational culture. They offer tools for assessing leadership effectiveness and

developing leadership skills among employees at all levels.

Communication and Decision-Making

Effective communication and decision-making are critical for organizational success. Robbins and Judge
analyze barriers to communication, channels of information flow, and methods for improving interpersonal
and organizational communication. The authors also explore decision-making processes, including rational,
bounded rationality, and intuitive approaches. Emphasis is placed on group decision-making, consensus

building, and overcoming cognitive biases.

Research Methods Used in Organizational Behavior

Qualitative and Quantitative Approaches

Robbins and Judge detail the research methodologies used to study organizational behavior. Quantitative
methods include surveys, experiments, statistical analysis, and structured observations. Qualitative
approaches encompass interviews, case studies, ethnography, and content analysis. The authors stress the
importance of robust research design, ethical considerations, and data triangulation. By employing diverse
methods, researchers can uncover patterns, test theories, and generate actionable insights for organizational

improvement.

Application of Research Findings

The integration of research findings into practice is a key theme in organizational behavior by Robbins and
Judge. The textbook highlights evidence-based management, where decisions are guided by empirical data
and proven models. Robbins and Judge encourage managers and practitioners to stay informed about the

latest research, adapt best practices, and evaluate outcomes continuously. The application of research ensures

that organizational interventions are effective and aligned with strategic goals.



Practical Applications in the Workplace

Improving Employee Engagement

Robbins and Judge offer practical tools for enhancing employee engagement and satisfaction. These include
job design techniques, performance management systems, and strategies for aligning personal and
organizational values. The authors discuss the importance of recognizing individual differences and
providing opportunities for career development, autonomy, and meaningful work. By applying
organizational behavior principles, organizations can foster a positive climate that drives productivity and

retention.

Managing Organizational Change

Change management is a critical application of organizational behavior. Robbins and Judge provide
frameworks for understanding resistance to change, effective communication during transitions, and
strategies for building support. The textbook emphasizes the role of leadership in guiding change
initiatives, maintaining transparency, and facilitating employee adaptation. Successful change management

leads to improved organizational resilience and long-term success.

Contemporary Challenges in Organizational Behavior

Diversity and Inclusion

Robbins and Judge address the growing importance of diversity and inclusion in modern organizations.
They explore the benefits and challenges of a diverse workforce, including enhanced creativity,
innovation, and global competence. The authors provide guidance on overcoming biases, fostering inclusive
cultures, and leveraging diversity for competitive advantage. Organizational behavior frameworks help

leaders navigate the complexities of cross-cultural teams and evolving workforce demographics.

Technology and Remote Work

Technological advancements and the rise of remote work present new challenges for organizational

behavior. Robbins and Judge analyze the impact of digital communication, virtual teams, and flexible work



arrangements on employee behavior and organizational processes. The textbook offers strategies for
maintaining engagement, collaboration, and productivity in technology-driven environments. Addressing

these challenges is essential for organizations to remain agile and competitive.

Conclusion

Organizational behavior by Robbins and Judge provides a thorough and authoritative guide to
understanding and managing human behavior in organizations. The text’s comprehensive coverage of
theories, frameworks, and practical applications makes it an indispensable resource for students,
professionals, and researchers. By exploring topics such as motivation, leadership, communication, and
change management, Robbins and Judge equip readers with the knowledge and tools needed to navigate
contemporary organizational challenges. The principles and insights presented in their work continue to

shape the way organizations function and succeed in a rapidly changing world.

Q What is the central focus of organizational behavior by Robbins and
Judge?

A: The central focus is understanding, predicting, and managing human behavior within organizational

settings, covering individuals, groups, and organizational systems.

Q How does Robbins and Judge define motivation in organizational
behavior?

A: Robbins and Judge define motivation as the processes that account for an individual’s intensity, direction,

and persistence of effort toward attaining a goal in an organizational context.

Q What are the key levels of analysis in organizational behavior
according to Robbins and Judge?

A: The key levels are individual, group, and organizational levels, each addressing different aspects of

behavior and performance.

Q What role does leadership play in Robbins and Judge’s framework for
organizational behavior?

A: Leadership is crucial for influencing organizational culture, guiding teams, and implementing change,



with emphasis on various leadership styles and their impact on effectiveness.

Q What research methods are commonly used in organizational behavior
studies by Robbins and Judge?

A: Common methods include surveys, experiments, interviews, case studies, and statistical analysis to

gather and interpret data on workplace behavior.

Q How do Robbins and Judge address the challenges of diversity in
organizations?

A: They highlight the importance of inclusive practices, overcoming biases, and leveraging diversity to

enhance creativity and organizational performance.

