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competency goals for cda examples are essential for early childhood educators
pursuing a Child Development Associate (CDA) Credential. This article offers a
comprehensive overview of the six official CDA competency goals, complete with practical
examples and strategies aligned with each goal. Readers will discover how these goals
support professional growth, enhance classroom effectiveness, and contribute to the overall
development of young children. The content covers key CDA requirements, illustrates
competency statements, and provides actionable tips for teachers and childcare
professionals. Whether you are preparing your CDA portfolio or seeking to improve your
teaching practice, this guide offers valuable insights into the competency goals for CDA and
how to demonstrate them effectively. Continue reading to explore detailed explanations,
real-world examples, and best practices for achieving CDA success.
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Understanding CDA Competency Goals

The CDA credential is a nationally recognized certification for early childhood educators,
demonstrating their skills and knowledge in nurturing young children. The Council for
Professional Recognition outlines six CDA competency goals, which serve as standards for
effective early childhood education. Each competency goal addresses a key area of
professional practice and requires candidates to provide specific examples and evidence of
their abilities. Understanding these competency goals for CDA examples is crucial for
anyone preparing their professional portfolio or seeking to enhance their teaching practice.
By aligning your work with these goals, you showcase your commitment to fostering a safe,
supportive, and enriching environment for children.



Competency Goal I: Safe, Healthy Learning
Environment

Overview of Competency Goal I

The first CDA competency goal focuses on establishing and maintaining a safe, healthy, and
inviting learning environment. This goal emphasizes the importance of children’s physical
safety, health, and well-being in all aspects of early childhood education. Educators must
demonstrate their ability to prevent accidents, promote hygiene, and create a space where
children feel secure and cared for.

Examples for Competency Goal I

Conducting daily safety checks of the classroom and playground to remove hazards.

Implementing handwashing routines before meals and after bathroom use.

Regularly sanitizing toys and surfaces to prevent the spread of germs.

Developing emergency procedures and practicing fire drills with children.

Monitoring food allergies and ensuring safe meal preparation.

These examples illustrate practical ways to meet the requirements of Competency Goal I
and demonstrate your proactive approach to children’s safety and health.

Competency Goal II: Advancing Physical and
Intellectual Competence

Physical Development Examples

This competency goal highlights the educator’s role in supporting children’s physical and
intellectual growth. For physical development, educators should offer activities that
enhance both fine and gross motor skills.

Organizing obstacle courses or relay races for gross motor development.

Providing puzzles, building blocks, and drawing tools for fine motor skills.

Encouraging outdoor play to support coordination and physical fitness.



Intellectual Development Examples

Intellectual competence involves stimulating children’s curiosity, problem-solving, and
cognitive abilities. Educators can use various strategies to foster intellectual growth.

Planning hands-on science experiments to encourage exploration.

Reading stories and asking open-ended questions to develop language skills.

Offering math games and counting activities to build numeracy.

Demonstrating competency in this area shows your ability to create a rich, engaging
environment that promotes holistic child development.

Competency Goal III: Supporting Social and
Emotional Development

Promoting Positive Social Interactions

Competency Goal III centers on fostering children’s social and emotional well-being. This
includes helping children learn to cooperate, communicate, and resolve conflicts positively.

Modeling respectful language and encouraging turn-taking during group activities.

Guiding children in sharing and expressing their feelings appropriately.

Creating classroom rules together to promote a sense of belonging and responsibility.

Building Self-Esteem and Emotional Resilience

Educators can support emotional development by recognizing children’s achievements and
providing comfort when they are upset.

Offering praise for effort and persistence, not just outcomes.

Using calming techniques or a quiet corner for emotional regulation.

Listening actively to children’s concerns and validating their emotions.



These examples for Competency Goal III demonstrate your skill in nurturing children’s
social skills and emotional health.

