
hogan personality test

hogan personality test is a widely recognized tool used to assess personality traits, behaviors, and leadership
potential within professional environments. This comprehensive article explores the origins and methodology of
the Hogan personality test, its core assessments, applications in recruitment and development, and the benefits
it offers to organizations and individuals. Readers will discover how the Hogan test evaluates personality
dimensions, predicts workplace performance, and supports effective talent management. Whether you’re an HR
professional, manager, or job seeker, understanding the Hogan personality test can provide valuable insights
into personal and team strengths. Continue reading to learn about the test’s structure, interpretation, and
practical implications in modern workplaces.
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Understanding the Hogan Personality Test

The Hogan personality test is an evidence-based psychometric assessment designed to measure personality
traits that influence workplace performance and interpersonal effectiveness. Developed by Drs. Robert and
Joyce Hogan in the late 20th century, the test uses decades of research in personality psychology and
industrial-organizational psychology. Its focus is on predicting occupational success, leadership potential,
and risk factors that may hinder professional growth.

Unlike traditional personality tests, the Hogan personality test emphasizes job-related behaviors and
reputation. It is based on the premise that personality predicts performance and that understanding these traits
can help optimize talent management strategies. Today, the Hogan test is used by organizations globally for
selection, leadership development, and succession planning.

Theoretical Foundation

The Hogan personality test is grounded in the Five-Factor Model of personality (also known as the “Big Five”),
which includes dimensions such as openness, conscientiousness, extraversion, agreeableness, and emotional
stability. The test also incorporates socioanalytic theory, focusing on how individuals relate to others,
achieve goals, and respond to stress in workplace settings.

Popularity and Usage

The Hogan personality test is popular among multinational corporations, government agencies, and consulting
firms due to its predictive validity and reliability. It is used in over 50 countries and has been translated into
multiple languages. Organizations rely on the Hogan test to screen candidates, identify leadership talent, and



enhance team dynamics.

Key Hogan Assessments Explained

The Hogan personality test is not a single test but a suite of assessments that evaluate different aspects of
personality and behavior. The main Hogan assessments include the Hogan Personality Inventory (HPI), Hogan
Development Survey (HDS), and Motives, Values, Preferences Inventory (MVPI). Each assessment provides
unique insights into how individuals are likely to perform, interact, and fit within organizational cultures.

Hogan Personality Inventory (HPI)

The HPI measures normal personality traits that impact job performance and leadership style. It covers seven
primary scales: Adjustment, Ambition, Sociability, Interpersonal Sensitivity, Prudence, Inquisitive, and Learning
Approach. The HPI is used to predict work behaviors, team compatibility, and leadership effectiveness.

Adjustment: Emotional stability and resilience under pressure.

Ambition: Drive, initiative, and desire for achievement.

Sociability: Interest in social interaction and communication.

Interpersonal Sensitivity: Ability to build relationships and demonstrate empathy.

Prudence: Self-discipline, reliability, and attention to detail.

Inquisitive: Curiosity, creativity, and openness to new ideas.

Learning Approach: Enthusiasm for self-development and continuous learning.

Hogan Development Survey (HDS)

The HDS assesses “derailers” or risk factors that may emerge under stress or pressure, potentially undermining
career success. It identifies eleven personality tendencies often linked to leadership failures, such as Excitable,
Skeptical, Cautious, Reserved, Leisurely, Bold, Mischievous, Colorful, Imaginative, Diligent, and Dutiful.
Organizations use the HDS to anticipate and mitigate leadership risks.

Motives, Values, Preferences Inventory (MVPI)

The MVPI explores core values, motivations, and drivers that shape career choices and organizational fit. It
measures ten dimensions including Recognition, Power, Hedonism, Altruism, Affiliation, Tradition, Security,
Commerce, Aesthetics, and Science. The MVPI is valuable for understanding cultural alignment, engagement, and
retention.



Applications in Recruitment and Talent Development

The Hogan personality test is a vital tool for optimizing talent acquisition, leadership development, and
succession planning. Its use extends beyond simple personality profiling to include predictive analytics for
workplace behaviors and performance. Organizations leverage the Hogan assessments throughout the employee
lifecycle, from hiring decisions to ongoing development initiatives.

Recruitment and Selection

During recruitment, the Hogan personality test helps employers identify candidates who possess the traits and
values aligned with organizational goals and role requirements. It supports objective decision-making and
reduces biases by focusing on data-driven insights. The test can be used for entry-level, managerial, and
executive roles.

Screening for job fit and cultural compatibility1.

Assessing leadership potential and management style2.

Identifying risk factors related to turnover or performance issues3.

Leadership Development

Leadership development programs often integrate the Hogan personality test to assess strengths, development
areas, and risk factors for managers and executives. The insights gained support targeted coaching, training,
and succession planning, enabling organizations to build resilient, high-performing leadership teams.

Team Building and Organizational Culture

The Hogan personality test helps organizations understand team dynamics, identify complementary strengths,
and address potential conflict areas. By analyzing personality profiles, managers can create balanced teams
and foster a culture of collaboration and trust.