Q Why is organizational culture important in Robbins and Judge’s
approach?

A: Organizational culture shapes employee behavior, influences communication, and determines the success

of organizational initiatives.

Q What strategies do Robbins and Judge suggest for managing
organizational change?

A: Strategies include clear communication, leadership support, employee involvement, and ongoing

evaluation of change processes.

Q How has technology influenced organizational behavior in Robbins and
Judge’s work?

A: Technology has transformed communication, enabled remote work, and introduced new challenges for

maintaining engagement and collaboration.

Q Who should read organizational behavior by Robbins and Judge?

A: The book is ideal for students, HR professionals, managers, and anyone seeking to improve their

understanding of workplace dynamics and organizational effectiveness.
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Organizational Behavior by Robbins and Judge: A
Comprehensive Guide

Understanding the dynamics of the workplace is crucial for success in any organizational setting.
This in-depth guide delves into Stephen P. Robbins and Timothy A. Judge's seminal work,
"Organizational Behavior," exploring its key concepts, applications, and enduring relevance in the
modern business world. We'll unpack the core themes, highlighting how this influential text
continues to shape management practices and individual workplace experiences. Whether you're a
student grappling with OB concepts or a seasoned professional seeking to refine your management
skills, this post offers a valuable resource to navigate the intricacies of organizational behavior.

Understanding the Core Principles of Robbins and
Judge's Organizational Behavior

Robbins and Judge's "Organizational Behavior" isn't just a textbook; it's a framework for
understanding human behavior within organizational contexts. The book masterfully weaves
together various disciplines - psychology, sociology, anthropology, political science - to provide a
holistic view of how individuals, groups, and structures interact to shape organizational outcomes.
The authors achieve this by focusing on several core principles:

1. Individual Behavior: The Foundation of Organizational
Dynamics

This section delves into the individual level, examining concepts like personality, values, attitudes,
perception, and learning. Understanding individual differences is key to effective management, as it
helps leaders tailor their approaches to maximize individual contributions and create a positive work
environment. Robbins and Judge explore how individual factors influence motivation, job
satisfaction, and performance.
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2. Group Dynamics: Collaboration and Conflict Management

Groups form the backbone of most organizations. This part of the book explores group structure,
team dynamics, communication patterns, and conflict resolution. Effective teamwork is critical for
organizational success, and Robbins and Judge offer practical strategies for building high-
performing teams and managing inter-group dynamics. Key concepts such as groupthink, social
loafing, and the stages of group development are thoroughly analyzed.

3. Organizational Structure and Design: Shaping the
Workplace

The authors analyze different organizational structures and their implications for organizational
effectiveness. They explore various designs - from hierarchical structures to flatter, more
decentralized models - and the impact of these choices on communication, decision-making, and
overall performance. Understanding the impact of structure on individual and group behavior is a
central theme.

4. Organizational Culture and Change: Adapting to Evolving
Landscapes

Organizational culture significantly impacts employee behavior and performance. Robbins and Judge
examine the components of organizational culture, its influence on organizational effectiveness, and
strategies for managing and implementing organizational change. The book emphasizes the critical
role of leadership in driving cultural transformation and fostering adaptability in dynamic
environments.

5. Applied Organizational Behavior: Practical Applications

The book doesn't just present theoretical frameworks; it translates them into practical applications.
It explores diverse real-world scenarios, illustrating how OB principles can be applied to address
challenges in areas such as motivation, leadership, performance management, and organizational
development.

The Enduring Relevance of Robbins and Judge's Work



Despite the passage of time, the core principles outlined in "Organizational Behavior" remain
strikingly relevant. The book's enduring value stems from its ability to provide a robust and
adaptable framework for understanding human behavior in diverse organizational settings. While
the technological landscape and business practices have evolved significantly, the fundamental
principles of human interaction and motivation remain largely unchanged. The book's focus on
understanding individual differences, group dynamics, and organizational structure provides a
timeless foundation for effective leadership and management.

Conclusion

"Organizational Behavior" by Robbins and Judge stands as a cornerstone text in the field. Its
comprehensive coverage, insightful analysis, and practical applications make it an invaluable
resource for students, managers, and anyone seeking to understand and improve organizational
effectiveness. The book's enduring relevance underscores the timeless importance of understanding
human behavior in the workplace. By applying the principles outlined within, individuals and
organizations can cultivate more productive, engaging, and successful work environments.

FAQs

1. Is "Organizational Behavior" by Robbins and Judge suitable for beginners?

Yes, the book is well-structured and written in an accessible style, making it suitable for students
and professionals with little prior knowledge of organizational behavior.

