
uw madison racist language
uw madison racist language is a topic that has drawn attention due to ongoing
discussions about diversity, inclusion, and equity on college campuses. This
article offers a comprehensive exploration of racist language incidents at
the University of Wisconsin-Madison, how the institution responds to such
challenges, the impact on campus culture, and the broader implications for
higher education. By examining historical context, policies, student
perspectives, and initiatives aimed at combating racism, this piece aims to
inform readers about the complexities and solutions surrounding racist
language issues at UW-Madison. Whether you are a prospective student, faculty
member, concerned parent, or community stakeholder, understanding the
landscape of racist language at UW-Madison is essential for fostering a
respectful and inclusive academic environment. The following sections will
delve into relevant incidents, university policies, community reactions, and
ongoing efforts to promote positive change, using current and factual
information to support each topic.
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Understanding Racist Language at UW-Madison

Racist language refers to any speech, written communication, or expression
that discriminates, demeans, or marginalizes individuals or groups based on
race or ethnicity. At UW-Madison, incidents involving racist language have
occurred in classrooms, social settings, online forums, and campus events.
The university defines racist language broadly to include slurs, hate speech,
derogatory remarks, and discriminatory jokes. These incidents can have
significant consequences for victims, affecting mental health, academic
performance, and overall sense of belonging. Addressing racist language is a
priority for UW-Madison, as it seeks to cultivate a diverse and welcoming



environment for all students, faculty, and staff.

Historical Context of Racist Incidents

Early Cases and Campus Climate

UW-Madison’s history includes notable cases where racist language and actions
have sparked campus-wide debates. In the past, students and faculty have
reported racist graffiti, offensive flyers, and discriminatory social media
posts. These incidents often coincide with broader national conversations
about racism and diversity in higher education. The university’s archives
document student-led protests and administrative responses dating back
decades, highlighting the enduring challenge of combating racism on campus.

Recent Notable Incidents

In the last ten years, several high-profile cases of racist language at UW-
Madison have attracted media attention. Examples include racially charged
comments during classroom discussions, anonymous online harassment, and bias-
related vandalism in residence halls. In some instances, perpetrators faced
disciplinary actions, while others prompted policy reviews and public forums.
These incidents underscore the need for ongoing vigilance and proactive
measures.

Classroom disruptions involving racial slurs

Social media posts targeting minority students

Graffiti and physical displays of hate speech

Protests and rallies responding to racist incidents

University Policies and Response Mechanisms

Official Codes of Conduct

UW-Madison enforces a strict code of conduct regarding racist language and
behavior. The university’s policies prohibit hate speech, discrimination, and
harassment, with clear processes for reporting violations. These codes apply
to students, faculty, and visitors, aiming to maintain a safe and respectful
learning environment. Offenders may face disciplinary actions ranging from
warnings to suspension or expulsion, depending on the severity of the



incident.

Reporting and Investigative Procedures

Victims or witnesses of racist language can report incidents through multiple
channels, including online bias reporting forms, campus police, and student
affairs offices. The university investigates each report, gathers statements,
and determines appropriate actions. Confidentiality and support services are
available for those affected, ensuring their safety and well-being throughout
the process. Transparency in these procedures is vital for building trust
within the campus community.

Support and Educational Programs

UW-Madison offers educational programs and workshops aimed at preventing
racist language and promoting cultural competence. These include mandatory
training for incoming students, seminars for faculty, and awareness campaigns
during orientation. The university also provides counseling and peer support
resources for individuals impacted by racist incidents. By emphasizing
education and dialogue, UW-Madison seeks to address underlying biases and
foster understanding.

Impact on Students and Campus Culture

Academic and Social Outcomes

Racist language can significantly affect students’ academic success and
social integration. Victims may experience anxiety, depression, and
withdrawal from campus activities. Minority students often report feeling
isolated or unsafe after high-profile incidents, which can lead to decreased
participation in group projects, student organizations, or leadership roles.
These outcomes highlight the importance of comprehensive support structures
and proactive interventions.

Student Advocacy and Activism

Student organizations play a pivotal role in addressing racist language at
UW-Madison. Groups such as the Black Student Union, Latinx Student
Association, and Asian American Student Union regularly organize forums,
protests, and educational events. Their advocacy has led to policy changes,
increased funding for diversity initiatives, and greater representation in
university governance. Student voices continue to drive progress toward a
more inclusive campus culture.



Community Engagement and Outreach Initiatives

Collaborations with Local Organizations

UW-Madison collaborates with local nonprofits, advocacy groups, and
government agencies to address racist language and promote social justice.
Joint initiatives include community dialogues, cultural festivals, and
outreach programs in Madison and surrounding areas. These partnerships
strengthen the university’s commitment to diversity and extend its impact
beyond campus boundaries.

Public Awareness Campaigns

The university regularly launches awareness campaigns that emphasize respect,
empathy, and anti-racism. Posters, digital media, and public service
announcements highlight the consequences of racist language and encourage
bystander intervention. These efforts are designed to reach students,
faculty, staff, and visitors, reinforcing shared values and expectations.

Challenges and Controversies Surrounding UW-
Madison Racist Language

Debates Over Free Speech and Academic Freedom

Balancing the prohibition of racist language with the protection of free
speech presents ongoing challenges for UW-Madison. Some stakeholders argue
that strict policies may infringe on academic freedom or stifle open debate.
The university faces pressure to distinguish between offensive language and
protected expression, requiring careful consideration in policy development
and enforcement.

Addressing Systemic Issues

Racist language at UW-Madison is often symptomatic of broader systemic
problems, such as unequal representation, implicit bias, and historical
exclusion. Critics contend that isolated interventions are insufficient
without addressing underlying institutional structures. The university
continues to evaluate recruitment, retention, and curriculum practices to
identify areas for improvement.



Strategies for Addressing Racist Language on
Campus

Preventive Education

Preventive education is a cornerstone of UW-Madison’s approach to combating
racist language. Training programs, workshops, and seminars teach students
and staff about the impact of words, the history of racism, and effective
ways to intervene. These educational efforts are regularly updated to reflect
current events and evolving best practices.

Policy Enforcement and Accountability

Strict enforcement of anti-racism policies is essential for promoting
accountability. UW-Madison uses clear guidelines, disciplinary procedures,
and restorative justice models to address violations. Regular audits and
public reporting increase transparency and ensure consistent application of
rules across all campus populations.

Promoting Inclusivity and Respect

Fostering an inclusive and respectful environment requires ongoing commitment
from all members of the campus community. UW-Madison encourages students,
faculty, and staff to participate in diversity initiatives, cultural
competence training, and peer support programs. Celebrating diverse
perspectives and challenging stereotypes are vital steps toward reducing
racist language and building a stronger campus culture.