Competency Goal IV: Building Positive
Relationships with Families

Effective Family Communication Strategies

Competency Goal IV focuses on the importance of family engagement and building strong
partnerships with children’s families. Open, respectful communication is key to supporting
each child’s development.

Sending regular newsletters or updates about classroom activities.

Offering parent-teacher conferences to discuss progress and address concerns.

Inviting families to participate in classroom events or celebrations.

Respecting Family Diversity

Recognizing and valuing family diversity is essential for building trust and promoting
inclusion.

Displaying family photos and cultural artifacts in the classroom.

Incorporating diverse books and materials into the curriculum.

Seeking input from families about their traditions and preferences.

These examples show how educators can achieve Competency Goal IV by fostering
respectful, collaborative relationships with families.

Competency Goal V: Ensuring a Well-Run,
Purposeful Program



Organizational Skills and Daily Routines

Competency Goal V requires educators to demonstrate effective program management and
classroom organization. This ensures that activities run smoothly and children benefit from
a consistent, nurturing environment.

Developing a daily schedule that balances active and quiet times.

Preparing materials in advance for planned activities.

Using visual schedules to support children’s understanding of routines.

Record Keeping and Documentation

Keeping accurate records is a vital aspect of program management.

Maintaining attendance logs and emergency contact information.

Documenting children’s progress through observation notes and portfolios.

Tracking inventory of classroom supplies and materials.

These practices illustrate your competency in managing a well-organized, purposeful early
childhood program.

Competency Goal VI: Maintaining a Commitment
to Professionalism

Professional Development and Ethical Conduct

The final CDA competency goal emphasizes ongoing professional growth and ethical
behavior. Early childhood educators are expected to stay current with best practices and
uphold high standards in their work.

Attending workshops and conferences to enhance your skills.

Participating in professional organizations or local networks.

Adhering to ethical guidelines and maintaining confidentiality.



Reflective Practice

Reflecting on your teaching methods and seeking feedback helps you continue improving.

Setting professional goals for the year and evaluating progress regularly.

Asking colleagues for feedback and participating in peer observations.

Reviewing new research and implementing evidence-based strategies.

Demonstrating Competency Goal VI shows your dedication to lifelong learning and
professionalism in early childhood education.

Tips for Writing CDA Competency Statements

Writing strong competency statements is essential for your CDA portfolio. Use clear,
concise language and provide specific examples that directly address each competency
goal. Focus on what you do, how you do it, and the positive impact on children and families.
Reviewing sample statements and reflecting on your daily practices can help generate
authentic, meaningful responses. Always align your examples with the CDA standards to
demonstrate your understanding and readiness for the credential.

Be specific: Describe actions and outcomes, not just intentions.

Use real examples from your own experience.

Highlight measurable results whenever possible.

Proofread for clarity, grammar, and adherence to guidelines.

Conclusion

Competency goals for CDA examples provide a framework for excellence in early childhood
education. By understanding and effectively demonstrating each goal, educators can
showcase their expertise, support child development, and build meaningful relationships
with families. Whether you are working towards your CDA credential or striving to enhance
your classroom practice, focusing on these goals will contribute to your professional growth
and the well-being of the children in your care.



Q: What are the six CDA competency goals?
A: The six CDA competency goals are: (1) Establishing and maintaining a safe, healthy
learning environment; (2) Advancing physical and intellectual competence; (3) Supporting
social and emotional development; (4) Building positive relationships with families; (5)
Ensuring a well-run, purposeful program; and (6) Maintaining a commitment to
professionalism.

Q: Can you give examples for demonstrating
Competency Goal I in a childcare setting?
A: Examples include conducting daily safety inspections, implementing hygiene routines
like handwashing, practicing emergency drills, sanitizing toys, and ensuring safe food
handling for children with allergies.

Q: How can educators support children's social and
emotional development for Competency Goal III?
A: Educators can model respectful communication, encourage sharing and turn-taking,
create classroom rules with children, praise effort, provide comfort, and actively listen to
children’s feelings.