2. What makes this book different from other Organizational Behavior textbooks?

Its comprehensive scope, strong emphasis on practical applications, and real-world case studies
distinguish it. The authors effectively integrate theory and practice, providing a balanced
perspective.

3. Are there any online resources to complement the book?

Yes, many online resources, including lecture notes, study guides, and supplementary materials, are
available. Searching for "Robbins and Judge Organizational Behavior resources" will yield many
helpful results.

4. Is the book focused solely on large corporations?

No, while it uses examples from large organizations, the principles discussed apply to organizations
of all sizes and types, including small businesses and non-profit organizations.

5. How does this book help in improving leadership skills?



By understanding the dynamics of individual behavior, group dynamics, and organizational
structure, leaders can improve their decision-making, communication, and team management skills,
ultimately enhancing their leadership effectiveness.

organizational behavior by robbins and judge: Organizational Behavior Stephen P.
Robbins, Timothy A. Judge, Tim Judge, 2011 Robbins/Judge provides the research you want, written
in reader-friendly language and accompanied with the best-selling self-assessment software, SAL.
What Is Organizational Behavior?; Foundations of Individual Behavior; Attitudes and Job
Satisfaction; Personality and Values; Perception and Individual Decision Making; Motivation
Concepts; Motivation: From Concepts to Applications; Emotions and Moods; Foundations of Group
Behavior; Understanding Work Teams; Communication; Basic Approaches to Leadership;
Contemporary Issues in Leadership; Power and Politics; Conflict and Negotiation; Foundations of
Organization Structure; Organizational Culture; Human Resource Policies and Practices;
Organizational Change and Stress Management; Globally accepted and written by one of the most
foremost authors in the field, this is a necessary read for all managers, human resource workers,
and anyone needing to understand and improve their people skills.

organizational behavior by robbins and judge: Organisational Behaviour Stephen
Robbins, Timothy A. Judge, Bruce Millett, Maree Boyle, 2013-08-20 Robbins: Leading the way in OB
Organisational Behaviour shows managers how to apply the concepts and practices of modern
organisational behaviour in a competitive, dynamic business world. Written and researched by
industry-respected authors, this continues to be Australia’s most popular text for introductory
courses in organisational behaviour. A new suite of learning and teaching resources that will excite
future managers and inspire critical thinking, accompanies the text.

organizational behavior by robbins and judge: Organizational Behaviour Stephen P.
Robbins, Timothy A. Judge, Timothy T. Campbell, 2010 'Organizational Behaviour' contains material
on responding to global and cultural diversity with discussions of globalization, workforce diversity
and ethics.

organizational behavior by robbins and judge: Organizational Behavior Stephen P.
Robbins, Tim Judge, 2009 Robbins/Judge provide the research you want in the language your
students understand; accompanied with the best selling self-assessment software, SAL. Some topics
include management functions; the social sciences; helping employees balance work and other
responsibilities; improving people skills; improving customer service; motivational concepts;
communication; power and politics; conflict and negotiation; culture; and stress management.
Globally accepted and written by one of the most foremost authors in the field, this is a necessary
read for all managers, human resource workers, and anyone needing to understand and improve
their people skills.

organizational behavior by robbins and judge: Organizational Behavior, Student Value
Edition Stephen P. Robbins, Timothy A. Judge, 2012-01-06

organizational behavior by robbins and judge: Organizational Behavior, Updated 18e,
Global Edition STEPHEN. JUDGE ROBBINS (TIMOTHY.), Timothy Judge, 2021-06-17

organizational behavior by robbins and judge: Organizational Behavior (Arab World
Edition) Stephen P. Robbins, Tim Judge, Elham S. Hasham, 2012-10-05

organizational behavior by robbins and judge: Essentials of Organizational Behavior
Stephen P. Robbins, Timothy A. Judge, 2011-06-02 ALERT: Before you purchase, check with your
instructor or review your course syllabus to ensure that you select the correct ISBN. Several
versions of Pearson's MyLab & Mastering products exist for each title, including customized
versions for individual schools, and registrations are not transferable. In addition, you may need a
CourselD, provided by your instructor, to register for and use Pearson's MyLab & Mastering
products. Packages Access codes for Pearson's MyLab & Mastering products may not be included
when purchasing or renting from companies other than Pearson; check with the seller before