Interpreting Hogan Personality Test Results

Interpreting the results of the Hogan personality test requires understanding the implications of various
scores and scales. Qualified professionals, such as certified Hogan assessors or organizational
psychologists, provide detailed feedback and recommendations based on test outcomes.

Score Interpretation

Hogan test scores are presented in percentile ranges, indicating how an individual compares to a normative
population. High or low scores on specific scales can reveal potential strengths, areas for improvement, and
risk factors. Contextual interpretation is essential, as no single score determines overall suitability or
performance.



Feedback and Development Planning

After receiving Hogan test results, individuals typically participate in feedback sessions to discuss findings and
development opportunities. These sessions may include personalized coaching, action plans, and goal setting to
leverage strengths and address development needs. Confidentiality and ethical use of results are prioritized to
ensure fair treatment.

Benefits of Using the Hogan Personality Test

The Hogan personality test offers numerous advantages to organizations and individuals seeking to enhance
workplace effectiveness. Its scientific rigor, predictive accuracy, and practical relevance make it a preferred
choice for talent management professionals worldwide.

Objective assessment of personality traits and workplace behaviors

Improved hiring decisions and reduced turnover rates

Enhanced leadership development and succession planning

Greater team cohesion and conflict resolution

Identification of hidden risk factors and “derailers”

Support for cultural alignment and employee engagement

By integrating the Hogan personality test into talent strategies, organizations can build stronger teams,
promote leadership excellence, and achieve sustainable business results. Individuals benefit from increased self-
awareness, professional growth, and career satisfaction.

Frequently Asked Questions

Q: What is the Hogan personality test?
A: The Hogan personality test is a suite of psychometric assessments that measure workplace personality
traits, behaviors, risk factors, and values to predict job performance and leadership potential.

Q: How is the Hogan personality test different from other personality
tests?
A: Unlike many traditional personality tests, the Hogan test emphasizes job-related behaviors and uses
scientifically validated scales to predict workplace performance and derailing tendencies.



Q: Who uses the Hogan personality test?
A: Organizations across industries, including Fortune 500 companies, government agencies, and consulting
firms, use the Hogan personality test for recruitment, leadership development, and team building.

Q: What are the main assessments within the Hogan personality test?
A: The core Hogan assessments include the Hogan Personality Inventory (HPI), Hogan Development Survey
(HDS), and Motives, Values, Preferences Inventory (MVPI), each focusing on different aspects of personality
and values.

Q: How are Hogan test results interpreted?
A: Hogan test results are interpreted by certified professionals who provide feedback on scores, identify
strengths and risk factors, and recommend development actions based on percentile rankings and normative data.

Q: Can individuals take the Hogan personality test outside of employment?
A: While the Hogan test is primarily used in organizational settings, some consulting firms and psychologists
offer individual assessments for career planning and personal development.

Q: Is the Hogan personality test reliable and valid?
A: Yes, the Hogan personality test is backed by extensive scientific research, demonstrating high reliability and
validity in predicting workplace performance and leadership effectiveness.

Q: How long does it take to complete the Hogan personality test?
A: The time required varies by assessment, but typically ranges from 15 to 45 minutes for each core test.

Q: What can organizations gain from using the Hogan personality test?
A: Organizations benefit from improved hiring accuracy, enhanced leadership development, reduced turnover,
better team dynamics, and data-driven talent management decisions.

Q: Are Hogan test results confidential?
A: Yes, Hogan test results are treated with strict confidentiality, and ethical guidelines ensure that feedback
is shared appropriately and used for professional development purposes.
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Decoding Your Potential: A Deep Dive into the Hogan
Personality Test

Are you ready to unlock a deeper understanding of yourself and your potential? The Hogan
Personality Inventory (HPI) and its related assessments are powerful tools used by organizations
worldwide to assess personality traits and predict workplace behavior. This comprehensive guide
will explore the Hogan personality test, explaining what it is, how it works, its benefits, and what you
can expect from taking it. We’ll delve into the nuances of its different assessments and equip you
with the knowledge to interpret your results effectively. Let's dive in!

What is the Hogan Personality Test?

The Hogan assessment suite, primarily encompassing the Hogan Personality Inventory (HPI), Hogan
Development Survey (HDS), and Hogan Motives, Scales, and Values Inventory (MVPI), goes beyond
simply identifying positive personality traits. It focuses on predicting how individuals will behave
under pressure, in challenging situations, and within a team environment. Unlike traditional
personality tests that focus on ideal self, the Hogan assessments delve into your everyday behavior
and how your personality might manifest in a professional setting. This predictive capacity makes it
a valuable tool for both personal growth and career advancement.

The Three Pillars of Hogan Assessments:

Hogan Personality Inventory (HPI): This core assessment measures normal personality traits,
identifying strengths that contribute to workplace success. It identifies your typical behavior in
everyday situations.