Q: What are effective ways to build positive
relationships with families (Competency Goal IV)?
A: Effective strategies include regular communication through newsletters, parent-teacher
conferences, inviting families to classroom events, displaying family photos, and respecting
cultural diversity in the curriculum.

Q: What kinds of activities support physical and
intellectual competence (Competency Goal II)?
A: Activities include obstacle courses for gross motor skills, puzzles for fine motor
development, hands-on science experiments, storytime with open-ended questions, and
math games for cognitive growth.

Q: How should a CDA candidate organize their
competency statements?
A: Candidates should use clear and concise language, address each competency goal
directly, provide specific examples from personal experience, and ensure that each
statement aligns with CDA requirements.



Q: Why is professionalism (Competency Goal VI)
important for early childhood educators?
A: Professionalism ensures educators stay updated with best practices, maintain ethical
standards, pursue ongoing learning, and provide high-quality care and education to
children and families.

Q: What documentation is necessary for Competency
Goal V?
A: Required documentation includes attendance logs, emergency contact information,
observation notes, child progress portfolios, and inventory records for classroom supplies.

Q: How can an educator ensure a safe and healthy
classroom environment?
A: By conducting regular safety checks, implementing health and hygiene routines,
maintaining clean spaces, monitoring for allergies, and having clear emergency procedures.

Q: What is the significance of the CDA competency
goals for professional growth?
A: CDA competency goals provide a structured framework for continuous improvement,
ensuring educators develop the skills, knowledge, and attitudes needed for effective early
childhood education.
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competency goals for CDA candidates, categorized for clarity and enhanced understanding. We'll
explore specific examples, offering practical strategies to achieve them and ultimately, successfully
complete your CDA credential.

Understanding CDA Competency Goals

Before diving into examples, let's clarify what competency goals are within the context of the Child
Development Associate (CDA) credential. These aren't just vague aspirations; they are specific,
measurable, achievable, relevant, and time-bound (SMART) objectives that demonstrate your
mastery of the skills and knowledge required to work effectively with young children. They showcase
your ability to meet the National Association for the Education of Young Children (NAEYC)
standards and reflect your commitment to providing high-quality childcare.

Key Areas of Competency Goals for CDA Examples

The CDA credential covers several key areas, and your competency goals should reflect your
strengths and areas for growth within these domains. Here are some key areas and examples of
specific competency goals:

1. Planning a Safe, Healthy, and Stimulating Environment:

Goal: Implement a daily schedule that incorporates active play, quiet time, and structured learning
activities appropriate for the age group. Example: Develop and implement a weekly schedule that
includes at least 30 minutes of outdoor play, 15 minutes of quiet reading time, and 45 minutes of
structured activities focusing on literacy and math skills, adapting the schedule based on the
children's needs and interests. This will be assessed by weekly observations and documentation.

Goal: Create a classroom environment that is physically safe and free from hazards, and promotes
children's independence and self-help skills. Example: Conduct a monthly safety audit of the
classroom, identifying and addressing any potential hazards. Implement a system to encourage
children to independently put away toys and materials, documenting the children's progress through
observation checklists.

2. Building Relationships with Children:

Goal: Develop positive and nurturing relationships with each child in the group, fostering their
emotional, social, and cognitive development. Example: Implement a daily greeting ritual that
includes individual interactions with each child. Utilize positive reinforcement strategies,
documenting examples of effective positive interactions and addressing challenging behavior with
appropriate strategies. This will be assessed through anecdotal notes and parent feedback.

Goal: Observe and respond to children's individual needs and interests, adapting teaching strategies
accordingly. Example: Develop individualized learning plans for at least three children,
incorporating their unique interests and learning styles. Track progress through frequent
observation and formative assessments.



3. Working with Families:

Goal: Establish strong partnerships with families to support children's development and well-being.
Example: Implement a parent communication system such as a weekly newsletter or online platform
to share important information and solicit feedback. Schedule regular conferences with parents to
discuss children's progress and address any concerns.