Moving Forward: Building a More Inclusive
Environment

UW-Madison continues to invest in long-term strategies for addressing racist
language and promoting inclusion. Future efforts include expanding mentorship
programs, increasing funding for diversity research, and enhancing campus-
wide communication about anti-racism initiatives. By engaging all
stakeholders—students, faculty, staff, alumni, and community partners—the
university aims to create a safer, more welcoming environment for everyone.
Ongoing evaluation and feedback mechanisms ensure that progress is tracked
and adjustments are made as needed, setting a positive example for other
institutions facing similar challenges.



Q: What is considered racist language at UW-Madison?
A: Racist language at UW-Madison includes any speech, writing, or expression
that discriminates, demeans, or marginalizes individuals or groups based on
race or ethnicity. This encompasses racial slurs, hate speech, derogatory
remarks, and racially insensitive jokes.

Q: How does UW-Madison respond to incidents
involving racist language?
A: UW-Madison responds through official reporting channels, investigations,
and disciplinary actions. The university also offers support services,
educational programs, and public forums to address and prevent future
incidents.

Q: What impact does racist language have on students
at UW-Madison?
A: Racist language can negatively affect students’ mental health, academic
performance, and sense of belonging. It may lead to increased anxiety,
isolation, and decreased participation in campus activities.

Q: Are there any notable recent cases of racist
language at UW-Madison?
A: Yes, there have been notable incidents in recent years, including racially
charged comments in classes, social media harassment, and hate speech
graffiti. These cases often prompt university-wide discussions and policy
reviews.

Q: What support is available for victims of racist
language at UW-Madison?
A: Victims can access counseling, peer support, and confidential reporting
services. The university provides resources to ensure their safety and well-
being throughout the investigative process.

Q: How does UW-Madison balance free speech with
anti-racism policies?
A: UW-Madison works to balance free speech rights with the need to prohibit
racist language by carefully crafting policies and engaging stakeholders in
dialogue. The goal is to protect academic freedom while maintaining a
respectful campus environment.



Q: What educational initiatives does UW-Madison
offer to prevent racist language?
A: The university offers mandatory training for students and staff, diversity
workshops, seminars, and awareness campaigns focused on cultural competence
and anti-racism.

Q: How can students report racist language at UW-
Madison?
A: Students can report incidents through online bias reporting forms, campus
police, student affairs offices, or directly to faculty and staff. Multiple
channels ensure accessibility and prompt action.

Q: What role do student organizations play in
combating racist language?
A: Student organizations advocate for policy changes, raise awareness,
organize events, and provide support for affected individuals. Their activism
is crucial in promoting a more inclusive campus culture.

Q: What are UW-Madison’s long-term plans for
addressing racist language?
A: Long-term plans include expanding diversity initiatives, funding research,
increasing mentorship opportunities, and ongoing evaluation of policies to
ensure continued progress toward an inclusive environment.
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unfortunately grappled with instances of racist language and behavior. This issue, while deeply
troubling, requires nuanced understanding and a commitment to addressing its roots and
consequences. This blog post will delve into the occurrences of racist language at UW Madison,
exploring its various forms, the impact it has on the campus community, and the university's
response to these incidents. We will examine the ongoing efforts to foster a more inclusive and
equitable environment, while acknowledging the challenges that remain. We aim to provide a
comprehensive overview, drawing on publicly available information and aiming for balanced
reporting.

H2: Understanding the Manifestations of Racist Language at UW Madison

Racist language at UW Madison manifests in diverse ways, ranging from overt acts of hate speech to
more subtle forms of microaggressions. These can include:

H3: Overt Hate Speech: This encompasses the use of racial slurs, overtly discriminatory remarks,
and threats directed at individuals or groups based on their race. These incidents are often highly
visible and have a significant impact on the targeted individuals and the campus climate.

H3: Microaggressions: These are subtle, often unintentional, acts of discrimination. Examples
include making assumptions about a person's intelligence or capabilities based on their race, using
racially insensitive language without realizing its implications, or excluding individuals from
conversations or activities based on their racial background. While seemingly minor individually, the
cumulative effect of microaggressions can create a hostile and isolating environment.

H3: Online Harassment: The digital landscape has provided new avenues for racist expression.
Online platforms can be breeding grounds for anonymous hate speech, targeted harassment, and the
dissemination of racist memes and imagery. This poses unique challenges in terms of identification
and accountability.

H3: Systemic Racism in Language: This refers to the ways in which language itself can perpetuate
and reinforce systemic inequalities. This might involve the use of seemingly neutral terms that
nevertheless carry historical baggage and reinforce negative stereotypes.

H2: The Impact of Racist Language on the UW Madison Community

The consequences of racist language at UW Madison are far-reaching and deeply damaging. Victims
of racist incidents often experience:

H3: Emotional Distress: Experiencing racist language can lead to feelings of anger, hurt, fear,
anxiety, and isolation. This can significantly impact mental health and well-being.

H3: Reduced Sense of Belonging: A climate where racist language is prevalent can make individuals
feel unwelcome, unsafe, and marginalized, hindering their ability to fully participate in the university
community.

H3: Academic Performance: The stress and trauma associated with experiencing racism can
negatively impact academic performance and overall success.

H3: Damage to Campus Climate: Racist incidents undermine the university's efforts to create a
welcoming and inclusive environment for all students, faculty, and staff.



H2: UW Madison's Response and Initiatives

UW Madison has implemented various initiatives to address racist language and promote a more
inclusive campus climate. These include:

H3: Bias Reporting Systems: The university provides mechanisms for reporting incidents of bias and
hate speech, allowing individuals to formally document their experiences.

H3: Diversity and Inclusion Programs: Numerous programs and initiatives are designed to educate
the campus community about diversity, equity, and inclusion, fostering understanding and
challenging biases.

H3: Student Organizations and Activism: Student-led organizations play a crucial role in advocating
for change and promoting dialogue around issues of race and racism.

H3: Faculty and Staff Training: UW Madison is increasingly implementing training programs for
faculty and staff aimed at addressing implicit bias and fostering culturally competent
communication.

H2: Ongoing Challenges and Future Directions

Despite these efforts, significant challenges remain. Addressing racist language requires a sustained
and multifaceted approach that tackles both individual behaviors and systemic issues. This includes:

H3: Fostering a Culture of Accountability: Holding individuals accountable for racist acts is
essential, yet maintaining due process and fairness remains a critical balance.