Hogan Development Survey (HDS): This assessment delves into potential "derailers"—personality
characteristics that, when overused or triggered by stress, can negatively impact performance and
relationships. It helps identify areas for personal development.

Hogan Motives, Scales, and Values Inventory (MVPI): This assessment explores your motivational
drives and values, providing insight into what intrinsically motivates you and your career
aspirations. It helps understand your deeper drives and career path alignment.

How the Hogan Personality Test Works



The Hogan assessments typically involve completing a questionnaire comprised of multiple-choice
questions. These questions aren't designed to be tricky; instead, they aim to gauge your typical
responses and behavioral patterns in various scenarios. The test is scored against established norms,
providing a profile that highlights your strengths, weaknesses, and potential derailers. The results
are presented in a clear, easy-to-understand report, often incorporating visual representations like
graphs and charts.

Interpreting Your Results: A Deeper Look

Understanding your Hogan assessment results requires careful consideration. A skilled interpreter,
often a psychologist or HR professional, can help you make sense of the data and translate it into
actionable insights. Your report will likely identify your primary personality traits and highlight
potential areas for growth. Instead of viewing negative traits as flaws, the focus is on understanding
how these traits might manifest under pressure and developing strategies to mitigate potential
negative impacts.

Benefits of Taking the Hogan Personality Test

The benefits of the Hogan personality test extend far beyond self-discovery. For individuals, it can
provide:

Improved Self-Awareness: Gaining a clearer understanding of your strengths and weaknesses.
Enhanced Career Planning: Identifying career paths that align with your personality and
motivational drivers.
Personal Development: Targeting specific areas for improvement and enhancing interpersonal skills.

For organizations, the Hogan assessments offer:

Improved Hiring Decisions: Identifying candidates who are likely to be successful in specific roles.
Enhanced Team Dynamics: Building high-performing teams by understanding individual personality
profiles.
Leadership Development: Identifying leadership potential and developing leaders’ skills to mitigate
potential derailers.

Preparing for Your Hogan Personality Test

There's no need to "study" for the Hogan test. The goal isn't to provide the "right" answers but to
honestly reflect your typical behavior. Be yourself, answer truthfully, and let your personality shine
through. The more accurate your responses, the more valuable and insightful your results will be.



Conclusion

The Hogan personality test offers a unique and insightful approach to understanding personality and
predicting behavior. Whether you're seeking self-improvement, career advancement, or looking to
optimize your team's performance, this assessment provides a powerful tool for achieving your
goals. By understanding your strengths, weaknesses, and potential derailers, you can make informed
decisions about your career path, personal development, and even your leadership style. Remember,
the key is to utilize the insights gained to foster growth and build a more fulfilling life both
personally and professionally.

FAQs

Q1: Is the Hogan personality test confidential?

A1: Yes, the confidentiality of your results is paramount. The specific protocols for confidentiality
will depend on who is administering the test, but generally, your results are treated with strict
privacy.

Q2: How long does it take to complete the Hogan personality test?

A2: The time it takes to complete the test varies depending on the specific assessment, but
generally, it takes between 30-45 minutes.

Q3: How much does the Hogan personality test cost?

A3: The cost of the Hogan personality test varies depending on the specific assessments taken and
who administers it. It is best to contact a Hogan distributor or the organization administering the
test for pricing information.

Q4: Can I retake the Hogan personality test?

A4: While it is possible to retake the Hogan tests, it is generally not recommended unless there has
been significant life change or a considerable time period has passed. Results are likely to show
consistency unless substantial personal development has occurred.

Q5: Are there any potential downsides to taking the Hogan personality test?

A5: While the Hogan assessment is highly regarded, there's a possibility of misinterpreting results
without proper professional guidance. It’s crucial to have the support of a trained professional to
understand the complexities of your profile and to prevent potentially negative self-perception based
on misinterpretations.

  hogan personality test: Hogan Personality Inventory Robert Hogan, 1986
  hogan personality test: The Hogan Guide Robert Hogan, Joyce Hogan, Rodney Warrenfeltz,