Goal: Involve families in classroom activities and decision-making processes. Example: Plan and
implement a family event, such as a parent participation day or a classroom potluck, to foster a
strong sense of community.

4. Using Developmentally Appropriate Practices:

Goal: Demonstrate an understanding of child development principles and apply them to create
developmentally appropriate activities and learning environments. Example: Develop a portfolio of
developmentally appropriate activities that address various developmental domains (cognitive,
social-emotional, physical, and language). This portfolio will be assessed by the CDA advisor.

Goal: Use observation and assessment tools to track children's progress and adjust teaching
strategies accordingly. Example: Use a variety of assessment tools (e.g., anecdotal records,
checklists, portfolios) to monitor children's progress. Adapt teaching methods based on observed
strengths and weaknesses.

5. Managing the CDA Program and Resources:

Goal: Effectively manage classroom resources, maintaining a clean, organized, and stimulating
learning environment. Example: Develop and implement a system for inventorying and maintaining
classroom materials. Ensure that classroom supplies are organized and readily accessible for
children and staff. This will be assessed through classroom observations.

Conclusion

Setting clear, measurable competency goals is crucial for successful CDA credential completion. By
focusing on specific, achievable goals in each of the key areas, you can demonstrate your
competence and dedication to providing high-quality care for young children. Remember to
document your progress, seek feedback from your mentor and supervisor, and celebrate your
achievements along the way. Your hard work and commitment will pay off as you achieve your CDA
credential and embark on a rewarding career in early childhood education.

FAQs:

1. Are these competency goals universally applicable? While these examples offer a strong
foundation, you should tailor them to your specific setting, the age group you work with, and your
personal professional development goals.

2. How many competency goals should I set? The number of goals depends on your individual needs



and the time frame you have. Aim for a manageable number that you can realistically achieve.

3. How do I document my progress towards my goals? Use a variety of methods such as anecdotal
records, observation checklists, photographs, and portfolios to track your progress and document
your achievements.

4. What if I don't meet all my goals? Don't be discouraged! The CDA process is a journey of
continuous learning and professional development. Use any unmet goals as an opportunity for future
growth.

5. Where can I find more resources to help me develop my competency goals? Consult your CDA
training materials, the NAEYC website, and your CDA advisor for additional support and guidance.
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texts, online data and images. This new edition: expands coverage of multimodality adds two new
chapters on social media and analysis of online data supports learning with a guided introduction to
each chapter includes a new and extended glossary Clearly written, practical and rigorous in its
approach, this book is the ideal companion when embarking on research that focuses on discourse
and meaning-making.
  competency goals for cda examples: A Descriptive Guide to CDA Training Materials
University Research Corporation, Trudy M. Hamby, 1977
  competency goals for cda examples: Professionalism in Early Childhood Education
Stephanie Feeney, 2012 Investigate what it means to be an early childhood professional and acquire
the knowledge, skills and traits exemplary early childhood educators possess! Written for those
entering the field or striving to grow within the profession, early child care leader and author, Dr.
Stephanie Feeney helps readers understand the nature of the profession, what it means to behave in
a professional way, and where they stand in their own professional journey in her newest resource,
Professionalism in Early Childhood Education: Doing Our Best for Young Children. She devotes
chapters to moral and technical competence and explains what the terms profession and
professional mean. Complete with self-assessments and first-hand accounts, Dr. Feeney guides
readers in understanding what it means to be an educator who embodies the highest standards of
professionalism in their work with children, families and colleagues.
  competency goals for cda examples: Nutrition, Health, and Safety for Young Children
Joanne Sorte, Inge Daeschel, Carolina Amador, 2015-10-08 This book provides students with a
comprehensive understanding of the nutrition, health, and safety needs of young children from birth
through 8 years of age. The book is designed to give future teachers practical, applied,
easy-to-understand information that will prepare them to serve young children in the family child
care, childcare center, preschool and early primary school setting. Students will find the case
scenarios woven throughout the chapters engaging and an effective means to transfer the learning