H3: Promoting Bystander Intervention: Empowering individuals to intervene when they witness
racist incidents is crucial in creating a culture of active resistance to hate speech.

H3: Continuous Education and Dialogue: Ongoing education and open dialogue are vital to raising
awareness, challenging biases, and fostering empathy and understanding.

Conclusion:

The issue of racist language at UW Madison is complex and multifaceted, requiring a continuous and
collaborative effort from the entire university community. While progress has been made, there is
still much work to be done to create a truly inclusive and equitable environment. Open dialogue,
accountability, and a commitment to fostering understanding are critical steps towards building a
campus where all members feel safe, respected, and valued.

FAQs:

1. Where can I report an incident of racist language at UW Madison? Information on bias reporting
systems and contact information can be found on the university's website, usually within the Office
of Diversity and Inclusion or a similar department.

2. What support services are available to victims of racist incidents? UW Madison provides a range



of support services, including counseling, advocacy, and peer support groups. Details can be found
on the university's student affairs website.

3. What is UW Madison doing to prevent future incidents of racist language? UW Madison employs a
multi-pronged approach including educational programs, bias reporting systems, and disciplinary
actions against those found responsible for hate speech.

4. How can I contribute to creating a more inclusive campus climate? You can actively participate in
diversity and inclusion programs, become a bystander intervener, and engage in respectful dialogue
with others who hold differing perspectives.

5. Are there specific policies at UW Madison addressing racist language? UW Madison's student
code of conduct and faculty handbook likely contain provisions addressing hate speech and
discriminatory behavior. These policies should be readily accessible on the university's website.

  uw madison racist language: Racism in the English Language Robert B. Moore, 1976
  uw madison racist language: Birth of an Industry Nicholas Sammond, 2015-08-27 In Birth
of an Industry, Nicholas Sammond describes how popular early American cartoon characters were
derived from blackface minstrelsy. He charts the industrialization of animation in the early twentieth
century, its representation in the cartoons themselves, and how important blackface minstrels were
to that performance, standing in for the frustrations of animation workers. Cherished cartoon
characters, such as Mickey Mouse and Felix the Cat, were conceived and developed using blackface
minstrelsy's visual and performative conventions: these characters are not like minstrels; they are
minstrels. They play out the social, cultural, political, and racial anxieties and desires that link race
to the laboring body, just as live minstrel show performers did. Carefully examining how early
animation helped to naturalize virulent racial formations, Sammond explores how cartoons used
laughter and sentimentality to make those stereotypes seem not only less cruel, but actually
pleasurable. Although the visible links between cartoon characters and the minstrel stage faded long
ago, Sammond shows how important those links are to thinking about animation then and now, and
about how cartoons continue to help to illuminate the central place of race in American cultural and
social life.
  uw madison racist language: Despite the Best Intentions Amanda E. Lewis, John B. Diamond,
2015-08-04 On the surface, Riverview High School looks like the post-racial ideal. Serving an
enviably affluent, diverse, and liberal district, the school is well-funded, its teachers are well-trained,
and many of its students are high achieving. Yet Riverview has not escaped the same unrelenting
question that plagues schools throughout America: why is it that even when all of the circumstances
seem right, black and Latino students continue to lag behind their peers? Through five years' worth
of interviews and data-gathering at Riverview, John Diamond and Amanda Lewis have created a rich
and disturbing portrait of the achievement gap that persists more than fifty years after the formal
dismantling of segregation. As students progress from elementary school to middle school to high
school, their level of academic achievement increasingly tracks along racial lines, with white and
Asian students maintaining higher GPAs and standardized testing scores, taking more advanced
classes, and attaining better college admission results than their black and Latino counterparts.
Most research to date has focused on the role of poverty, family stability, and other external
influences in explaining poor performance at school, especially in urban contexts. Diamond and
Lewis instead situate their research in a suburban school, and look at what factors within the school
itself could be causing the disparity. Most crucially, they challenge many common explanations of
the 'racial achievement gap,' exploring what race actually means in this situation, and why it
matters. An in-depth study with far-reaching consequences, Despite the Best Intentions
revolutionizes our understanding of both the knotty problem of academic disparities and the larger



question of the color line in American society.
  uw madison racist language: Racism without Racists Eduardo Bonilla-Silva, 2006-08-03 In
this book, Bonilla-Silva explores with systematic interview data the nature and components of
post-civil rights racial ideology. Specifically, he documents the existence of a new suave and
apparently non-racial racial ideology he labels color-blind racism. He suggests this ideology,
anchored on the decontextualized, ahistorical, and abstract extension of liberalism to racial matters,
has become the organizational matrix whites use to explain and account for racial matters in
America.
  uw madison racist language: Partly Colored Leslie Bow, 2010-04-01 2012 Honorable mention
for the Book Award in Cultural Studies from the Association for Asian American Studies Arkansas,
1943. The Deep South during the heart of Jim Crow-era segregation. A Japanese-American person
boards a bus, and immediately is faced with a dilemma. Not white. Not black. Where to sit? By
elucidating the experience of interstitial ethnic groups such as Mexican, Asian, and Native
Americans—groups that are held to be neither black nor white—Leslie Bow explores how the color
line accommodated—or refused to accommodate—“other” ethnicities within a binary racial system.
Analyzing pre- and post-1954 American literature, film, autobiography, government documents,
ethnography, photographs, and popular culture, Bow investigates the ways in which racially
“in-between” people and communities were brought to heel within the South’s prevailing cultural
logic, while locating the interstitial as a site of cultural anxiety and negotiation. Spanning the pre- to
the post- segregation eras, Partly Colored traces the compelling history of “third race” individuals in
the U.S. South, and in the process forces us to contend with the multiracial panorama that
constitutes American culture and history.
  uw madison racist language: Suddenly Diverse Erica O. Turner, 2020-02-12 For the past five
years, American public schools have enrolled more students identified as Black, Latinx, American
Indian, and Asian than white. At the same time, more than half of US school children now qualify for
federally subsidized meals, a marker of poverty. The makeup of schools is rapidly changing, and
many districts and school boards are at a loss as to how they can effectively and equitably handle
these shifts. Suddenly Diverse is an ethnographic account of two school districts in the Midwest
responding to rapidly changing demographics at their schools. It is based on observations and
in-depth interviews with school board members and superintendents, as well as staff, community
members, and other stakeholders in each district: one serving “Lakeside,” a predominately working
class, conservative community and the other serving “Fairview,” a more affluent, liberal community.
Erica O. Turner looks at district leaders’ adoption of business-inspired policy tools and the ultimate
successes and failures of such responses. Turner’s findings demonstrate that, despite their
intentions to promote “diversity” or eliminate “achievement gaps,” district leaders adopted policies
and practices that ultimately perpetuated existing inequalities and advanced new forms of racism.
While suggesting some ways forward, Suddenly Diverse shows that, without changes to these
managerial policies and practices and larger transformations to the whole system, even district
leaders’ best efforts will continue to undermine the promise of educational equity and the realization
of more robust public schools.
  uw madison racist language: Huckleberry Finn as Idol and Target Jonathan Arac, 1997-11-01
If racially offensive epithets are banned on CNN air time and in the pages of USA Today, Jonathan
Arac asks, shouldn’t a fair hearing be given to those who protest their use in an eighth-grade
classroom? Placing Mark Twain’s comic masterpiece, Huckleberry Finn, in the context of
long-standing American debates about race and culture, Jonathan Arac has written a work of
scholarship in the service of citizenship. Huckleberry Finn, Arac points out, is America’s most
beloved book, assigned in schools more than any other work because it is considered both the
“quintessential American novel” and “an important weapon against racism.” But when some parents,
students, and teachers have condemned the book’s repeated use of the word “nigger,” their protests
have been vehemently and often snidely countered by cultural authorities, whether in the
universities or in the New York Times and the Washington Post. The paradoxical result, Arac