2007
  hogan personality test: Hogan Personality Inventory Manual Robert Hogan, Joyce Hogan,
2007
  hogan personality test: Personality and the Fate of Organizations Robert Hogan, 2017-09-25
Personality and performance are intricately linked, and personality has proven to have a direct
influence on an individual's leadership ability and style, team performance, and overall
organizational effectiveness. In Personality and the Fate of Organizations, author Robert Hogan
offers a systematic account of the nature of personality, showing how to use personality to
understand organizations and to understand, evaluate, select, deselect, and train people. This book
brings insights from a leading industrial organizational psychologist who asserts that personality is
real, and that it determines the careers of individuals and the fate of organizations. The author’s
goal is to increase the reader’s ability to understand other people—how they are alike, how they are
different, and why they do what they do. Armed with this understanding, readers will be able to
pursue their personal, social, and organizational goals more efficiently. A practical reference, this
text is extremely useful for MBA students and for all those studying organizational psychology and
leadership.
  hogan personality test: Advanced Progressive Matrices , 1958 Advanced test of non-verbal
reasoning ability, ie. a measure of eductive ability or fluid intelligence which is relatively
independent of specific learning acquired in a particular cultural or educational context. Test is used
as a means of assessing all the anlytical and integral operations involed in the higher thought
processes and differentiaties clearly between people of even superior intellectual ability.
  hogan personality test: The Hogan Guide Hogan Assessment Systems, Incorporated, Robert
Hogan, Joyce Hogan, Rodney Warrenfeltz, 2009-04
  hogan personality test: Foundations of Psychological Testing Sandra A. McIntire, Leslie A.
Miller, 2007 Publisher description
  hogan personality test: Work in the 21st Century Frank J. Landy, Jeffrey M. Conte, 2010 The
workplace in the 21st-century is technological and multi-cultural. Work is often accomplished in
teams. This work provides students with an up-to-date knowledge based that will enable them to
apply the principles of I-O psychology to themselves, supervisors, subordinates and fellow workers.
  hogan personality test: The Personality Brokers Merve Emre, 2018-09-11 An unprecedented
history of a personality test devised in the 1940s by a mother and daughter, both homemakers, that
has achieved cult-like status and is used in today's most distinguished boardrooms, classrooms, and
beyond. The Myers-Briggs Type Indicator is the most popular personality test in the world. It has
been harnessed by Fortune 100 companies, universities, hospitals, churches, and the military. Its
language--of extraversion vs. introversion, thinking vs. feeling--has inspired online dating platforms
and BuzzFeed quizzes alike. And yet despite the test's widespread adoption, experts in the field of
psychometric testing, a $500 million industry, struggle to account for its success--no less to validate
its results. How did the Myers-Briggs test insinuate itself into our jobs, our relationships, our
Internet, our lives? First conceived in the 1920s by the mother-daughter team of Katherine Briggs
and Isabel Briggs Myers, a pair of aspiring novelists and devoted homemakers, the Myers-Briggs
was designed to bring the gospel of Carl Jung to the masses. But it would take on a life of its own,
reaching from the smoke-filled boardrooms of mid-century New York to Berkeley, California, where
it was honed against some of the twentieth century's greatest creative minds. It would travel across
the world to London, Zurich, Cape Town, Melbourne, and Tokyo; to elementary schools, nunneries,
wellness retreats, and the closed-door corporate training sessions of today. Drawing from original
reporting and never-before-published documents, The Personality Brokers examines nothing less
than the definition of the self--our attempts to grasp, categorize, and quantify our personalities.
Surprising and absorbing, the book, like the test at its heart, considers the timeless question: What
makes you you?
  hogan personality test: Interpersonal Sensitivity Judith A. Hall, Frank J. Bernieri, 2001-06
Interpersonal sensitivity refers to the accuracy and/or appropriateness of perceptions, judgments,



and responses we have with respect to one another. It is relevant to nearly all aspects of social
relations and has long been studied by social, personality, and clinical psychologists. Until now,
however, no systematic or comprehensive treatment of this complex concept has been attempted. In
this volume the major theorists and researchers of interpersonal sensitivity describe their
approaches both critically and integratively. Specific tests and methods are presented and
evaluated. The authors address issues ranging from the practical to the broadly theoretical and
discuss future challenges. Topics include sensitivity to deception, emotion, personality, and other
personal characteristics; empathy; the status of self-reports; dyadic interaction procedures; lens
model approaches; correlational and categorical measurement approaches; thin-slice and variance
partitioning methodologies; and others. This volume offers the single most comprehensive treatment
to date of this widely acknowledged but often vaguely operationalized and communicated social
competency.
  hogan personality test: Psychological Testing Thomas P. Hogan, 2018-12-28 Psychological
Testing: A Practical Introduction 4e offers students of psychology and allied disciplines a
comprehensive survey of psychometric principles and tests in the major categories of applied
assessment. Coverage includes test norms, reliability, validity, and test development, with an
entirely new chapter on test fairness and bias. Chapters on assessment of cognitive ability,
achievement, personality, clinical instruments, and attitudes provide up-to-date examples of the
widely used tests in each category. Recognizing that active engagement maximizes learning, the text
presents as an active learning device rather than a reference work. Extensive use of chapter
objectives, key point and end-of-chapter summaries, practice problems, applied scenarios,
internet-based resources, and statistics skills review enable students to engage more fully with the
material for a deeper understanding. Written in a clear, reader-friendly style, the text approaches
challenging topics by balancing technical rigor with relatable examples of contemporary
applications.
  hogan personality test: Handbook of Personality Assessment Irving B. Weiner, Roger L.
Greene, 2011-01-31 This comprehensive, balanced guide to personality assessment, written by two
of the foremost experts in the field, is sure to become the gold standard of texts on this topic. The
Handbook of Personality Assessment covers everything from the basics, including a historic
overview and detailed discussion of the assessment process and its psychometric foundations, to
valuable sections on conducting the assessment interview and the nature, interpretation, and
applications of the most popular self-report (objective) and performance-based (projective)
measures. A concluding section of special topics such as computerized assessment, ethical and legal
issues, and report writing are unique to this text.
  hogan personality test: The Oxford Handbook of Personnel Assessment and Selection
Neal Schmitt, 2013-12-15 Employee selection has long stood at the practical forefront of
industrial/organizational psychology. Today's social, business, and economic climates require
ongoing adaptations by those who select organizations' personnel, and research on the topic helps
gauge the impact of these adaptations and their implications for human performance and potential.
The Oxford Handbook of Personnel Assessment and Selection codifies the wealth of new research
surrounding employee selection (web-based assessments, social networking, globalization of
organizations), situating them alongside more traditional practices to establish the best and most
relevant research for both professionals and academics. Comprising chapters from authors in both
the private sector and academia, this volume is organized into seven parts: (1) historical and social
context of the field of assessment and selection; (2) research strategies; (3) individual difference
constructs that underlie effective performance; (4) measures of predictor constructs; (5) employee
performance and outcome assessment; (6) societal and organizational constraints on selection
practice; and (7) implementation and sustainability of selection systems. While providing a
comprehensive review of current research and practice, the purpose of this handbook is to provide
an up-to-date profile of each of the areas addressed and highlight current questions that deserve
additional attention from researchers and practitioners. This compendium is essential reading for