completing your purchase. Used or rental books If you rent or purchase a used book with an access
code, the access code may have been redeemed previously and you may have to purchase a new
access code. Access codes Access codes that are purchased from sellers other than Pearson carry a
higher risk of being either the wrong ISBN or a previously redeemed code. Check with the seller
prior to purchase. -- For one-semester undergraduate and graduate level courses in Organizational
Behavior. Concise fundamentals for students. Ultimate flexibility for instructors. This bestselling,
brief alternative for the OB course covers all the key concepts needed to understand, predict, and
respond to the behavior of people in real-world organizations. This text also includes cutting-edge
topics and streamlined pedagogy to allow maximum flexibility in designing and shaping your course.
The eleventh edition contains expanded and updated coverage on international issues, as well as
new sections on the management of information, safety and emotions at work, risk aversion,
self-determination theory, managing information, and downsizing. Accompanied by
mymanagementlab! See the hands in the air, hear the roar of discussion—be a rock star in the
classroom. mymanagementlab makes it easier for you to rock the classroom by helping you hold
students accountable for class preparation, and getting students engaged in the material through an
array of relevant teaching and media resources. Visit mymanagementlab.com for more information.

organizational behavior by robbins and judge: Organisational Behaviour (Custom)
Robbins, 2016-01-13 This custom edition is published for the University of Canberra.

organizational behavior by robbins and judge: Organizational Behavior, Student Value
Edition Stephen P. Robbins, Timothy A. Judge, 2016-01-06

organizational behavior by robbins and judge: organisational behaviour in Southern Africa,
2nd edition Stephen P. Robbins, 2009

organizational behavior by robbins and judge: Decide and Conquer Stephen P. Robbins,
2014-10-06 Make better decisions - every day, everywhere! Decide and Conquer, Second Edition

organizational behavior by robbins and judge: Organizational Behaviour Nancy Langton,
Stephen Robbins, Timothy A. Judge, 2015-03-09 Organizational Behaviour is the most
student-engaging comprehensive book in the market. It makes OB relevant to students, no matter
what their background, work experience or their career goals. Note: If you are purchasing an
electronic version, MyManagementLab does not come automatically packaged with it. To purchase
MyManagementLab, please visit www. MyManagementLab.com or you can purchase a package of
the physical text and MyManagementLab by searching for ISBN 10: 0133591786 / ISBN 13:
9780133591781.

organizational behavior by robbins and judge: Fundamentals of Organizational Behaviour
Nancy Langton, Stephen P. Robbins, Timothy A. Judge, 2010-03-15 Building on the success of the
previous edition and the running theme that OB is forEveryone, this new edition presents all the
essential topics in Organizational Behavior in a concise and readable format. Fundamentals of
Organizational Behaviour, Fourth Canadian Edition, helps students make the connections between
the subject, the world of research that supports OB, and students' everyday lives, both now and in
their future careers.

organizational behavior by robbins and judge: Organizational Behaviour Nancy Langton,
Stephen P. Robbins, Tim Judge, Katherine Breward, 2016

organizational behavior by robbins and judge: Organizational Behavior Stephen P. Robbins,
Tim Judge, 2018 This brief alternative for the organisational behaviour course covers all the key
concepts needed to understand, predict and respond to the behaviour of people in real world
organisations, including cutting-edge topics and streamlined pedagogy to allow maximum flexibility
in designing and shaping your course.

organizational behavior by robbins and judge: The Truth About Managing People Stephen
Robbins, 2012-10-09 In the Third Edition of the bestselling book, The Truth About Managing People,
bestselling author Stephen Robbins shares even more proven principles for handling virtually every
management challenge. Robbins delivers 61 real solutions for the make-or-break problems faced by
every manager. Readers will learn how to overcome the true obstacles to teamwork; why too much



communication can be as dangerous as too little; how to improve your hiring and employee
evaluations; how to heal layoff survivor sickness; how to manage a diverse culture; and ways to lead
effectively in a digital world. New truths include: how to nurture friendly employees, forget about
age stereotypes, first impressions count, be a good citizen, techniques for managing a diverse age
group, and ethical leadership among others.

organizational behavior by robbins and judge: Organisational Behaviour Stephen P.
Robbins, 2009 This book is the first Southern African edition of Stephen P. Robbins's Organizational
Behaviour, the best-selling organisational behaviour textbook worldwide.

organizational behavior by robbins and judge: Organizational Behavior ]J. Stewart Black,
David S. Bright, Donald G. Gardner, Eva Hartmann, Jason Lambert, Laura M. Leduc, Joy Leopold,
James S. O’'Rourke, Jon L. Pierce, Richard M. Steers, Siri Terjesen, Joseph Weiss, 2019-06-11 This
resource aligns to introductory courses in Organizational Behavior. The text presents the theory,
concepts, and applications with particular emphasis on the impact that individuals and groups can
have on organizational performance and culture. An array of recurring features engages students in
entrepreneurial thinking, managing change, using tools/technology, and responsible management.
This is an adaptation of Organizational Behavior by OpenStax. You can access the textbook as pdf for
free at openstax.org. Minor editorial changes were made to ensure a better ebook reading
experience. Textbook content produced by OpenStax is licensed under a Creative Commons
Attribution 4.0 International License.