contends, is to reinforce racist structures in our society and to make a sacred text of an important
book that deserves thoughtful reading and criticism. Arac does not want to ban Huckleberry Finn,
but to provide a context for fairer, fuller, and better-informed debates. Arac shows how, as the Cold
War began and the Civil Rights movement took hold, the American critics Lionel Trilling, Henry
Nash Smith, and Leo Marx transformed the public image of Twain’s novel from a popular “boy’s
book” to a central document of American culture. Huck’s feelings of brotherhood with the slave Jim,
it was implied, represented all that was right and good in American culture and democracy. Drawing
on writings by novelists, literary scholars, journalists, and historians, Arac revisits the era of the
novel’s setting in the 1840s, the period in the 1880s when Twain wrote and published the book, and
the post–World War II era, to refute many deeply entrenched assumptions about Huckleberry Finn
and its place in cultural history, both nationally and globally. Encompassing discussion of Harriet
Beecher Stowe, Frederick Douglass, Ralph Ellison, Archie Bunker, James Baldwin, Shelley Fisher
Fishkin, and Mark Fuhrman, Arac’s book is trenchant, lucid, and timely.
  uw madison racist language: Undermining Racial Justice Matthew Johnson, 2020-04-15
Over the last sixty years, administrators on college campuses nationwide have responded to black
campus activists by making racial inclusion and inequality compatible. This bold argument is at the
center of Matthew Johnson's powerful and controversial book. Focusing on the University of
Michigan, often a key talking point in national debates about racial justice thanks to the contentious
Gratz v. Bollinger 2003 Supreme Court case, Johnson argues that UM leaders incorporated black
student dissent selectively into the institution's policies, practices, and values. This strategy was
used to prevent activism from disrupting the institutional priorities that campus leaders deemed
more important than racial justice. Despite knowing that racial disparities would likely continue,
Johnson demonstrates that these administrators improbably saw themselves as champions of racial
equity. What Johnson contends in Undermining Racial Justice is not that good intentions resulted in
unforeseen negative consequences, but that the people who created and maintained racial inequities
at premier institutions of higher education across the United States firmly believed they had good
intentions in spite of all the evidence to the contrary. The case of the University of Michigan fits into
a broader pattern at elite colleges and universities and is a cautionary tale for all in higher
education. As Matthew Johnson illustrates, inclusion has always been a secondary priority, and, as a
result, the policies of the late 1970s and 1980s ushered in a new and enduring era of racial
retrenchment on campuses nationwide.
  uw madison racist language: Reading Picture Books with Children Megan Dowd Lambert,
2015-11-03 A new, interactive approach to storytime, The Whole Book Approach was developed in
conjunction with the Eric Carle Museum of Picture Book Art and expert author Megan Dowd
Lambert's graduate work in children's literature at Simmons College, offering a practical guide for
reshaping storytime and getting kids to think with their eyes. Traditional storytime often offers a
passive experience for kids, but the Whole Book approach asks the youngest of readers to ponder all
aspects of a picture book and to use their critical thinking skills. Using classic examples, Megan asks
kids to think about why the trim size of Ludwig Bemelman's Madeline is so generous, or why the
typeset in David Wiesner's Caldecott winner,The Three Pigs, appears to twist around the page, or
why books like Chris Van Allsburg's The Polar Express and Eric Carle's The Very Hungry Caterpillar
are printed landscape instead of portrait. The dynamic discussions that result from this shared
reading style range from the profound to the hilarious and will inspire adults to make children's
responses to text, art, and design an essential part of storytime.
  uw madison racist language: Feminisms and Critical Pedagogy Carmen Luke, Jennifer
Gore, 2014-02-04 Feminisms and Critical Pedagogy centres around the theoretical effort to
construct a feminist pedagogy which will democratize gender relations in the classroom, and
practical ways to implement a truly feminist pedagogy.
  uw madison racist language: Freedom of Expression And/or Freedom from Racial and Sexual
Harassment Warren George Sandmann, 1993
  uw madison racist language: Searching for Excellence and Diversity Eve Fine, Jo