industrial/organizational psychologists and human resource managers.
  hogan personality test: EBOOK: Personality Psychology: Domains of Knowledge about Human
Nature LARSEN, 2020-12-07 EBOOK: Personality Psychology: Domains of Knowledge about Human
Nature
  hogan personality test: Foundations of Psychological Testing Leslie A. Miller, Sandra A.
McIntire, Robert L. Lovler, 2011 The Third Edition of this text offers a straight forward and clear
introduction to the basics of psychological testing as well as to psychometrics and statistics for
students new to the field. The authors focus on relating core ideas to practical situations that
students will recognize and relate to. They provide a variety of pedagogical tools that promote
student understanding of the underlying concepts required to interpret and to use test scores.
Primarily concerned with preparing students to become informed consumers and users of tests, the
text also features a final section focusing on how tests are utilized in three important settings:
education, clinical and counseling practice, and organizations. Intended Audience: This is a
scholarly, informative, applicable, and appropriate undergraduate and graduate textbook ideal for
introductory courses such as Psychological Testing, Psychological Tests & Measures, and Testing &
Measurement in departments of psychology and education; and graduate programs in psychology,
industrial / organizational psychology, and counseling.
  hogan personality test: Handbook of Psychology, Assessment Psychology John R. Graham,
Jack A. Naglieri, 2003-03-11 Includes established theories and cutting-edge developments. Presents
the work of an international group of experts. Presents the nature, origin, implications, an future
course of major unresolved issues in the area.
  hogan personality test: Big Five Assessment Boele de Raad, Marco Perugini, 2002 The text
provides a uniquely comprehensive overview of the wide range of questionnaires, inventories, and
adjective scales available for assessing personality, as described by the Big Five model and related
concepts. The book includes chapters on all major instruments, such as the FFPI, BFQ, NEO-PI-R,
HPI, HiPIC, ZKPQ, IPIP, FF-NPQ, GPI, TPQue, IASR-B5, BFMS, SIFFM, JAL, SFPQ, ACL, 16PF, PPQ,
and MMPI-2 PSY-5. Each chapter is written either by test authors themselves, or by other renowned
experts, and the book thus provides the best possible guidance on the distinctive features, use,
analysis, interpretation and limitations of Big Five and related instruments. A comprehensive
overview of personality assessment instruments based on the Big Five model of personality and
related constructs. A useful resource for those involved in personality assessment and research.
  hogan personality test: Character Strengths and Virtues Christopher Peterson, Martin E. P.
Seligman, 2004-04-08 Character has become a front-and-center topic in contemporary discourse, but
this term does not have a fixed meaning. Character may be simply defined by what someone does
not do, but a more active and thorough definition is necessary, one that addresses certain vital
questions. Is character a singular characteristic of an individual, or is it composed of different
aspects? Does character--however we define it--exist in degrees, or is it simply something one
happens to have? How can character be developed? Can it be learned? Relatedly, can it be taught,
and who might be the most effective teacher? What roles are played by family, schools, the media,
religion, and the larger culture? This groundbreaking handbook of character strengths and virtues is
the first progress report from a prestigious group of researchers who have undertaken the
systematic classification and measurement of widely valued positive traits. They approach good
character in terms of separate strengths-authenticity, persistence, kindness, gratitude, hope, humor,
and so on-each of which exists in degrees. Character Strengths and Virtues classifies twenty-four
specific strengths under six broad virtues that consistently emerge across history and culture:
wisdom, courage, humanity, justice, temperance, and transcendence. Each strength is thoroughly
examined in its own chapter, with special attention to its meaning, explanation, measurement,
causes, correlates, consequences, and development across the life span, as well as to strategies for
its deliberate cultivation. This book demands the attention of anyone interested in psychology and
what it can teach about the good life.
  hogan personality test: Hack Recruiting Victor Assad, 2019-07-23 Praise for Hack Recruiting