organizational behavior by robbins and judge: Organizational Behaviour Nancy Langton,
Stephen P. Robbins, Tim Judge, 2012-04-12 Organizational Behaviour, 6ce is the most
student-engaging comprehensive book in the market. It makes OB relevant to students, no matter
what their background, work experience or their career goals. Note: If you are purchasing an
electronic version, MyOBLab does not come automatically packaged with it. To purchase MyOBLab,
please visit MyOBLab or you can purchase a package of the physical text and MyOBLab by searching
for ISBN 10: 0132935287 / ISBN 13: 9780132935289.

organizational behavior by robbins and judge: Organizational Behaviour by Pearson 18e
Stephen P. Robbins, Timothy A. Judge, Neharika Vohra, Long considered the standard for all
organizational behavior textbooks, the Eighteenth Edition continues its tradition of making current,
relevant research available to students in the language that they understand. While maintaining its
hallmark features

organizational behavior by robbins and judge: Organizational Behaviour eBook PDF
Stephen P. Robbins, Timothy Judge, Timothy Campbell, 2017-01-16 This second European edition of
this classic textbook brings the exceptional introduction to organizational behaviour written by the
masters of the subject, and adapts it to meet the needs of students studying in Europe today. Fully
updated and revised, this adaptation continues the tradition of making current, relevant research
come alive for students, while maintaining its hallmark features - clear writing style, cutting-edge
content and compelling pedagogy. This new edition offers real-life examples drawn from a global
range of organizations including Google, Cadbury, Apple, Capital One, Microsoft, Lego, Ferrari and
more, plus up-to-date insights into the latest research and hot topics from across the world. Key
features include: ‘Myth or science?’ boxes, which provide repeated evidence that common sense can
often lead us astray in the attempt to understand human behaviour, and that behavioural research
offers a means for testing the validity of common-sense notions. ‘OB in the news’ which prepares
students to recognise and evaluate OB issues which often appear in the news when presented with
them in newspapers, magazines, TV, etc. ‘Face the facts’: these boxes highlight interesting facts
from recent surveys that emphasise key aspects of the text. For example, diversity across Europe,
the extent of employee engagement, and the popularity of working in teams. As a whole, the content
of the book is strong, and is well-structured with a European focus.” Mohammad Lafiti, Uppsala
University, Sweden

organizational behavior by robbins and judge: Essentials of Organizational Behavior
Stephen P. Robbins, Tim Judge, 2021 This book was created as an alternative to the 600- or



700-page comprehensive text in organizational behavior (OB). It attempts to provide balanced
coverage of all the key elements comprising the discipline of OB in a style that readers will find both
informative and interesting. We're pleased to say that this text has achieved a wide following in
short courses and executive programs as well as in traditional courses as a companion volume to
experiential, skill development, case, and readings books. It is currently used at more than 500
colleges and universities in the United States, Canada, Latin America, Europe, Australia, and Asia.
It's also been translated into Spanish, Portuguese, Japanese, Chinese, Dutch, Polish, Turkish,
Danish, and Bahasa Indonesian--

organizational behavior by robbins and judge: Essentials of Organizational Behaviour,
Global Edition Stephen P. Robbins, Timothy A. Judge, 2017-07-13 For courses in organisational
behaviour. A streamlined presentation of key organisational behavior concepts Essentials of
Organizational Behavior teaches students how to communicate and interact within organisations,
through real-world scenarios. The text offers comprehensive coverage of key organisational behavior
(OB) concepts, making each lesson engaging and easy to absorb. Students can use the book’s
concepts to apply what they’'ve learned to their own education, future career plans, and other
organisational endeavours. Currently used at more than 500 colleges and universities worldwide,
Essentials of Organizational Behavior serves as a popular resource so students can learn and
understand the most important concepts in OB. With updated research and the integration of
contemporary global issues, the 14th Edition focuses on the most relevant OB concepts that
resonate with students. The full text downloaded to your computer With eBooks you can: search for
key concepts, words and phrases make highlights and notes as you study share your notes with
friends eBooks are downloaded to your computer and accessible either offline through the Bookshelf
(available as a free download), available online and also via the iPad and Android apps. Upon
purchase, you'll gain instant access to this eBook. Time limit The eBooks products do not have an
expiry date. You will continue to access your digital ebook products whilst you have your Bookshelf
installed.