Handelsman, 2012-12 Recruiting, hiring, and retaining an excellent and diverse faculty is a top
priority for colleges and universities nationwide. Yet faculty serving on search committees (or hiring
committees) receive little or no education about the search process. Relying on both research and
experience presenting hiring workshops to search committee members, the authors of this
guidebook provide advice and recommendations for conducting an effective faculty search. The book
includes practical suggestions for managing all stages of a faculty search as well as
recommendations for ensuring that search committee members recruit women and members of
underrepresented groups into their applicant pools and consciously avoid the influence of bias and
assumptions in their evaluation of job candidates.
  uw madison racist language: The Politics of Resentment Katherine J. Cramer, 2016-03-23 “An
important contribution to the literature on contemporary American politics. Both methodologically
and substantively, it breaks new ground.” —Journal of Sociology & Social Welfare When Scott
Walker was elected Governor of Wisconsin, the state became the focus of debate about the
appropriate role of government. In a time of rising inequality, Walker not only survived a bitterly
contested recall, he was subsequently reelected. But why were the very people who would benefit
from strong government services so vehemently against the idea of big government? With The
Politics of Resentment, Katherine J. Cramer uncovers an oft-overlooked piece of the puzzle: rural
political consciousness and the resentment of the “liberal elite.” Rural voters are distrustful that
politicians will respect the distinct values of their communities and allocate a fair share of resources.
What can look like disagreements about basic political principles are therefore actually rooted in
something even more fundamental: who we are as people and how closely a candidate’s social
identity matches our own. Taking a deep dive into Wisconsin’s political climate, Cramer illuminates
the contours of rural consciousness, showing how place-based identities profoundly influence how
people understand politics. The Politics of Resentment shows that rural resentment—no less than
partisanship, race, or class—plays a major role in dividing America against itself.
  uw madison racist language: Relative Races Brigitte Fielder, 2020-09-21 In Relative Races,
Brigitte Fielder presents an alternative theory of how race is ascribed. Contrary to notions of
genealogies by which race is transmitted from parents to children, the examples Fielder discusses
from nineteenth-century literature, history, and popular culture show how race can follow other
directions: Desdemona becomes less than fully white when she is smudged with Othello's blackface,
a white woman becomes Native American when she is adopted by a Seneca family, and a mixed-race
baby casts doubt on the whiteness of his mother. Fielder shows that the genealogies of race are
especially visible in the racialization of white women, whose whiteness often depends on their ability
to reproduce white family and white supremacy. Using black feminist and queer theories, Fielder
presents readings of personal narratives, novels, plays, stories, poems, and images to illustrate how
interracial kinship follows non-heteronormative, non-biological, and non-patrilineal models of
inheritance in nineteenth-century literary culture.
  uw madison racist language: Challenging the Status Quo , 2018-11-26 In Challenging the
Status Quo: Diversity, Democracy, and Equality in the 21st Century, David G. Embrick, Sharon M.
Collins, and Michelle Dodson have compiled the latest ideas and scholarship in the area of diversity
and inclusion. The contributors in this edited book offer critical analyses on many aspects of
diversity as it pertains to institutional policies, practices, discourse, and beliefs. The book is broken
down into 19 chapters over 7 sections that cover: policies and politics; pedagogy and higher
education; STEM; religion; communities; complex organizations; and discourse and identity.
Collectively, these chapters contribute to answering three main questions: 1) what, ultimately, does
diversity mean; 2) what are the various mechanisms by which institutions understand and use
diversity; and 3) and why is it important for us to rethink diversity? Contributors: Sharla Alegria,
Joyce M. Bell, Sharon M. Collins, Ellen Berrey, Enobong Hannah Branch, Meghan A. Burke, Tiffany
Davis, Michele C. Deramo, Michelle Dodson, David G. Embrick, Edward Orozco Flores, Emma
González-Lesser, Bianca Gonzalez-Sobrino, Matthew W. Hughey, Paul R. Ketchum, Megan Klein,
Michael Kreiter, Marie des Neiges Léonard, Wendy Leo Moore, Shan Mukhtar, Antonia Randolph,



Victor Erik Ray, Arthur Scarritt, Laurie Cooper Stoll.
  uw madison racist language: Hmong in Wisconsin Mai Zong Vue, 2020-03-16 Unknown to
many Americans at the time, the Hmong helped the US government fight Communists in Laos during
the Secret War of the 1960s and 1970s, a parallel conflict to the Vietnam War. When Saigon fell and
allies withdrew, the surviving Hmong fled for their lives, spending years in Thai refugee camps
before being relocated to the United States and other countries. Many of these families found homes
in Wisconsin, which now has the third largest Hmong population in the country, following California
and Minnesota. As one of the most recent cultural groups to arrive in the Badger State, the Hmong
have worked hard to establish a new life here, building support systems to preserve traditions and to
help one another as they enrolled in schools, started businesses, and strived for independence. Told
with a mixture of scholarly research, interviews, and personal experience of the author, this latest
addition to the popular People of Wisconsin series shares the Hmong’s varied stories of survival and
hope as they have become an important part of Wisconsin communities.
  uw madison racist language: Cuban Underground Hip Hop Tanya L. Saunders, 2015-11-30
This book is a part of the Latin American and Caribbean Arts and Culture publication initiative,
funded by a grant from the Andrew W. Mellon Foundation.
  uw madison racist language: James Baldwin and the American Schoolhouse Carl A.
Grant, 2021-04-28 This book – written for teacher educators, teachers and admirers of James
Baldwin –employs his essays and speeches to discuss how the effects of race and racism enter the
souls of African American students and become attached and difficult to dislodge. Yet, his essays
also provide educators and students with purpose, meaning and suggestions for how to stand up
against racism, develop an authentic self and fight oppression. Whereas this book takes advantage of
the full body of Baldwin’s work – fiction, nonfiction, interviews, lectures, speeches and letters – its
foundation is three speeches James Baldwin gave in the 1960s on the education of African American
children and African American and European American race relations in the United States. The
purpose of education, defying myths, freedom, willful ignorance and developing identity are
discussed through a Baldwinian lens. African American and European American teachers are
encouraged to Go for Broke as this book explores the important role Baldwin’s work can play in
schools and universities.
  uw madison racist language: Advancing Equity and Diversity in Student Affairs Jerlando F. L.
Jackson, LaVar J. Charleston, Cornelius Gilbert, 2017-03-01 This Festschrift has a dual purpose: (a)
highlight how student affairs has grown as a field of practice in response to the growth of student
diversity on college campuses, and (b) honor the remarkable career of Melvin C. Terrell. As one of
the unique contributions to higher education attributed to the United States, the practice of student
affairs has played a significant role in supporting students as access to college has broadened. In
turn, key principles of practice had to evolve to appropriately take into consideration diverse student
development theory and needs. The span of Melvin C. Terrell’s legendary accomplishments neatly
aligned with the professional evolution of student affairs. Each of the chapters in this Festschrift
artfully straddle the dual purpose of this volume. Researchers, practitioners, and key
decision?makers will equally be empowered to employ the lessons and approaches informed by the
evolution of student affairs over the past 30 years. - Presents cutting edge and thought?provoking
chapters on the evolution of student affairs practice shaped by the diversification of the student
body and practitioners - Contributions from some of the best minds and practitioners in the field -
Includes curated chapters that capture advancements in student affairs practice informed by equity
and diversity, while honoring the unique contribution of Melvin C. Terrell to the field
  uw madison racist language: Haiti and the United States Brenda Gayle Plummer, 1992 The
disparities between the two republics, she notes, are all the more remarkable in that their
experiences of anticolonial rebellion and nationhood converged in some striking ways. Despite the
parallels, however, the varying cultural and racial identities of Haiti and the United States and the
sociohistorical context in which those identities have been construed forced them to confront the
challenges of slavery, republicanism, democracy, and economic development quite differently.