It is a brilliant piece of work. A must-read for those of us in global corporations, or companies of any
size really, that seek to act NOW. --Julia Martensen, Head of HR Strategy and Innovation at DB
Schenker. Victor Assad uncovers longstanding empirical research from I/O psychologists on how to
best match job candidates to jobs and the best of today's digital technology. He sees a world (that is
emerging today) in which AI ontologies (which are identifying information and relationships about
today's global and diverse workforces) will make significant improvements for matching candidates
to jobs while reducing recruiting cycle times, costs and selection biases. Victor points out that HR
now has the digital tools it needs to dramatically transform recruiting and the role of the recruiter.
HR can now build strategic talent pools, improve the employee experience, and digitally collect
insightful analytics that will open up a new era of understanding on what truly drives employee
performance and innovation. --Angela Hood, Founder and CEO of ThisWay Global. Must read book if
you are a recruiter or talent acquisition head. It goes over best practices and hacks each step of
recruiting. --Sandeep Purwar, Founder/CEO, Bevov
  hogan personality test: Personality Robert Hogan, Robert Smither, 2008
  hogan personality test: Handbook of Personality at Work Neil Christiansen, Robert Tett,
2013-07-18 Personality has emerged as a key factor when trying to understand why people think,
feel, and behave the way they do at work. Recent research has linked personality to important
aspects of work such as job performance, employee attitudes, leadership, teamwork, stress, and
turnover. This handbook brings together into a single volume the diverse areas of work psychology
where personality constructs have been applied and investigated, providing expert review and
analysis based on the latest advances in the field.
  hogan personality test: Mastering Modern Psychological Testing Cecil R. Reynolds,
Robert A. Altmann, Daniel N. Allen, 2021-05-13 This book provides a comprehensive introduction to
psychological assessment and covers areas not typically addressed in existing test and
measurements texts, such as neuropsychological assessment and the use of tests in forensics
settings. The book introduces the vocabulary of the profession and the most basic mathematics of
testing early as being fundamental to understanding the field. Numerous examples are drawn from
tests that the authors have written or otherwise helped to develop, reflecting the authors’ deep
understanding of these tests and their familiarity with problems encountered in test development,
use, and interpretation. Following the introduction of the basic areas of psychometrics, the book
moves to areas of testing that represent various approaches to measuring different psychological
constructs (memory, language, executive function, etc.), with emphasis on the complex issue of
cultural bias in testing. Examples of existing tests are given throughout the book; however, this book
is not designed to prepare students to go out and administer, score, and interpret specific
psychological tests. Rather, the purpose of this book is to provide the foundational core of
knowledge about tests, measurement, and assessment constructs, issues, and quantitative tools.
Explains what constitutes a psychological test, how tests are developed, how they are best used, and
how to evaluate their strengths and weaknesses; Describes areas of testing that represent different
approaches to measuring different psychological constructs; Explains applications of psychological
testing to issues in the courts; Addresses how test authors and publishers design and research tests
to address the difficult and demanding issues of cultural differences in test performance and
interpretation of test results.
  hogan personality test: Hogan Development Survey Manual Hogan Assessment Systems,
Incorporated, Robert Hogan, Joyce Hogan, 2009-05
  hogan personality test: A Closer Examination of Applicant Faking Behavior Richard L.
Griffith, Mitchell H. Peterson, 2006-05-01 The faking of personality tests in a selection context has
been perceived as somewhat of a nuisance variable, and largely ignored, or glossed over by the
academic literature. Instead of examining the phenomenon many researchers have ignored its
existence, or trivialized the impact of faking on personality measurement. The present volume is a
much needed, timely corrective to this attitude. In a wide range of chapters representing different
philosophical and empirical approaches, the assembled authors demonstrate the courage to tackle