organizational behavior by robbins and judge: Classics of Organization Theory Jay M.
Shafritz, Philip H. Whitbeck, 1978 This volume collects the most important works in organization
theory, as written by the most influential authors in the field. These are the works of the
masters-and, having withstood the test of time, the ideas presented by each of the works are
commonly referenced in the study of organizational theory. This text is designed to help students
learn about, understand, and appreciate key themes and perspectives in the field. The authors begin
the text by describing what organization theory is, how it has developed, and how its development
has coincided with developments in other fields. Each chapter focuses on one major perspective of
organization theory, helping students absorb these concepts before moving onto new ones.

organizational behavior by robbins and judge: Essentials of Organizational Behaviour,
Global Edition Stephen P. Robbins, Timothy A. Judge, 2021-05-24 For courses in organizational
behavior. A streamlined presentation of key organizational behavior concepts Currently in use at
more than 500 colleges and universities worldwide, Essentialsof Organizational Behavior, 15th
Edition teaches students howto communicate and interact within organizations. The text uses
real-worldscenarios and offers comprehensive coverage of key organizational behaviorconcepts that
resonate with students — making each lesson engaging, relevant, andeasy to absorb. With updated
research and examples, and the integration ofcontemporary global issues, readers can apply what
they've learned to their owneducation, future career plans, and other organizational endeavors.

organizational behavior by robbins and judge: Essentials of Organizational Behavior
Stephen Robbins, Timothy A. Judge, 2015-01-16 NOTE: MyManagementLab does not come packaged
with this content. If you would like to purchase both the physical text and M yManagementLab
search for ISBN-10: 0133973018/ISBN-13: 9780133973013. That package includes ISBN-10:
013392081X/ISBN-13: 9780133920819 and ISBN-10: 013397149X/ISBN-13: 9780133971491. For
courses in Organizational Behavior. Essentials of Organizational Behavior is a comprehensive work
that covers key concepts of the Organizational Behavior field while remaining brief in length and



easy to absorb. Teaching readers how to understand and interact with people in real organizations,
the Thirteenth Edition is an engaging, informative and interesting text that draws many connections
to future careers in OB. Essentials of Organizational Behavior helps readers retain and relate only
the most necessary information and experiences of Organizational Behavior to their own lives and
future careers. Its brevity and coverage of essential concepts allows for a source material that is
easily adaptable to a broad range of people. Also available with MyManagementLab ®
MyManagementLab is an online homework, tutorial, and assessment program designed to work with
this text to engage students and improve results. Within its structured environment, students
practice what they learn, test their understanding, and pursue a personalized study plan that helps
them better absorb course material and understand difficult concepts.

organizational behavior by robbins and judge: Essentials of Organizational Behavior
Stephen P. Robbins, Tim Judge, 2012

organizational behavior by robbins and judge: Organizational Behavior Stephen P Robbins,
Dr, Timothy A Judge, 2015-10-08 For undergraduate and graduate courses in Organizational
Behavior. Captivate the class with a clear writing style, cutting-edge content, and compelling
pedagogy. Robbins/Judge provides the research you want, in the language your students understand.
This text continues its tradition of making current, relevant research come alive for students.

organizational behavior by robbins and judge: Organizational Behavior Modification Fred
Luthans, Robert Kreitner, 1975

organizational behavior by robbins and judge: Positive Organizational Scholarship Kim
Cameron, Jane Dutton, 2003-08-09 Scholarship establishes a new field of study in the organizational
sciences. Just as positive psychology focuses on exploring optimal individual psychological states
rather than pathological ones, Positive Organizational Scholarship focuses attention on optimal
organizational states --- the dynamics in organizations that lead to the development of human
strength, foster resiliency in employees, make healing, restoration, and reconciliation possible, and
cultivate extraordinary individual and organizational performance. While the concept of positive
organizational scholarship encompasses the examination of typical and even dysfunctional patterns
of behavior, it emphasizes positive deviance from expected patterns. Positive Organizational
Scholarship examines the enablers, motivations, and effects associated with remarkably positive
phenomena --- how they are facilitated, why they work, how they can be identified, and how
researchers and managers can capitalize on them. The contributors do not adopt one particular
theory or framework but draw from the full spectrum of organizational theories to understand,
explain, and predict the occurrence, causes, and consequences of positivity. Positive Organizational
Scholarship rigorously seeks to understand what represents the best of the human condition based
on scholarly research and theory. This book invites organizational scholars to build upon and extend
the positive organizational phenomena being examined. It provides the definitional, theoretical, and
empirical foundations for what will become a cumulative body of enduring work.