Stressing the importance of domestic policy and the character of civil society in the formation of
foreign policy, Plummer illuminates the various factors that figured in the relationship between the
two countries throughout the nineteenth century.
  uw madison racist language: Haiti and the Great Powers, 1902-1915 Brenda Gayle
Plummer, 1988
  uw madison racist language: Woke Racism John McWhorter, 2021-10-26 NEW YORK TIMES
BESTSELLER New York Times bestselling author and acclaimed linguist John McWhorter argues
that an illiberal neoracism, disguised as antiracism, is hurting Black communities and weakening the
American social fabric. Americans of good will on both the left and the right are secretly asking
themselves the same question: how has the conversation on race in America gone so crazy? We’re
told to read books and listen to music by people of color but that wearing certain clothes is
“appropriation.” We hear that being white automatically gives you privilege and that being Black
makes you a victim. We want to speak up but fear we’ll be seen as unwoke, or worse, labeled a
racist. According to John McWhorter, the problem is that a well-meaning but pernicious form of
antiracism has become, not a progressive ideology, but a religion—and one that’s illogical,
unreachable, and unintentionally neoracist. In Woke Racism, McWhorter reveals the workings of this
new religion, from the original sin of “white privilege” and the weaponization of cancel culture to
ban heretics, to the evangelical fervor of the “woke mob.” He shows how this religion that claims to
“dismantle racist structures” is actually harming his fellow Black Americans by infantilizing Black
people, setting Black students up for failure, and passing policies that disproportionately damage
Black communities. The new religion might be called “antiracism,” but it features a racial
essentialism that’s barely distinguishable from racist arguments of the past. Fortunately for Black
America, and for all of us, it’s not too late to push back against woke racism. McWhorter shares
scripts and encouragement with those trying to deprogram friends and family. And most
importantly, he offers a roadmap to justice that actually will help, not hurt, Black America.
  uw madison racist language: Wisconsin in the World Elise S. Ahn, 2023-07-01 During the
2020 and 2021 phases of the global COVID-19 pandemic, there was significant prognostication
regarding what internationalization in higher education would look like in its aftermath. Within the
field of international education, many stated the need to reimagine internationalization in and of
higher education in the face of severe budget cuts, restrictions on travel, and increased government
protectionism in the face of growing nationalistic populism globally to name a few challenges.
Absent from many of those discussions, however, were the voices of many leader-practitioners who
have had to think flexibly about internationalization in higher education in order to sustain and grow
programs throughout the last 20 years despite numerous exogenous factors, e.g., earlier economic
recessions and viral outbreaks, along with endogenous factors like internal leadership transitions
and institutional reorganizations. Wisconsin in the World explores how internationalization at the
University of Wisconsin–Madison (UW) has been a decades-long, ongoing endeavor. Against that
backdrop, the various chapters also provide a snapshot of how people across the UW campus were
reflecting on their work amidst the COVID-19 pandemic and on the implications of the pandemic
regarding the future of campus internationalization. The book is organized into four overarching
sections—internationalization of the curriculum (general and language); experiential learning
(co-curricular engagement and education away); establishing linkages (institutional and outreach);
and administration. To highlight the expansive way campus units have been engaging in
internationalization, a wide-ranging set of chapter case studies have been included. Although not
exhaustive, this volume does provide a robust cross-sectional view into internationalization at UW.
For international education scholars and practitioners then, a number of the chapters also highlight
areas that may warrant further engagement and exploration moving forward. Finally, by examining
how internationalization at UW has been informed by the Wisconsin Idea, this book explores how
institutional internationalization strategies can align with and be tailored to institutional values for
long-term sustainability. In addition to the 34 chapters focusing on different units and programs at
UW, Wisconsin in the World also includes a number of contributions from colleagues at other



institutions. Each section has a lead-in chapter which provides an overview of the scholarship in that
particular area and/or a concluding chapter from a scholar-practitioner situating the UW “cases” in
relation to their own work. The intention of structuring the book this way was to facilitate a dialogue
among UW colleagues, across institutions, and with the scholarship in the field. The target audience
for Wisconsin in the World includes practitioners or scholar practitioners in the field of international
education (study abroad, education away, internships, partnerships, program development), as well
as faculty and students in global higher education or comparative and international education
graduate programs. Additionally, this volume may be of general interest for any higher education
administrator who may not have a background in international education but may become
responsible for programs and support within a school or college context (e.g., a dean or department
chair).
  uw madison racist language: The Impacts of Racism and Bias on Black People Pursuing
Careers in Science, Engineering, and Medicine National Academies of Sciences, Engineering,
and Medicine, Health and Medicine Division, Policy and Global Affairs, Roundtable on Black Men
and Black Women in Science, Engineering, and Medicine, 2020-12-18 Despite the changing
demographics of the nation and a growing appreciation for diversity and inclusion as drivers of
excellence in science, engineering, and medicine, Black Americans are severely underrepresented in
these fields. Racism and bias are significant reasons for this disparity, with detrimental implications
on individuals, health care organizations, and the nation as a whole. The Roundtable on Black Men
and Black Women in Science, Engineering, and Medicine was launched at the National Academies of
Sciences, Engineering, and Medicine in 2019 to identify key levers, drivers, and disruptors in
government, industry, health care, and higher education where actions can have the most impact on
increasing the participation of Black men and Black women in science, medicine, and engineering.
On April 16, 2020, the Roundtable convened a workshop to explore the context for their work; to
surface key issues and questions that the Roundtable should address in its initial phase; and to reach
key stakeholders and constituents. This proceedings provides a record of the workshop.
  uw madison racist language: Half in Shadow Shanna Greene Benjamin, 2021-04-01 Nellie Y.
McKay (1930–2006) was a pivotal figure in contemporary American letters. The author of several
books, McKay is best known for coediting the canon-making with Henry Louis Gates Jr., which
helped secure a place for the scholarly study of Black writing that had been ignored by white
academia. However, there is more to McKay's life and legacy than her literary scholarship. After her
passing, new details about McKay's life emerged, surprising everyone who knew her. Why did
McKay choose to hide so many details of her past? Shanna Greene Benjamin examines McKay's path
through the professoriate to learn about the strategies, sacrifices, and successes of contemporary
Black women in the American academy. Benjamin shows that McKay's secrecy was a necessary
tactic that a Black, working-class woman had to employ to succeed in the white-dominated space of
the American English department. Using extensive archives and personal correspondence, Benjamin
brings together McKay’s private life and public work to expand how we think about Black literary
history and the place of Black women in American culture.
  uw madison racist language: Writing Centers and the New Racism Laura Greenfield,
Karen Rowan, 2011-10-16 Motivated by a scholarly interest in race and whiteness studies, and by an
ethical commitment to anti-racism work, contributors address a series of questions related to
institutionalized racism in American higher education, especially in college and university writing
centers-- Provided by publisher.
  uw madison racist language: Culture, Power and Politics in Multicultural and
Anti-racist Activism Kelly Besecke, 1996
  uw madison racist language: Education Feminism Barbara J. Thayer-Bacon, Lynda Stone,
Katharine M. Sprecher, 2013-11-18 Winner of the 2015 Critics Choice Book Award presented by the
American Educational Studies Association Winner of the 2015 Critics Choice Book Award presented
by the American Educational Studies Association Education Feminism is a revised and updated
version of Lynda Stone's out-of-print anthology, The Education Feminism Reader. The text is