this important and difficult topic head-on, as it deserves to be. The writers of these chapters identify
two critical concerns with faking. First, if people fake their responses to personality tests, the
resulting scores and the inferences drawn from them might become invalid. For example, people
who fake their responses by describing themselves as diligent and prompt might earn better
conscientiousness scores, and therefore be hired for jobs requiring this trait that in fact they might
not perform satisfactorily. Second, the dishonesty of the faker might itself be a problem, separate
from its effect on a particular score. Someone who lies on a pre-employment test might also lie about
the hours he or she works, or how much cash is in the till at the end of the shift. Worse, these two
problems might exacerbate each other: a dishonest applicant might get higher scores on the traits
the employer desires through his or her lying, whereas the compulsively honest applicant might get
low scores as an ironic penalty for being honest. Outcomes like these harm employers and applicants
alike. The more one delves into the complexities of faking, as the authors of the chapters in this
volume do so thoroughly and so well, the more one will recognize that this seemingly specialized
topic ties directly to more general issues in psychology. One of these is test validity. The bottom-line
question about any test score, faked or not, is whether it will predict the behaviors and outcomes
that it is designed to predict. As Johnson and Hogan point out in their chapter, the behavior of
someone faking a test is a subset of the behavior of the person in his or her entire life, and the
critical research question concerns the degree to which and manner in which behavior in one
domain generalizes to behavior in other domains. This observation illuminates the fact that the topic
of faking is also a key part of understanding the relationship between personality and behavior. The
central goal of theoretical psychology is to understand why people do the things they do. The central
goal of applied psychology is to predict what someone will do in the future. Both of these goals come
together in the study of applicant faking.
  hogan personality test: Library of Congress Subject Headings Library of Congress, Library
of Congress. Office for Subject Cataloging Policy, 2003
  hogan personality test: Problems and Solutions in Human Assessment Richard D. Goffin,
Edward Helmes, 2012-12-06 The assessment of individual differences has generated shockwaves
affecting sociology, education, and a number of other behavioral sciences as well as the fields of
management and organizational behavior. In covering the assessment of individual differences, this
book pays tribute to the interests and activities that Douglas N. Jackson has incorporated into his
career as a psychologist. He continues to be a leader in putting academic findings to practical use.
He has also inspired generations of students with his mastery of complex concepts and as a personal
example of the ability to balance several simultaneous areas of research. Consistent with the focus
of Jackson's research, the theme of this book will be how the use of deductive, construct-driven
strategies in the assessment of individual differences leads to benefits in terms of the applicability of
the assessment instruments and the clarity of the conclusions that can be drawn from the research.
  hogan personality test: International Handbook of Personality and Intelligence Donald
H. Saklofske, Moshe Zeidner, 1995-05-31 In this groundbreaking handbook, more than 60
internationally respected authorities explore the interface between intelligence and personality by
bringing together a wide range of potential integrative links drawn from theory, research,
measurements, and applications.
  hogan personality test: Technology-Enhanced Assessment of Talent Nancy T. Tippins,
Seymour Adler, 2011-03-29 This volume provides anyone using technology-enhanced assessments as
part of organizational selection, promotion, or development programs, or considering their use, with
both cutting-edge discussions of critical measurement issues and detailed examples of ongoing HR
systems that highlight the opportunities and challenges of such assessments. James L. Farr,
professor, Department of Psychology, Pennsylvania State University Assessment systems provide an
efficient means to evaluate and deploy talent across our global business. Technology-Enhanced
Assessment of Talent highlights the science behind these technologies, as well as cutting-edge
solutions shown to be effective in running the talent side of business. David A. Rodriguez, Ph.D.,
executive vice president, Global Human Resources, Marriott International, Inc. The Jossey-Bass



SIOP Professional Practice Series was launched in 1988 to provide I-O psychologists, organizational
scientists and practitioners, human resources professionals, managers, executives and those
interested in organizational behavior and performance with volumes that are insightful, current,
informative and relevant to organizational practice. The volumes seek to inform those interested in
practice with guidance, insights and advice on how to apply the concepts, findings, methods, and
tools derived from industrial and organizational psychology to solve human-related organizational
problems.
  hogan personality test: Refining Familiar Constructs Daniel J. Svyantek, Elizabeth McChrystal,
2007-07-01 This volume is based around 14 chapters and two critical analyses which provide new
perspectives on important organizational constructs. The first half of the book provides chapters by
advanced graduate students who are making their first contributions to understanding
organizational behavior. The second half of the book provides chapters illustrating new views of
organizational constructs but from the perspectives of more established researchers in the field. All
chapters share a common theme of attempting to provide new ways of viewing organizations and
organizational behavior. Each chapter is based on the premise that, when presented with problems
that seem impossible to solve, often the best results are achieved by finding new perspectives on the
basic constructs being studied. These new perspectives provide insights which illuminate the
problems for the theory of organizations as well as improving the ability of organizational members
to solve practical organizational problems.
  hogan personality test: The Double-bind Dilemma for Women in Leadership , 2007
  hogan personality test: Handbook of Industrial, Work & Organizational Psychology Neil
Anderson, 2001-12-20 The globalized nature of work in the new millennium implies that human
resource management, psychological theories of personnel and individual behaviour in the
workplace have to change and evolve. This volume mainly focuses on theories, techniques and
methods used by industrial and work psychologists. A set of internationally renowned authors
summarize advances in core topics such as analysis of work, work design, job performance,
performance appraisal and feedback, workplace counterproductivity, recruitment and personnel
selection, work relevant individual difference variables (cognitive ability, personality),
human-machine interactions, human errors, training, learning, individual development, socialization,
methods, and measurement.
  hogan personality test: Talent Assessment Tracy Kantrowitz, Douglas H. Reynolds, John Scott,
2023 Technology-enhanced assessments for selection and development have flourished over the past
several decades. Sophisticated assessment programs that weren't possible even a few years ago can
now be assembled and launched on a global scale to measure almost any attribute in any language
with greater realism, efficiency, and precision than ever before. Large-scale assessment applications
have emerged where candidates are recruited online, automatically screened, assessed and
prioritized, and presented with online interview questions based on the results of their assessments -
all without any human contact. Many organizations have enthusiastically embraced these
developments due to the obvious practical benefits and immediate payoff associated with increased
efficiency and reduced costs to move candidates from recruitment through to selection--
  hogan personality test: How to Pass Verbal Reasoning Tests Richard McMunn, 2012-04
  hogan personality test: Library of Congress Subject Headings Library of Congress. Cataloging
Policy and Support Office, 2009
  hogan personality test: Personality Topics in Honor of Jerry S. Wiggins Lewis R. Goldberg,
2013-10-28 First published in 2004. The overall purpose of this text is to introduce beginning
researchers to the study of educational and social policy, how it has been examined from a scholarly
perspective, and the salient issues to consider in conceptualizing and conducting policy research.
The emphasis is on introduce, as the various policy fields within the public sector (for example,
education, energy, health, labor) are much too diverse to include in depth in a single volume on
theoretical concepts and research methods. The focus is not so much on the substance of
policymaking as on understanding the interplay between how policy is made and implemented and