of concepts to real life settings. This transfer of learning is reinforced by web video clips available at
the MyEducationlab website that bring what students read and learn to life.
  competency goals for cda examples: Dental Education at the Crossroads Institute of
Medicine, Committee on the Future of Dental Education, 1995-01-12 Six dental schools have closed
in the last decade and others are in jeopardy. Facing this uncertainty about the status of dental
education and the continued tension between educators and practitioners, leaders in the profession
have recognized the need for purpose and direction. This comprehensive volumeâ€the first to cover
the education, research, and patient care missions of dental schoolsâ€offers specific
recommendations on oral health assessment, access to dental care, dental school curricula,
financing for education, research priorities, examinations and licensing, workforce planning, and
other key areas. Well organized and accessible, the book: Recaps the evolution of dental practice
and education. Reviews key indicators of oral health status, outlines oral health goals, and discusses
implications for education. Addresses major curriculum concerns. Examines health services that
dental schools provide to patients and communities. Looks at faculty and student involvement in
research. Explores the relationship of dental education to the university, the dental profession, and
society at large. Accreditation, the dental workforce, and other critical policy issues are highlighted
as well. Of greatest interest to deans, faculty, administrators, and students at dental schools, as well
as to academic health centers and universities, this book also will be informative for health
policymakers, dental professionals, and dental researchers.
  competency goals for cda examples: Funds of Knowledge Norma Gonzalez, Luis C. Moll,
Cathy Amanti, 2006-04-21 The concept of funds of knowledge is based on a simple premise: people
are competent and have knowledge, and their life experiences have given them that knowledge. The
claim in this book is that first-hand research experiences with families allow one to document this
competence and knowledge, and that such engagement provides many possibilities for positive
pedagogical actions. Drawing from both Vygotskian and neo-sociocultural perspectives in designing
a methodology that views the everyday practices of language and action as constructing knowledge,
the funds of knowledge approach facilitates a systematic and powerful way to represent
communities in terms of the resources they possess and how to harness them for classroom
teaching. This book accomplishes three objectives: It gives readers the basic methodology and
techniques followed in the contributors' funds of knowledge research; it extends the boundaries of
what these researchers have done; and it explores the applications to classroom practice that can
result from teachers knowing the communities in which they work. In a time when national
educational discourses focus on system reform and wholesale replicability across school sites, this
book offers a counter-perspective stating that instruction must be linked to students' lives, and that
details of effective pedagogy should be linked to local histories and community contexts. This
approach should not be confused with parent participation programs, although that is often a
fortuitous consequence of the work described. It is also not an attempt to teach parents how to do
school although that could certainly be an outcome if the parents so desired. Instead, the funds of
knowledge approach attempts to accomplish something that may be even more challenging: to alter
the perceptions of working-class or poor communities by viewing their households primarily in terms
of their strengths and resources, their defining pedagogical characteristics. Funds of Knowledge:
Theorizing Practices in Households, Communities, and Classrooms is a critically important volume
for all teachers and teachers-to-be, and for researchers and graduate students of language, culture,
and education.
  competency goals for cda examples: Communities in Action National Academies of
Sciences, Engineering, and Medicine, Health and Medicine Division, Board on Population Health and
Public Health Practice, Committee on Community-Based Solutions to Promote Health Equity in the
United States, 2017-04-27 In the United States, some populations suffer from far greater disparities
in health than others. Those disparities are caused not only by fundamental differences in health
status across segments of the population, but also because of inequities in factors that impact health
status, so-called determinants of health. Only part of an individual's health status depends on his or