intended as a course text and provides students a foundational base in feminist theories in
education. The classics section is comprised of the readings that students have most responded to in
classes. The contemporary readings section demonstrates how the third-wave feminist criticism of
the 1990s has an impact on today's feminist work. Both of these sections address critical
multicultural educational issues and have an inclusive, diverse selection of feminist scholars who
bring race, class, sexual orientation, religious practices, and colonial/postcolonial perspectives to
bear on their work. The individual essays are concise and well written and arranged in such a way
that it is easy for instructors to assign them around themes of their own choosing.
  uw madison racist language: No BS (Bad Stats) Ivory A. Toldson, 2019-04-09 A Brill | Sense
Bestseller! What if everything you thought you knew about Black people generally, and educating
Black children specifically, was based on BS (bad stats)? We often hear things like, “Black boys are a
dying breed,” “There are more Black men in prison than college,” “Black children fail because single
mothers raise them,” and “Black students don’t read.” In No BS, Ivory A. Toldson uses data analysis,
anecdotes, and powerful commentary to dispel common myths and challenge conventional beliefs
about educating Black children. With provocative, engaging, and at times humorous prose, Toldson
teaches educators, parents, advocates, and students how to avoid BS, raise expectations, and create
an educational agenda for Black children that is based on good data, thoughtful analysis, and
compassion. No BS helps people understand why Black people need people who believe in Black
people enough not to believe every bad thing they hear about Black people.
  uw madison racist language: Re-visioning Family Therapy Monica McGoldrick, Kenneth V.
Hardy, 2008-07-29 Now in a significantly revised and expanded second edition, this groundbreaking
work illuminates how racism, sexism, and other forms of oppression constrain the lives of diverse
clients a and family therapy itself. Practitioners and students gain vital tools for re-evaluating
prevailing conceptions of family health and pathology; tapping into clients' cultural resources; and
developing more inclusive theories and therapeutic practices. From leaders in the field, the second
edition features many new chapters, case examples, and specific recommendations for culturally
competent assessment, treatment, and clinical training. The section in which authors reflect on their
own cultural and family legacies also has been significantly expanded.
  uw madison racist language: White Kids Margaret A. Hagerman, 2020-02-01 Winner, 2019
William J. Goode Book Award, given by the Family Section of the American Sociological Association
Finalist, 2019 C. Wright Mills Award, given by the Society for the Study of Social Problems Riveting
stories of how affluent, white children learn about race American kids are living in a world of
ongoing public debates about race, daily displays of racial injustice, and for some, an increased
awareness surrounding diversity and inclusion. In this heated context, sociologist Margaret A.
Hagerman zeroes in on affluent, white kids to observe how they make sense of privilege, unequal
educational opportunities, and police violence. In fascinating detail, Hagerman considers the role
that they and their families play in the reproduction of racism and racial inequality in America.
White Kids, based on two years of research involving in-depth interviews with white kids and their
families, is a clear-eyed and sometimes shocking account of how white kids learn about race. In
doing so, this book explores questions such as, “How do white kids learn about race when they grow
up in families that do not talk openly about race or acknowledge its impact?” and “What about
children growing up in families with parents who consider themselves to be ‘anti-racist’?” Featuring
the actual voices of young, affluent white kids and what they think about race, racism, inequality,
and privilege, White Kids illuminates how white racial socialization is much more dynamic, complex,
and varied than previously recognized. It is a process that stretches beyond white parents’ explicit
conversations with their white children and includes not only the choices parents make about
neighborhoods, schools, peer groups, extracurricular activities, and media, but also the choices
made by the kids themselves. By interviewing kids who are growing up in different racial
contexts—from racially segregated to meaningfully integrated and from politically progressive to
conservative—this important book documents key differences in the outcomes of white racial
socialization across families. And by observing families in their everyday lives, this book explores the



extent to which white families, even those with anti-racist intentions, reproduce and reinforce the
forms of inequality they say they reject.
  uw madison racist language: Essays from Contemporary Culture Katherine Anne Ackley, 1997
A reader for introductory composition courses, this text is designed to encourage students to make
informed opinions or observations about topics that matter to them in a variety of forums, such as
expressive writing, classroom discussion and formal essays. The readings come from various sources
including newspapers, magazines and books, and have almost all been published in the 1990s.
  uw madison racist language: Witnessing Whiteness Shelly Tochluk, 2010-01-16 Witnessing
Whiteness invites readers to consider what it means to be white, describes and critiques strategies
used to avoid race issues, and identifies the detrimental effect of avoiding race on cross-race
collaborations. The author illustrates how racial discomfort leads white people toward poor
relationships with people of color. Questioning the implications our history has for personal lives and
social institutions, the book considers political, economic, socio-cultural, and legal histories that
shaped the meanings associated with whiteness. Drawing on dialogue with well-known figures
within education, race, and multicultural work, the book offers intimate, personal stories of
cross-race friendships that address both how a deep understanding of whiteness supports cross-race
collaboration and the long-term nature of the work of excising racism from the deep psyche.
Concluding chapters offer practical information on building knowledge, skills, capacities, and
communities that support anti-racism practices, a hopeful look at our collective future, and a
discussion of how to create a culture of witnesses who support allies for social and racial justice. For
book discussion groups and workshop plans, please visit www.witnessingwhiteness.com.
  uw madison racist language: How the Right Lost Its Mind Charles J. Sykes, 2017-10-03
Bracing and immediate. - The Washington Post Once at the center of the American conservative
movement, bestselling author and radio host Charles Sykes is a fierce opponent of Donald Trump
and the right-wing media that enabled his rise. In How the Right Lost Its Mind, Sykes presents an
impassioned, regretful, and deeply thoughtful account of how the American conservative movement
came to lose its values. How did a movement that was defined by its belief in limited government,
individual liberty, free markets, traditional values, and civility find itself embracing bigotry, political
intransigence, demagoguery, and outright falsehood? How the Right Lost its Mind addresses: *Why
are so many voters so credulous and immune to factual information reported by responsible media?
*Why did conservatives decide to overlook, even embrace, so many of Trump’s outrages, gaffes,
conspiracy theories, falsehoods, and smears? *Can conservatives govern? Or are they content merely
to rage? *How can the right recover its traditional values and persuade a new generation of their
worth?
  uw madison racist language: How the Suburbs Were Segregated Paige Glotzer,
2020-04-28 The story of the rise of the segregated suburb often begins during the New Deal and the
Second World War, when sweeping federal policies hollowed out cities, pushed rapid
suburbanization, and created a white homeowner class intent on defending racial barriers. Paige
Glotzer offers a new understanding of the deeper roots of suburban segregation. The
mid-twentieth-century policies that favored exclusionary housing were not simply the inevitable
result of popular and elite prejudice, she reveals, but the culmination of a long-term effort by
developers to use racism to structure suburban real estate markets. Glotzer charts how the real
estate industry shaped residential segregation, from the emergence of large-scale suburban
development in the 1890s to the postwar housing boom. Focusing on the Roland Park Company as it
developed Baltimore’s wealthiest, whitest neighborhoods, she follows the money that financed early
segregated suburbs, including the role of transnational capital, mostly British, in the U.S. housing
market. She also scrutinizes the business practices of real estate developers, from vetting
homebuyers to negotiating with municipal governments for services. She examines how they sold
the idea of the suburbs to consumers and analyzes their influence in shaping local and federal
housing policies. Glotzer then details how Baltimore’s experience informed the creation of a national
real estate industry with professional organizations that lobbied for planned segregated suburbs.