the various conceptual approaches and methods researchers can use to frame and conduct policy
studies. The underlying assumption is that a critique of the substantive, theoretical, and
methodological issues involved in studying policy can help researchers conduct policy studies that
are more informative in guiding policy development and more effective in assessing the impact of
policy reforms. This introduction to theories and methods of conducting policy research is intended
to give prospective researchers an appreciation of the relationship among policy. problems,
empirical methods, and practice, and to contribute to building their skills in conceptualizing and
conducting policy research that answers important questions. The text includes examples of studies
to illustrate the diversity of methodological techniques, and discusses issues related to the design
and conduct of original educational policy studies. Studying Educational and Social Policy:
Theoretical Concepts and Research Methods is designed primarily for graduate courses in
educational policy and educational research and is appropriate as well for research methodology
courses in other disciplines, including statistics and research methodology in the social sciences,
organizational studies, public policy, and political science.
  hogan personality test: The Handbook of Work Analysis Mark Alan Wilson, Winston
Bennett, Jr., Shanan Gwaltney Gibson, George Michael Alliger, 2013-05-13 This new handbook, with
contributions from experts around the world, is the most comprehensive treatise on work design and
job analysis practice and research in over 20 years. The handbook, dedicated to Sidney Gael, is the
next generation of Gael’s successful Job Analysis Handbook for Business, Industry and Government,
published by Wiley in 1988. It consists of four parts: Methods, Systems, Applications and
Research/Innovations. Finally, a tightly integrated, user-friendly handbook, of interest to students,
practitioners and researchers in the field of Industrial Organizational Psychology and Human
Resource Management. Sample Chapter available: Chapter 24, Training Needs Assessment by Eric
A. Surface is available for download.
  hogan personality test: Understanding Occupational & Organizational Psychology Lynne
Millward, 2005-05-01 Understanding Occupational and Organizational Psychology provides full
coverage of the British Psychological Society's training requirements for becoming a chartered
occupational psychologist and complies with European training guidelines for industrial, work, and
organizational psychology. This book will prompt and inspire further reading and research as well as
ideas for dissertations, problem formulation and the creative application of knowledge to various
situations.
  hogan personality test: The Physician Manager's Handbook Robert J. Solomon, 2008
Physicians are increasingly taking on new roles as executives and managers in today's health care
delivery system. As such, management skills should be an essential part of every physician's
repertoire. Complete with sophisticated and practical approaches to health system management and
leadership problems encountered by physicians, this text is an ideal resource.
  hogan personality test: Handbook of Strategic 360 Feedback Allan H. Church, David W.
Bracken, John W. Fleenor, Dale S. Rose, 2019-04-10 This volume is the definitive work on strategic
360 feedback, an approach to performance management that is characterized by: (1) having content
derived from the organization's strategy and values; (2) creating data that is sufficiently reliable and
valid to be used for decision making; (3) integration with talent management and development
systems; and (4) being inclusive of all candidates for assessment. Featuring 30 chapters from
leading practitioners in the field, the volume is organized into four major sections: 360 for Decision
Making; 360 for Development, Methodology, and Measurement; Organizational Applications; and
Critical and Emerging Topics. It presents viewpoints from researchers, scientists, practitioners, and
consultants on best practices in the design, implementation, and evaluation of many forms of
multirater processes and technologies currently used to support talent management systems.
  hogan personality test: Occupational Crime Gerald Mars, 2018-02-05 This title was first
publishde in 2001. Occupational crime is found in the whole range of occupations and at all levels.
Despite the fact that activities are widespread and well known, the area is blurred by contradictory
perceptions, denials and arguments over definition. This volume presents influential essays on the



topic.

Back to Home: https://fc1.getfilecloud.com

https://fc1.getfilecloud.com