her behavior and choice; community-wide problems like poverty, unemployment, poor education,
inadequate housing, poor public transportation, interpersonal violence, and decaying neighborhoods
also contribute to health inequities, as well as the historic and ongoing interplay of structures,
policies, and norms that shape lives. When these factors are not optimal in a community, it does not
mean they are intractable: such inequities can be mitigated by social policies that can shape health
in powerful ways. Communities in Action: Pathways to Health Equity seeks to delineate the causes of
and the solutions to health inequities in the United States. This report focuses on what communities
can do to promote health equity, what actions are needed by the many and varied stakeholders that
are part of communities or support them, as well as the root causes and structural barriers that need
to be overcome.
  competency goals for cda examples: Fundamentals of Early Childhood Education George
S. Morrison, 2013-01-15 NOTE: Used books, rentals, and purchases made outside of Pearson If
purchasing or renting from companies other than Pearson, the access codes for the Enhanced
Pearson eText may not be included, may be incorrect, or may be previously redeemed. Check with
the seller before completing your purchase. This package includes the Enhanced Pearson eText and
the bound book. Now in its Seventh Edition, the best-selling Fundamentals of Early Childhood
Education by renowned author and educator, George S. Morrison, remains keenly focused on what it
means to be an early childhood professional in today’s world. Providing a brief, reader-friendly
introduction to the field, it presents engaging chapter features on early childhood programs,
professionals in practice, diversity strategies, technology issues, and ethical decision-making.
Separate chapters on infants and toddlers, preschoolers, kindergartners, and the primary grades
explore young children’s unique developmental and educational needs. Fundamentals’ emphasis on
professionalism throughout keeps the focus on meeting the needs of each and every child and
providing up-to-date information and strategies to develop competent, informed early childhood
professionals. This thoroughly revised edition offers a contemporary, accessible, user-friendly
approach to all of the major topics, programs, and issues at the forefront of the field today.
Comprehensive, yet brief, this text is a perfect resource for a variety of courses in early childhood
education. The Enhanced Pearson eText features embedded video. Improve mastery and retention
with the Enhanced Pearson eText* The Enhanced Pearson eText provides a rich, interactive learning
environment designed to improve student mastery of content. The Enhanced Pearson eText is:
Engaging. The new interactive, multimedia learning features were developed by the authors and
other subject-matter experts to deepen and enrich the learning experience. Convenient. Enjoy
instant online access from your computer or download the Pearson eText App to read on or offline
on your iPad® and Android® tablet.* Affordable. The Enhanced Pearson eText may be purchased
stand-alone or with a loose-leaf version of the text for 40-65% less than a print bound book. * The
Enhanced eText features are only available in the Pearson eText format. They are not available in
third-party eTexts or downloads. *The Pearson eText App is available on Google Play and in the App
Store. It requires Android OS 3.1-4, a 7” or 10” tablet, or iPad iOS 5.0 or later. 0133400875 /
9780133400878 Fundamentals of Early Childood Education Plus with Video-Enhanced Pearson
eText--Access Card Package Package consists of: 013285337X / 9780132853378 Fundamentals of
Early Childhood Education 0133397319 / 9780133397314 Fundamentals of Early Childhood
Education, Video-Enhanced Pearson eText -- Access Card
  competency goals for cda examples: Higher Order Thinking Skills in the Language
Classroom: A Concise Guide Afsaneh Ghanizadeh, Ali H. Al-Hoorie, Safoura Jahedizadeh,
2020-09-11 In this book, we try to provide a practical, down-to-earth guide for those who are
involved in language learning and teaching. We hope that this book will be a useful reading for those
who would like to incorporate higher-order thinking skills (HOTS)-enhancing techniques in their
teaching practice. We set out from the position that, although it is hardly doubtful that it is at the
heart of education, critical thinking is in reality often not given its due attention in pedagogy,
particularly in language education. This book offers readers some practical advice on how to
implement HOTS in their own practice. It has been written to take the reader through each