organizational behavior by robbins and judge: Self-assessment Library 3.4 Stephen P.
Robbins, 2009 This books gives insights into your personality, motivation, emotional intelligence,
leadership and team skills etc.

organizational behavior by robbins and judge: Introduction to Organisational Behaviour
Michael Butler, Ed Rose, 2011-01-27 Ideal for anyone studying an introductory module in
organisational behaviour, Introduction to Organisational Behaviour is a rigorous critique of all
essential organisational behaviour topics. A comprehensive book with extensive accompanying
online resources makes this a must-have package for anyone wanting to understand the theory and
practice of organisational behaviour. Practitioner case studies, supporting video interviews where
solutions and approaches are discussed, review questions at the end of every chapter make this an
essential resource. Covering organisational behaviour in the context of individuals, groups and
teams and managing organisations as well as the importance of organisational structures and
emerging issues, Introduction to Organisational Behaviour gives understanding and guidance on the
full spectrum of organisational behaviour issues. Supported by extensive online resources including



video interviews, clips of key skills lecture slides, additional tutorial activities and a test bank of
multiple choice questions make this a truly integrated print and electronic learning package.

organizational behavior by robbins and judge: Handbook of Principles of Organizational
Behavior Edwin Locke, 2011-07-15 There is a strong movement today in management to encourage
management practices based on research evidence. In the first volume of this handbook, I asked
experts in 39 areas of management to identify a central principle that summarized and integrated
the core findings from their specialty area and then to explain this principle and give real business
examples of the principle in action. I asked them to write in non-technical terms, e.g., without a lot
of statistics, and almost all did so. The previous handbook proved to be quite popular, so I was asked
to edit a second edition. This new edition has been expanded to 33 topics, and there are some new
authors for the previously included topics. The new edition also includes: updated case examples,
updated references and practical exercises at the end of each chapter. It also includes a preface on
evidence-based management. The principles for the first edition were intended to be relatively
timeless, so it is no surprise that most of the principles are the same (though some chapter titles
include more than one principle). This book could serve as a textbook in advanced undergraduate
and in MBA courses. It could also be of use to practicing managers and not just those in Human
Resource departments. Every practicing manager may not want to read the whole book, but I am
willing to guarantee that every one will find at least one or more chapters that will be practically
useful. In this time of economic crisis, the need for effective management practices is more acute
than ever.

organizational behavior by robbins and judge: Positive Organizational Behavior Debra
Nelson, Cary L Cooper, 2007-04-23 Positive Organizational Behaviour is emerging as a truly
contemporary movement within the classic discipline of organizational behaviour. The best work of
leading scholars is gathered together in one edited collection. Chapters study the states, traits and
processes that compromise this exciting new science. In addition to mapping the field, this collection
goes one step further and invites noted experts to identify the methodological challenges facing
scholars of Positive Organizational Behaviour. Positive Organizational Behaviour constitutes the
study of positive human strengths and competencies, how it can be facilitated, assessed and
managed to improve performace in the workplace . Its roots are firmly within positive psychology
but transplanted to the world of work and organizations. This book showcases the cutting edge of
this an exciting and challenging new area within Organizational Behaviour. It should be read by
anyone who is interested in extending their knowledge of this field.

organizational behavior by robbins and judge: Essentials of Organizational Behaviour,
Second Canadian Edition, Loose Leaf Version Stephen P. Robbins, Timothy A. Judge, Katherine
Breward, 2019-05

organizational behavior by robbins and judge: Organizational Behavior, Global Edition
Stephen P. Robbins, Timothy A. Judge, 2016-04-04 For undergraduate and graduate courses in
Organizational Behavior. Help Students Better Understand Their Behavioral and Interpersonal Skills
Long considered the standard for all organisational behaviou8r textbooks, Organizational Behavior
provides the research you want, in the language your students understand. This text continues its
tradition of making current, relevant research come alive for readers. The 17th Edition has been
thoroughly updated to reflect the most recent research and business events within the field of
organisational behaviour worldwide, while maintaining its hallmark features—clear writing style,
cutting-edge content, and intuitive pedagogy. There’s a reason why Robbins’s textbooks have
educated millions of students and have been translated into twenty languages—and it’s because of a
commitment that provides the kind of engaging, cutting-edge material that helps students
understand and connect with organisational behaviour. The full text downloaded to your computer
With eBooks you can: search for key concepts, words and phrases make highlights and notes as you
study share your notes with friends eBooks are downloaded to your computer and accessible either
offline through the Bookshelf (available as a free download), available online and also via the iPad
and Android apps. Upon purchase, you'll gain instant access to this eBook. Time limit The eBooks



products do not have an expiry date. You will continue to access your digital ebook products whilst
you have your Bookshelf installed.