How the Suburbs Were Segregated sheds new light on the power of real estate developers in
shaping the origins and mechanisms of a housing market in which racial exclusion and profit are still
inextricably intertwined.
  uw madison racist language: If He Hollers, Let Him Go Chester Himes, 2024-11-28
  uw madison racist language: Learning to Listen, Learning to Teach Jane Vella, 2002-10-02 In
this updated version of her landmark book Learning to Listen, Learning to Teach, celebrated adult
educator Jane Vella revisits her twelve principles of dialogue education with a new theoretical
perspective gleaned from the discipline of quantum physics. Vella sees the path to learning as a
holistic, integrated, spiritual, and energetic process. She uses engaging, personal stories of her work
in a variety of adult learning settings, in different countries and with different educational purposes,
to show readers how to utilize the twelve principles in their own practice with any type of adult
learner, anywhere.
  uw madison racist language: A More Beautiful and Terrible History Jeanne Theoharis,
2018-01-30 Praised by The New York Times; O, The Oprah Magazine; Bitch Magazine; Slate;
Publishers Weekly; and more, this is “a bracing corrective to a national mythology” (New York
Times) around the civil rights movement. The civil rights movement has become national legend,
lauded by presidents from Reagan to Obama to Trump, as proof of the power of American
democracy. This fable, featuring dreamy heroes and accidental heroines, has shuttered the
movement firmly in the past, whitewashed the forces that stood in its way, and diminished its scope.
And it is used perniciously in our own times to chastise present-day movements and obscure
contemporary injustice. In A More Beautiful and Terrible History award-winning historian Jeanne
Theoharis dissects this national myth-making, teasing apart the accepted stories to show them in a
strikingly different light. We see Rosa Parks not simply as a bus lady but a lifelong criminal justice
activist and radical; Martin Luther King, Jr. as not only challenging Southern sheriffs but Northern
liberals, too; and Coretta Scott King not only as a “helpmate” but a lifelong economic justice and
peace activist who pushed her husband’s activism in these directions. Moving from “the histories we
get” to “the histories we need,” Theoharis challenges nine key aspects of the fable to reveal the
diversity of people, especially women and young people, who led the movement; the work and
disruption it took; the role of the media and “polite racism” in maintaining injustice; and the
immense barriers and repression activists faced. Theoharis makes us reckon with the fact that far
from being acceptable, passive or unified, the civil rights movement was unpopular, disruptive, and
courageously persevering. Activists embraced an expansive vision of justice—which a majority of
Americans opposed and which the federal government feared. By showing us the complex reality of
the movement, the power of its organizing, and the beauty and scope of the vision, Theoharis proves
that there was nothing natural or inevitable about the progress that occurred. A More Beautiful and
Terrible History will change our historical frame, revealing the richness of our civil rights legacy, the
uncomfortable mirror it holds to the nation, and the crucial work that remains to be done. Winner of
the 2018 Brooklyn Public Library Literary Prize in Nonfiction
  uw madison racist language: Rethinking Multicultural Education Wayne Au, 2020-11-16
This new and expanded edition collects the best articles dealing with race and culture in the
classroom that have appeared in Rethinking Schools magazine. With more than 100 pages of new
materials, Rethinking Multicultural Education demonstrates a powerful vision of anti-racist, social
justice education. Practical, rich in story, and analytically sharp! Book Review 1: “If you are an
educator, student, activist, or parent striving for educational equality and liberation, Rethinking
Multicultural Education: Teaching for Racial and Cultural Justice will empower and inspire you to
make a positive change in your community.” -- Curtis Acosta, Former teacher, Tucson Mexican
American Studies Program; Founder, Acosta Latino Learning Partnership Book Review 2:
“Rethinking Multicultural Education is both thoughtful and timely. As the nation and our schools
become more complex on every dimension–race, ethnicity, class, gender, ability, sexuality,
immigrant status–teachers need theory and practice to help guide and inform their curriculum and
their pedagogy. This is the resource teachers at every level have been looking for.” -- Gloria



Ladson-Billings, Professor & Dept. Chair, Kellner Family Chair in Urban Education, University of
Wisconsin-Madison and author of Dreamkeepers: Successful Teachers of African American Children
Book Review 3: “Rethinking Multicultural Education is an essential text as we name the schools we
deserve, and struggle to bring them to life in classrooms across the land.” -- William Ayers, teacher,
activist, award-winning education writer, and Distinguished Professor of Education and Senior
University Scholar at the University of Illinois at Chicago (retired)
  uw madison racist language: Restorative Justice in the English Language Arts Classroom
Maisha T. Winn, Hannah Graham, Rita Renjitham Alfred, 2019 How do teachers educate responsibly
in an age of mass incarceration? And why should English teachers in particular concern themselves
with unequal treatment and opportunity and the school-to-prison pipeline? The authors address
these and other critical questions, examining the intersection of restorative justice and education.
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