technique with the ultimate goal of promoting HOTS step-by-step. In the introductory chapter, we
present an overview of the theory behind HOTS, its definition, its relation to Bloom’s Taxonomy, its
two dimensions (critical thinking and reflective thinking), and the ideas of some influential thinkers
in this area. The subsequent chapters present six HOTS-enhancing techniques that classroom
teachers can draw from, namely graphic organizers, critical discourse analysis, argumentation,
emotion regulation and emotional intelligence enhancing techniques, reflective journals, and
mindfulness-based strategies. As the book draws on a wide-ranging review of literature with
exercises for direct use with language learners, we hope that this provides both theoretical and
practical support for the teaching process to help language learners become effective critical
thinkers. The compilation of the ideas in this book took us a long time, over a decade. Something
that takes such a long time requires much engagement and life experience; so did this book.
  competency goals for cda examples: Career Pathways Handbook Jim Cassio, 2004 Most of
the content in the Career Pathways Handbook is based on a series of career profiles - each one
packed with four pages of valuable information, including the latest U.S. employment statistics and
wage information, career dialogues with real people who work in the occupations, and extensive
information for identifying and comparing related occupations. Each profile uses a consistent format
to allow for easy reading and useful comparisons between occupations. While this book is based on a
foundation of 154 different occupations, it also includes valuable information on several hundred
occupations via the career path and related occupations tables. It is important to me that the
information in this book will not only be useful to readers, but also be as current and reliable as
possible. Therefore I have included the most recent information from reliable Government sources,
as well as my own proprietary information from 20 years of extensive occupational research. The
Government sources are U.S. Department of Labor (DOL) programs. For example, I have
incorporated information from DOL's new O*NET Database, which includes the occupation titles and
definitions, common job tasks, key skills and abilities, and related occupations. I have added the
most recent employment statistics and wage information from DOL's Bureau of Labor Statistics.
Finally, from our own research, I have added career path and real people career dialogue elements,
and have enhanced and expanded the DOL information throughout. For example, the O*NET Related
Occupations lists were significantly expanded and education/training information, along with growth
and wage data, were added to make occupational comparisons more meaningful. The Job Tasks have
been expanded to make them more useful. The education and training information is based on DOL's
Typical Education Levels, but has also been expanded for this book. I have also written or rewritten
many of the job outlook and analysis statements that are incorporated into the Employment Outlook
sections. Finally, I have included a number of resource guides to help job seekers and career
explorers reach their goals. Beginning on page 617, there are guides on Planning Your Career,
Researching Occupations, Education & Training Options, Looking for a Job, Competing for a Job,
Writing a Resume, Writing a Cover Letter, Completing the Application, Preparing for the Interview,
and Common Interview Questions. There are countless numbers of books (both good and bad ones)
on all of these subjects, so I've included a list of my favorite books on my website under Readers'
Resources (see www.cassio.com). Also included on this website is an online guide to State Training
& Postsecondary Education Directories and a list of my Favorite Job Websites. Best regards, Jim
Cassio www.cassio.com An absolutely essential career reference for finding comprehensive job
information spanning a total of 150+ occupations. This is the all-inclusive guide to helping a job
seeker go from planning a career to looking for a job. The career profiles offer extensive statistical
research on employment and job skills for each career path. Highly recommended for all public and
academic libraries. Regina Jimenez, Research Librarian, Folsom Lake College This book is a
wonderful and powerful tool for guidance counselors and individuals who are looking to start,
change, or enhance their careers. The Career Pathways Handbook provides useful and insightful job
skills information in a clear and reasoned manner. The personal point-of-view provided by the career
professionals in each career gives the user an inside perspective on making career decisions that is
refreshing! David Owens, Retired Research Manager, California Employment Development