organizational behavior by robbins and judge: Organizational Behavior Fred Luthans, 2011
Organisational Behavior by Fred Luthans was one of the first mainstream organisational behavior
texts on the market and continues the tradition of being the most current and up-to-date researched
text today. Well-known author Fred Luthans is the 5th most prolific Publisher in Academy of
Management Journals and a senior research scientist with the Gallup Organization, who continues to
do research in the organisational behavior area. The Twelfth Edition of Organisational Behavior is
ideal for instructors who take a research-based and conceptual approach to their OB course.

organizational behavior by robbins and judge: True North Bill George, 2010-06-10 True
North shows how anyone who follows their internal compass can become an authentic leader. This
leadership tour de force is based on research and first-person interviews with 125 of today’s top
leaders—with some surprising results. In this important book, acclaimed former Medtronic CEO Bill
George and coauthor Peter Sims share the wisdom of these outstanding leaders and describe how
you can develop as an authentic leader. True North presents a concrete and comprehensive program
for leadership success and shows how to create your own Personal Leadership Development Plan
centered on five key areas: Knowing your authentic self Defining your values and leadership
principles Understanding your motivations Building your support team Staying grounded by
integrating all aspects of your life True North offers an opportunity for anyone to transform their
leadership path and become the authentic leader they were born to be. Personal, original, and
illuminating stories from Warren Bennis, Sir Adrian Cadbury, George Shultz (former U.S. secretary
of state), Charles Schwab, John Whitehead (Cochairman, Goldman Sachs), Anne Mulcahy (CEO,
Xerox), Howard Schultz (CEO, Starbucks), Dan Vasella (CEO, Novartis), John Brennan (Chairman,
Vanguard), Carol Tome (CFO, Home Depot), Donna Dubinsky (CEO/cofounder, Palm), Alan Horn
(President, Warner Brothers), Ann Moore (CEO, Time, Inc.) and many others illustrate the
transitions that shape the type of leaders who will thrive in the 21st century. Bill George
(Cambridge, MA) has spent over 30 years in executive leadership positions at Litton, Honeywell, and
Medtronic. As CEO of Medtronic, he built the company into the world’s leading medical technology
company as its market capitalization increased from $1.1 billion to $60 billion. Since 2004, he has
been a professor at the Harvard Business School. His 2004 book Authentic Leadership
(0-7879-7528-1) was a BusinessWeek bestseller. Peter Sims (San Francisco, CA) established
“Leadership Perspectives,” a course on leadership development at the Stanford Graduate School of
Business and cofounded the London office of Summit Partners, a leading investment firm. Their Web
site is www.truenorthleaders.com.

organizational behavior by robbins and judge: Joy at Work Dennis W. Bakke, 2010-08-03
Imagine a company where people love coming to work and are highly productive on a daily basis.
Imagine a company whose top executives, in a quest to create the most fun workplace ever,
obliterate labor-management divisions and push decision-making responsibility down to the plant
floor. Could such a company compete in today's bottom-line corporate world? Could it even turn a
profit? Well, imagine no more. In Joy at Work, Dennis W. Bakke tells the true story of this
extraordinary company--and how, as its co-founder and longtime CEO, he challenged the business
establishment with revolutionary ideas that could remake America's organizations. It is the story of
AES, whose business model and operating ethos -let's have fun-were conceived during a 90-minute
car ride from Annapolis, Maryland, to Washington, D.C. In the next two decades, it became a
worldwide energy giant with 40,000 employees in 31 countries and revenues of $8.6 billion. It's a
remarkable tale told by a remarkable man: Bakke, a farm boy who was shaped by his religious faith,
his years at Harvard Business School, and his experience working for the Federal Energy
Administration. He rejects workplace drudgery as a noxious remnant of the Industrial Revolution. He
believes work should be fun, and at AES he set out to prove it could be. Bakke sought not the empty
fun of the Friday beer blast but the joy of a workplace where every person, from custodian to CEO,
has the power to use his or her God-given talents free of needless corporate bureaucracy. In Joy at



Work, Bakke tells how he helped create a company where every decision made at the top was
lamented as a lost chance to delegate responsibility--and where all employees were encouraged to
take the game-winning shot, even when it wasn't a slam-dunk. Perhaps Bakke's most radical stand
was his struggle to break the stranglehold of creating shareholder value on the corporate mind-set
and replace it with more timeless values: integrity, fairness, social responsibility, and a sense of fun.
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