Department “/p>
  competency goals for cda examples: Planning for Play, Observation, and Learning in
Preschool and Kindergarten Gaye Gronlund, 2012-11-16 Play is an important vehicle for learning
in the early years. With intentional planning frameworks, this resource provides teachers with tools
and strategies to organize and develop curriculum around high-level, purposeful play. Practical
application techniques help teachers create a cycle of planning and observation as they use a
play-based curriculum to help young children thrive in the classroom. Gaye Gronlund is an early
childhood education consultant who trains early childhood educators across the country. She is the
author of six books.
  competency goals for cda examples: Prime Times James T. Greenman, Anne Stonehouse,
1997 A practical guide to achieving quality care and education in infant and toddler progrms.
Containing forms, charts and photos, it offers a logical sequence of topics clearly broken down into
subheadings and dot points for ease of use. It uses the term Prime Times to signify the critical
importance of one-to-one interactions in a child's life in a program.
  competency goals for cda examples: Management of Child Development Centers Patricia F.
Hearron, Verna P. Hildebrand, 2014-04-10 Note: This is the bound book only and does not include
access to the Enhanced Pearson eText. To order the Enhanced Pearson eText packaged with a bound
book, use ISBN 0133830942. Based on the premise that high-quality programs for young children
are an essential support for families–a part of the family ecosystem–this resource demonstrates how
managers of programs for young children must understand the value of family, as well as the
relationships between family, program, and community. Part I of Management of Child Development
Programs provides an overview of the demographic and theoretical context within which child
development programs operate. Part II focuses on 12 core competencies, derived from a review of
currently literature in the field and aligned with NAEYC accreditation criteria, including: personal
and professional self-awareness; organizational, fiscal, and personnel management; human relations;
facilities management; health and safety; food service; educational programming; family support;
marketing and public relations; assessment and evaluation. The Enhanced Pearson eText features
embedded video and internet resources. Improve mastery and retention with the Enhanced Pearson
eText* The Enhanced Pearson eText provides a rich, interactive learning environment designed to
improve student mastery of content. The Enhanced Pearson eText is: Engaging. The new interactive,
multimedia learning features were developed by the authors and other subject-matter experts to
deepen and enrich the learning experience. Convenient. Enjoy instant online access from your
computer or download the Pearson eText App to read on or offline on your iPad® and Android®
tablet.* Affordable. The Enhanced Pearson eText may be purchased stand-alone or with a loose-leaf
version of the text for 40-65% less than a print bound book. *The Enhanced eText features are only
available in the Pearson eText format. They are not available in third-party eTexts or downloads.
*The Pearson eText App is available on Google Play and in the App Store. It requires Android OS
3.1-4, a 7” or 10” tablet, or iPad iOS 5.0 or later.
  competency goals for cda examples: Career Development and Counseling Steven D. Brown,
Robert W. Lent, 2012-06-29 This is a must-have for any researcher in vocational psychology or
career counseling, or anyone who wishes to understand the empirical underpinnings of the practice
of career counseling. -Mark Pope, EdD College of Education, University of Missouri - St. Louis past
president of the American Counseling Association Today's career development professional must
choose from a wide array of theories and practices in order to provide services for a diverse range of
clients. Career Development and Counseling: Putting Theory and Research to Work focuses on
scientifically based career theories and practices, including those derived from research in other
disciplines. Driven by the latest empirical and practical evidence, this text offers the most in-depth,
far-reaching, and comprehensive career development and counseling resource available. Career
Development and Counseling includes coverage of: Major theories of career development, choice,
and adjustment Informative research on occupational aspirations, job search success, job
satisfaction, work performance, career development with people of color, and women's career



development Assessment of interests, needs and values, ability, and other important constructs
Occupational classification and sources of occupational information Counseling for school-aged
youth, diverse populations, choice-making, choice implementation, work adjustment, and retirement
Special needs and applications including those for at-risk, intellectually talented, and work-bound
youth; people with disabilities; and individuals dealing with job loss, reentry, and career transitions
Edited by two of the leading figures in career development, and featuring contributions by many of
the most well-regarded specialists in the field, Career Development and Counseling: Putting Theory
and Research to Work is the one book that every career counselor, vocational psychologist, and
serious student of career development must have.
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